HDFC ERGO General Insurance

Letter of intent (LOI)

Date: q- f\blﬁr ()@?\/I

To

N ’V\M/\KL ;\Sé’\;t_ | { ey
o % ! AN Tg05€1503¢
Address: C gq’ M U ( / \)

i

Dear ,

‘ . 5 P =
1. We are pleased to offer you the, position of }Jl { VSJ’SQ’L AAQOU\@\L [? L our QOrganization.
) thy, 2020
2. Your date of joining would be )\/hﬂ e v}

), failing \ hich, this LOI shall automatically stand withdrawn and

cancelled from date of issuance of this letter, until otherwise the same is mutually agreed and revised
accordingly.

3. Your initial place of posting will ‘be at ]\){MV&
one department to another or from one place to another a
or requirement of the Company without

. However, your services are transferable from

nywhere in India which shall be at the discretion

any prior notice, depending upon the business exigency,

4. You are being offered a full time employment with HDFC Ergo General Insurance Com
Annual CTC of Rs. (Rupees '?D LJ\{

pany Limited at
1 Poewdivg.

5. Please carry original documents

and submit the coples of the following documents on your date of
joining:
a. 2 passport size photographs
b. PAN Card
C. Aadhaar Card
d. Xl passing certificate
e. Highest Qualification: Provision

al certificate / mark sheets for all years
sheet (if any)

and final consolidated mark
f.  Resignation acceptance

We look forward to welcoming you, and wish you all the best for this exciting new Journey with HDFC ERGD
General Insurance Company Limited.

For HDFC ERGO/General Insurance Company Limited.

/oua] Vipnd

Authorized Signatogy—""

Customer Service Address: D-

H.T.Parekh Marg, Churchgate, Mumbal - 400 020,
Tel.: 49122 6638 3600 | Customer Service No: 022

301, 3rd Floor, Eastern Businass Dislrict (MagnetMall), LBS Marg, Bhandup (West), Mumbal - 400 078,

-6234 623410120 - 6234 6214 | care@hdicergo com lwww.hdfcergo,com[RDAIReg No. 146,
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HDFC ERGO General Insurance

Letter of Intent (LOI)

e ] Feb 202U

Name: -QM \\f—fﬂ\/\ YA’BA\/
(D4 LSTMU) 6357497705

Address:

Dear ,

("'_ . ’ o e
1. We are pleased to offer.you je position of = LB / \/SA’OC/\ A,L!l t' in our Organization.

1{%9 Mowily, O 0 ?\/\L
2. Your date of joining would be ( S ailing which, this LOI shall automatically stand withdrawn and
cancelled from date of issuance of this letter, until otherwise the same is mutually agreed and revised

accordingly.
R A
. 3. Your initial place of posting will be at 1&'}{% x\z’f’l . However, your services are transferable from
one department to another or from one place to another anywhere in India which shall be at the discretion
or requirement of the Company without any prior notice, depending upon the business exigency.

4. You are being offered a full tme employment with HDFC Ergo General Insurance Company Limited at
Annual CTC of Rs. (Rupees %L»M i’i:"\:%m\/\L :

5. Please carry original documents and submit the copies of the following documents on your date of
joining:

2 passport size photographs

PAN Card

Aadhaar Card

Xil passing certificate

Highest Qualification: Provisional certificate / mark sheets for all years and final consolidated mark
sheet (if any) .

f. Resignation acceptance

papop

We look forward to welcoming you, and wish you all the best for this exciting new journey with HDFC ERGO
General Insurance Company Limited.

For HDFC ERGO,General Insurance Company Limited.
® / 1
o) Vi,

Authorized Signatory

Formersy HUFC Genersi lnsurznce Limited) CIN: USE030MH2007PLCITT117.
Regisisred & Corporate Office: 1st Floor HOFC House, 185 - 16§ BackbzyRedamation H. T. Parekh Marg, Churchgale, Mumbai - 400 020,
Qusiomer Senvce Address: D-301, 3rd Floor, Easiern Business Distict {Magnet Mallj, LBS Marg, Bhandup (Wes!), Mumbal - 400 078.
Tel: +5122 8838 3500 | Cusomer Sarvioe No:022 - 5234 6234 /0120 - §234 6234 | coreGhdicergo.com | www hdfcergo.com TRDAIReg No. 146.

HDFC ERGO General lnsurance Company Limils

G Scanned with OKEN Scanner



HDFC ERGO General Insurance

Letter of Intent (LOI)

Date: “l/ﬁb-«ﬁﬂ’)ﬁ’

o, \daalht Mlalna
Name: \(l ( M BA L_.Q.Q. M U>

Address:

Dear ,

Iy
We are pleased to offer you the position ofjuM/W\/WM A,H Q\in our Organization.

Mty 290
l/\ ), failing which, this LOI shall automatically stand withdrawn and

2. Your date of joining would™be |(
cancelled from date of issuance of this letter, untl otherwise the same is mutually agreed and revised

1.

accordingly.
‘ 3. Your initial place of posting will be at '\SO‘M . However, your services are transferable from
one department to another or from one place to another anywhere in India which shall be at the discretion

or requirement of the Company without any prior notice, depending upon the business exigency.

4. You are being offered a full time employment with HDFC Ergo General Insurance Company Limited at

Annual CTC of Rs. (Rupees %LM _*_ MVL

Please carry original documents and submit the copies of the following documents on your date of
joining:

2 passport size photographs
PAN Card

Aadhaar Card

Xl passing certificate

Highest Qualification: Provisiona
~ sheet (if any)

f. Resignation acceptance

| certificate / mark sheets for all years and final consolidated mark

Pance

We look forward to welcoming you, and wish you all the best for this exciting new journey with HDFC ERGO

General Insurance Company Limited.

‘ For HDFC ERGO General Insurance Company Limited.

' N
Authorized Si';\nAat\lr‘y/’/ :

HDFC ERGO Ganeral Insurance Company Limiled, (Formerly HOFC General Insuranca Limited).CIN: U66030MH2007PLC1TT117.
Reglstered & Corporate Office: 15t FloorHDFC House, 165 - 166 BackbayReclamation H. T, Parekh Marg, Churchgate, Mumbal - 400 020.
Cuslomer Service Address: D-301, drd Floor, Easlern Businoss District (Magnet Mall), LBS Marg, Bhandup (Waest), Mumbal - 400 078,

Tel: +01 22 6638 3600} Cuslomer Service No: 022 - 6234 8234 /0120 - 6234 6234 | care@hdlcergo.com| wwwhdlcorgo com IRDAIReg No. 146.

@ Scanned with OKEN Scanner



' Date : 27-Feb-2024
OFFER LETTER

Decar Mr. Pranjul Singh
Csjm University

Kanpur Uttar Pradesh

This refers to your application for rendering your services to the company and subsequent interview with us. We are pleased to

offer you a position in our company on the following terms and conditions.
Designation CEASEFIRE MANAGEMENT TRAINEE

Date of Joining @ 15-Aug-2024
Functional Band : Front Liner/Business Development

Department : SALES
Division : CSD
Salary : As Per Annexure 'A’
Reporting Branch : MUMBAI
Location : MUMBAI

Your duties and responsibilities shall be as assigned to you by the Company from time $o time. Your reporting branch will be

MUMBAL However, you may be transferred/deputed to anywhere in India or abroad.

. You will be appointed on probation for a period of six months and your confirmation of services is subect to satisfactory

completion of your probationary period. A detailed appointment fetter will be issued to you on your joining.

As discussed & agreed, We would like you to join your duties on 15-Aug-2024 . Actual branch name and address will be

informed to you subsequently.

As a part of Ceasefire's e-joining process, you will be required to share scanned copy of a list of mandatory documents on our

online joining portal(E-Profile), the link for same will be sent shortly.

Since this offer is based on vacancy of the position for this particular location in the company,the current offer may get withdrawn
or location allocation may get changed in case of unavalibility of the vacancy or any business changes. Same shall be informed to

you over telephone and email on occurrence.
* Please carry your own laptop at the time of joining. Carrying laptop and original document is mandatory, failing to which

joining can be cancelled and offer can be withdrawn.

We look forward to welcome you at CEASEFIRE for a long and rewarding career.

With best wishes
Your Sincerely,
For Ceasefire Industries Private Limited.

pe 7

Arnab Kumar Das
Human Resource

XTENSIVE RANGE OF FIRE EXTINGUISHERS | SPECIAL APPLICATION FIRE EXTINGUISHERS | MICRO ENVIRONMENT FIRE SUPPRESSION | FIRE SUPPRESSION SYSTEMS
\TCHEN FIRE SUPPRESSION SYSTEMS | FIRE ALARM SYSTEMS | FIRE PROJECTS | ANNUAL MAINTENANCE CONTRAGT | FIRE TRAINING | REFILLING | ACCESSORIES

'EASEFIRE INDUSTRIES PRIVATE LIMITED Registered Office : CIN No. U29193MH002PTC 136101
1/ 1, 2nd Fioor Mohdn Cooperative Industnal EState. 802, “Dol Chamber”, §th Floor, Behind e +G1 9540 666 666
lathura Road, New Deihi - 110044 Strand Cinema, Colaba, Mumbai - 400005, india | +91 1800 120 3473
noOMLZIBLRAND | recsnneafeantelies in Ted: 022.22854677 78 | Fax- 022.66349069 +91 120 4223473
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,[ Annexure - A
/‘/ NAME : PRANJUL SINGH DESIGNATION : CEASEFIRE MANAGEMENT TRAINEE
/ DIVISION : CSD DOJ - 15-Aug-2024
Particulars Amounts(Rs.)
Fixed Component
Basic 15100
House Rent Allowance 7063
Advance Statuary Bonus 4481
Sub Total A 26644
Reimbursement
Sub Total B 0
Variable Component
Monthly Performance Linked Reimbursement* 4090
Sub Total B1 4090
Gratuity**** 726
Sub Total C 726
Total Salary Package (A+B+B1+C) 31460
Total Salary Package Per Annum 377520
Deductions Monthly TH Annual TH
Employee Welfare Trust 150 1800
. Total 150 1800
Total TH 30584 367008
Additional Perks

Medical Insurance: Benefits available for self and family including spouse and upto 2 kids.

Leave Encashment: As per company's leave policy.

LTA: To be claimed post completion of 1 year of service with the company.

Medical Reimbursement: Medical Reimbursement can be claimed quarterly subject to submission of bills .

* Qualitative Performance Incentive /Reimbursement subject to achicvement of the given objectives as per existing policy.

#* Variable Incentive/ Performance Linked Reimbursement (PLR) is applicable as per company’s policy. Actual amount may vary

depending on the performance
w#% Ex-Gratia / Statutory Bonus: Subject 1o completion of 1 year from date of joining.

w4k %Gratuity: As per the Provisions of the Payment of the Gratuity Act, 1972
Note '~ All taxes are applicable as per law.“Any type incentives, reimbursement, allowances and gifts will only be paid to the

employee in case he/she is active (also not in notice period) on the day of disbursement. This excludes any travel

. reimbursements.”

With best wishes
For Ceasefire Industries Private Limited.

et

Arnab Kumar Das
Human Resource

L En VE RANGE OF FIAE EXTINGUISHERS | SPECIAL APPLICATION FIRE EXTINGUISHERS | BICRO ENVIROKMENT FIRE SUPPRESSION | FIRE SUPPRESSION SYSTEME
ITCHEN FIRE SUPPRESSION SYSTEMS | FIRE ALARM SYSTEMS | FIRE PROJECTS | ANNUAL MAINTENANCE CONTRACT | FIRE TRAINING | REFILLING | ACCESSORIES

CIN No. U29193MH2002PTC 13010

:EASEFIRE INDUSTRIES PRIVATE LIMITED Registered Office :
17441, 20 Fioge Wonhan Cooporatg industas! E510M0. 502, *Dol Chamber”, 6th Floor, Behind s «§1 9540 666 668
«91 1800 120 3473

Sand Cinema, Colaba, tMumbai - 400005, India

Tol- 62222854677 1 78 | Fax 022.66340069 +91 120 4223473

Lvrn Road, Bew Oeihi - 110044
¥ L E1RARENN ¢ spcorndatteancedin o
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0 TalentServe

OFFER LETTER

Reference ID - TSIPL/CH/MTH0055/24/609894
19 March, 2024

Full Name = Prajjwal Baghel

Phone Number - 8273233448

Email Id - 248prajjwal@gmail.com
College Name - CSJM University
Full Address - To Be Declded

Dear Prajjwal Baghel,

Welcome to TalentServe !,
Congratulations on your decision of partnering with us as we work together to transform the landscape of

. education.
We are pleased to offer you the position of Management Trainee on following terms & conditions as per Annexure

a&b

Otfer Detalls:

Management Tralnee

Management Trainee

Management Trainee

Remote for 6 Manths

Final Placement 24(OJT Plus Placement)
5.5 Lacs (Fixed + Variable)

Fixed: - 450000 INR Varlable: - 100000 INR

Deslgnation:

* Department:
¢ Sub Department:
Role Location { Work Location:

* Employment Type:
Total CTC per Annum
BreakUp CTC:

By Signing this offer, you confirm that you are under no contractual or other legal obligations that would prohibit

you from performing your dutles and complete your successful training period to availl the offer.

We are confident and expect that you would play a significant role in the overall success of the venture and wish

. you the most enjoyable, learned packed and truly meaning internship experience with TalentServe.

Congratulations and Welcome to the Team!

Samiksha
HRD Department
For TalentServe

www.talentserve.org

G Scanned with OKEN Scanner



0 TalentServe

Confirmation and Acceptance

- hereby accept to be a part of TalentServe India

/ Private Limited and will abide by the Code of Conduct, policies, guidelines and the
terms/conditions as set forth in this letter.

o
I

Signature -

Full Name - Prajjwal Baghel
Date - 19 March, 2024
Place -

www.talentserve.org

G Scanned with OKEN Scanner



& TalentServe'

OFFER LETTER

Reference ID - TSIPL/CH/MTH0024/24/609889
19 March, 2024

Full Name - Swatl

Phone Number - 8318280313

Email Id - swati.a0071@gmall.com
College Name - CSJM University
Full Address - To Be Declded

Dear Swatl,

Welcome to TalentServe !,

Congratulations on your decision of partnering with us as we work together to transform the landscape of

. education.
We are pleased to offer you the position of Management Trainee on following terms & conditions as per Annexure

a&b

Offer Detalls:

Management Tralnee

Human Resources

Human Resource-Talent Acquisition
Remote for 6 Months

Final Placement 24{0JT Plus Placement)
8.5 Lacs (Fixed + Varlable)

Fixed: - 600000 INR Varlable: - 260000 INR

» Designation:

o Department:

s Sub Department:

« Role Location / Work Location:
e Employment Type:

e Total CTC per Annum

e BreakUp CTC:

By Signing this offer, you confirm that you are under no contractual or other legal obligations that would prohibit

you from performing your dutles and complete your successful training period to avall the offer.

We are confident and expect that you would play a significant role In the overall success of the venture and wish

you the most enjoyable, learned packed and truly meaning Internship experlence with TalentServe.

Congratulations and welcome to the Team!

Samiksha
HRD Department
For TalentServe

www.tclentserve.ordg

@ Scanned with OKEN Scanner



0 TalentSélr"\’fé‘f-

Confirmation and Acceptance

" hereby accept to be a part of TalentServe India
duct, policies, guidelines and the

[

Private Limited and will abide by the Code of Con
terms/conditions as set forth in this letter.

Signature -

Full Name - Swati
Date - 19 March, 2024
Place -

www talentserve.org

G Scanned with OKEN Scanner



e TalentServe

OFFER LETTER

Reference ID - TSIPL/CH/MTHOO11/24/609897
19 March, 2024

Full Name - Anisha sharma

Phone Number - 9548462865

Email Id - asharma90172@GMAIL.com
College Name - CSJM University

Full Address - To Be Declded

Dear Anisha sharma,
Welcome to TalentServe !,

Congratulations on your decision of partnering with us as we work together to transform the landscape of

. education.

We are pleased to offer you the position of Management Trainee on following terms & conditions as per Annexure
a&b

Otter Detalls:

* Deslignation: Management Trainee

» Department: Marketing

* Sub Department: Sales, Marketing & Ops

* Role Locatlon / Work Location: Remote for 6 Months

» Employment Type: Final Placement 24{0JT Plus Placement)
« Total CTC per Annum 12.0 Lacs (Fixed + Variable) ‘
* BreakUp CTC: Fixed: - 850000 INR Variable: - 350000 INR

By Signing this offer, you confirm that you are under no contractual or other legal obligations that would prohibit
you from performing your duties and complete your successful training pericd to avail the offer.

We are confldent and expect that you would play a significant role In the overall success of the venture and wish
you the most enjoyable, learned packed and truly meaning internship experlence with TalentServe.

Congratulations and Welcome to the Team!
>
2 S
o
d

Samiksha
HRD Department
For TalentServe

www.talentserve.org

G Scanned with OKEN Scanner



0 TalentServe

Confirmation and Acceptance

LY e I __________________", hereby accepttobea part of TalentServe India
private Limited and will abide by the Code of Conduct, policies, guidelines and the
terms/conditions as set forth in this letter.

Signature -
Full Name - Anisha sharma

Date - 19 March, 2024
Place -

www . talentserve.ord

G Scanned with OKEN Scanner



0 TalentServe -

OFFER LETTER

Reference ID - TSIPL/CH/MTHO0055/24/609896
19 March, 2024

Full Name - Arohi Tiwari

Phone Number - 7991220629

Email Id - arohitiwari777@gmail.com
College Name - CSJM University

Full Address - To Be Decided

Dear Arohi Tiwari,
Welcome to TalentServe 1!},

Congratulations on your decision of partnering with us as we work together to transform the landscape of
education.

We are pleased to offer you the position of Management Trainee on following terms & conditions as per Annexure
a&b

Offer Detalls:

Designatlon: Management Trainee

* Department: Management Trainee

Sub Department:

Management Trainee
Role Locatlon | Work Location:

Remote for 6 Months

« Employment Type: Final Placement 24(0JT Plus Placement)
« Total CTC per Annum 5.5 Lacs (Fixed + Varlable)
¢ BreakUp CTC:

Fixed: - 450000 INR Variable: - 100000 INR

By Slgning this offer, you confirm that you are under no contractual or other legal obligations that would prohibit
you from performing your duties and complete your successtul training period to avail the offer.

We are cenfident and expect that you would play a significant role In the overall success of the venture and wish
. you the most enjoyable, learned packed and truly meaning internship experience with TalentServe.

Congratulations and Welcome to the Team!

AW
o Y\—S " e
S
Samiksha

HRD Department
For TalentServe

www talentserve.org
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0 Talentserve

Confirmation and ACCE tance

to be a part of TalentServe India

» hereby accept
delines and the

E———

a
— ——
l‘ _....___.__.._—_.-—._._-_..—

.t i
private Limited and will abide by the Code of Conduct, policies, gu
terms/conditions as set forth in this letter.

Signature -

Full Name - Arohi Tiwari
Date - 19 March, 2024
Place -

www.talentserve.org

G Scanned with OKEN Scanner



0 TalentServe

OFFER LETTER

Reference ID - TSIPL/CH/MTH0055/24/609891
19 March, 2024

Full Name - Arpita Singh

Phone Number - 7991383107

Email Id - as2167665@gmail.com
College Name - CSJM University
Full Address - To Be Declded

Dear Arpita Singh,

Welcome to TalentServe 1!},

Congratulations on your decision of partnering with us as we work together to transform the landscape of
education.

We are pleased to offer you the position of Management Trainee on following terms & conditions as per Annexure

a&b
Offer Detalls:
» Designation: Management Trainee
» Department: Management Trainee
* Sub Department: Management Trainee
« Role Location [ Work Location: Remote for 6 Months
« Employment Type: Final Placement 24(0JT Plus Placement)
« Total CTC per Annum 5.5 Lacs (Fixed + Variable)
« BreakUp CTC: Fixed: - 450000 INR Varlable: - 100000 INR

By Signing this offer, you confirm that you are under no contractual or other legal obligations that would prohibit
you from performing your duties and complete your successful training perfod to avail the offer.

We are confident and expect that you would play a significant role in the overall success of the venture and wish
. you the most enjoyable, learned packed and truly meaning Internship experlence with TalentServe.

Congratulations and Welcome to the Team!

Samiksha
HRD Department
For TalentServe

www.talentserve.org

G Scanned with OKEN Scanner



Q TalentServe

Confirmation and Acceptance

L === T " hereby accept to be a part of TalentServe India
private Limited and will abide by the Code of Conduct, policies, guidelines and the
terms/ conditions as set forth in this letter.

Signature -

Full Name - Arpita Singh
Date - 19 March, 2024
Place -

wwwitalentserve.ord

G Scanned with OKEN Scanner



FFER LETTER

OFFER LETTER

Reference ID - TSIPL/CH/MTHO0055/24/609895
19 March, 2024

Full Name - Ashutosh Shukla

Phone Number - 7887072748

Email Id - ashutoshshukla1920redhot@gmaill.com
College Name - CSJM University

Full Address - To Be Decided

Dear Ashutosh Shukla,

Welcome to TalentServe !,

of
Congratulations on your decision of partnering with us as we work together to transform the landscape

‘ education,
We are pleased to offer you the position of Management Trainee on following terms & conditions as'per Annexure

a&b

Ofter Details:

¢ Designation: Management Trainee

* Department: ‘ Management Tralnee

¢ Sub Department: Management Trainee

+ Role Location { Work Location: Remote for 6 Months

+ Employment Type: Final Placement 24(OJT Plus Placement)
« Total CTC per Annum 5.5 Lacs (Fixed + Varlable)

¢ BreakUp CTC: Fixed: - 450000 INR Variable: - 100000 INR

By Signing this offer, you confirm that you are under no contractual or other legal obligations that would prohibit
you from performing your duties and complete your successful training period to avall the offer.

We are confident and expect that you would play a significant role in the overall success of the venture and wish

{ .,,you the most enjoyable, learned packed and truly meaning Internship experlence with TalentServe.

Congratulations and Welcome to the Team!
G
Samiksha

HRD Department
For TalentServe

www . talentserve.org

G Scanned with OKEN Scanner



0 TalentServe

Confirmation and Acceptanceé

e ___" hereby accept to be a part of TalentServe India

Private Limited and will abide by the Code of Conduct, policies, guidelin_es and the
terms/conditions as set forth in this letter.

signature -
Full Name - Ashutosh Shukla

Date - 19 March, 2024
Place -

G Scanned with OKEN Scanner



0 TalentServe

OFFER LETTER

Reference ID - TSIPL/CH/MTH0055/24/609892
19 March, 2024

Full Name - Astitva Chandra Rajpoot
Phone Number - 7007221076

Email Id - Astitvarajpooti23@gmail.com
College Name - CSJM University

Full Address - To Be Decided

Dear Astitva Chandra Rajpoot,
Welcome to TalentServe !},

Congratulations on your decision of partnering with us as we work together to transform the landscape of

. education.

We are pleased to offer you the position of Management Trainee on following terms & conditions as per Annexure
a&b

Offer Details:

Designation: Management Trainee

Department: Management Trainee

Sub Department: Management Trainee

Role Location / Work Location: Remote for 6 Months

Employment Type: ‘Final Placement 24(0JT Plus Placement)
Total CTC per Annum 5.5 Lacs (Fixed + Variable)

BreakUp CTC: : Fixed: - 450000 INR Variable: - 100000 INR

By Signing this offer, you confirm that you are under no contractual or other legal obligations that would prohibit
you from performing your duties and complete your successful training period to avail the offer.

We are confident and expect that you would play a significant role in the overall success of the venture and wish
you the most enjoyable, learned packed and truly meaning internship experience with TalentServe.

Congratulations and Welcome to the Team!
[
Samiksha

HRD Department
For TalentServe

www.talentserve.org
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confirmation and Acceptance

________ " hereby accept to be a part of TalentServe India

de by the Code of conduct, policies, guidelines and the
n this letter.

S
private Limited and will abi

terms/conditions as set forth i

Signature -
Full Name - Astitva chandra Rajpoot

Date - 19 March, 2024
Place -

www talentserve,org

G Scanned with OKEN Scanner



0 TalentServe

OFFER LETTER

Retference ID - TSIPL/CH/MTHOO11/24/609899
19 March, 2024

Full Name - Aviral Gupta

Phone Number - 9794460614

Email Id - aviralguptas66@gmall.com
College Name - CSJM University

Full Address - To Be Declded

Dear Aviral Gupta,

Welcome to TalentServe !,

Congratulations on your decision of partnering with us as we work together to transform the landscape of

. education.

We are pleased to offer you the position of Management Trainee on following terms & conditions as per Annexure
a&b

Ofter Details:

Designation: Management Trainee

Department: Marketing.

Sub Department: Sales, Mdrkeﬂng & Ops

Role Locatlon { Work Location: Remote for 6 Manths

Employment Type: Final Placement 24(0JT Plus Placerment)
Total CTC per Annum 12.0 Lacs (Fixed + Variable)

BreakUp CTC: Fixed: - 850000 INR Variable: - 350000 INR

By Signing this offer, you confirm that you are under no contractual or other legal obligations that would prohibit
you from performing your duties and complete your successful tralning period to avail the offer.

We are confident and expect that you would play a significant role in the overall success of the venture and wish
you the most enjoyable, learned packed and truly meaning Internship experlence with TalentServe.

Congratulations and Welcome to the Team!

9‘ KS}';’«-
P
Samiksha

HRD Department
For TalentServe

www.talentserve.org
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Confirmation and Acceptance

_________ ", hereby accept to be g part of TalentServe India
Private Limi i i duct, policies, guidelines and the

Signature -

Full Name - Avirql Gupta

Date - 19 March, 2024
Place -

www talentserve,org

@ Scanned with OKEN Scanner



OFFER LETTER

Reterence ID - TSIPL/CH/MTH0024/24/609890

18 March, 2024

Full Name - lakshya kumar singh

Phone Number - 7985189772

Email Id - singhlakshyald4@gmail.com
College Name - CSJM University

Full Address - To Be Decided

Dear lakshya kumar singh,

Welcome to TalentServe 1},

Congratulations on your decision of partnering with us as we work together to transform th

. education.

We are pleased to offer you the position of Management Trainee on following terms & conditions as per Ann

a&b
Ofter Details:

Designation:

Department:

Sub Department:

Role Location [ Work Location:
Employment Type:

Total CTC per Annum
BreakUp CTC:

By Signing this offer, you confirm that you are under no contractual or other legal obligations that would prohibit
you from performing your duties and complete your successful training period to avail the offer.

We are confident and expect that you would play a significant role in the overall success of the venture and wish
. you the most enjoyable, learned packed and truly meaning internship experlence with TalentServe.

Congratulations and Welcome to the Team!

AW
7 QJ’/, e
S
Samiksha

HRD Department
For TalentServe

e landscape of

exure

Management Tralnee

Human Resources

Human Resource-Talent ?\cqulsltlon
Remote for 6 Months

Final Placement 24{0JT Plus Placement)
8.5 Lacs (Fixed + Varlable)

Fixed: - 600000 INR Varlable: - 250000 INR

www.talentserve.org

G Scanned with OKEN Scanner



0 TalentServe

Confirmation and Acceptance

i " hereby accept to be a part of TalentServe India

Private Limited and will abide by the Code of Conduct, policies, guidelines and the
terms/conditions as set forth in this letter.

Signature -

Full Name - lakshya kumar singh
Date - 18 March, 2024

Place -

www.talentserve.org

G Scanned with OKEN Scanner



0 TalontServe

OFFER LETTER

Rotoronce 10 = TSIPL/CH/MTHOD24/24/600803
10 Mareh, 2024

Fult Name = Anaimika Yactow

Phane Number - 336240637

tmail ld - yadavanamlka2130@gmall.com
College Name - CSJIM Univarsity

Full Address - To Ba Declded

Daar Anamika Yaday,
Waelcome to TalentServe

Congratulations on your decislon of partnering with us as we work together to transform the landscape of
. education,

We are pleased to offer you the position of Management Tralnee on following terms & conditions as per Annexure
a&b

Oftar Detalls:

* Designation: Management Trainee

* Department: Human Resources

¢ Sub Department: Human Resource-Talent Acquisition

+ Role Location / Work Location: Remote for 6 Months

« Employment Type: Final Placement 24{0JT Plus Placement)
» Total CTC per Annum 85 Lacs (Fixed + Varlable)

* BreakUp CTC: Fixed: - 600000 INR Variable: - 250000 INR

By Slgning this offer, you confirm that you are under no contractual or other legal obligations that would prohibit
you from performing your dutles and complete your succassful training perlod to avail the offer.

\Ve are confident and expect that you would play a significant role In the overall success of the venture and wish
you the most enjoyable, learned packed and truly meaning Internship experlence with TalentServe.

V™
-

Congratulations and Welcome to the Team!

" 2 \d\"a
Gl
ot
Samiksha
HRD Department
For TalentServe

www.talentserve.org
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@ TalentServe

Confirmation and Acceptance

- - G N o

terms I conditions as set forth In this letter,

Signature -

Full Name = Anamika Yadav
Date - 19 March, 2024
Place -

www talentserve.or (s
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. education.

OFFER LETTER

Reference ID - TSIPL/CH/MTHO0011/24/609898
19 March, 2024

Full Name - Abhishek Bajpal

Phone Number - 8795386022

Email Id - bajpalabhishek315@gmall.com
College Name - CSJM University

Full Address - To Be Declided

Dear Abhishek Bajpal,

Welcome to TalentServe !},

Congratulations on your decision of partnering with us as we work together to transform the landscape of

We are pleased to offer you the position of Management Trainee on following terms & conditions as per Annexure

a&b

Ofter Detalls:
Management Trainee

Designation:

Department: Marketing

Sub Department: Sales, Marketing & Ops

Role Location / Work Location: Remote for 6 Months

Employment Type: Final Placement 24(0JT Plus Placement)
Total CTC per Annum 12.0 Lacs (Fixed + Variable)

BreakUp CTC: Fixed: - 850000 INR Vqr[able: - 350000 INR

By Signing this offer, you confirm that you are under no contractual or other legal obliguilons that would prohibit
you from performing your duties and complete your successful training period to avall the offer.
We are confident and expect that you would play a significant role in the overall success of the venture and wish

you the most enjoyable, learned packed and truly meaning internship experlence with TalentServe.

Congratulations and Welcome to the Team!

Samiksha
HRD Department
For TalentServe

www.talentserve.org
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Q TalentServe

Confirmation and Acceptance

" hereby accept to be a part of TalentServe India

e e e b
licies, guidelines and the

private Limited and will abide by the Code of Conduct, po
terms/conditions as set forth in this letter.

Signature -

Full Name - Abhishek Bajpai
Date - 18 March, 2024

Place -

www.talentserve.org
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«;»“R‘;\m RSPL LIMITED

_____ MOSSPLCO0YTT1

Date: 25/Dec/2023
Ref: RSPL/HO/HCD-HR/2023/8093

To,

Mr. Ayush Yadav

Address : 23, Alimco Housing Society Vinayakpur, KP University, Kanpur Nagar, Uttar Pradesh
Mobile No. :7905516337

Subject: - Offer letter for the post of Business Trainee- HCD Finance & Accounts

Dear Ayush,

You will be happy to know that you have been selected by our organization as a Business Trainee in HCD Finance &

Accounts based out at Kanpur (Uttar Pradesh). You are requested to join RSPL on 08/lan/2024.

You will be subject to the following terms and conditions:

. 1. You will be paid a gross salary of Rs. 18075 /-( Rs. Eighteen Thousand Seventy Five Only) per month till
completion of MBA Course. After completion of MBA course you will be required to submit your all semesters
mark sheets. After evaluation of your three months performance and completion of your course, you will be
paid a consolidated monthly gross salary of Rs. 22775 (Twenty Two Thousand Seven Hundred Seventy Five
Only) as per attached annexure.

2. Continuation of your association with RSPL are subject to passing final year exams (MBA).

3. After completion of MBA your performance will be evaluated after one year. During this tenure, your services
are liable to be discontinued by either of the parties without assigning any reason whatsoever by giving prior
written one (1) month notice but Company may if it shall so choose to pay One (1) month basic salary in lieu
of notice.

4. Any data, Knowledge, techniques, specialized skills, materials, information and particulars, whether in
paper/print form or in electronic form through use of computers, internet , cell phones, hard drives, pen
drives, tablets, CDs, DVDs, personal digital assistants or any other software or hardware devices, whether for
audio or visual use (hereinafter referred as “Data”): and trademarks, inventions, patents, designs, copyrights
or any other intellectual property (hereinafter referred as “Intellectual property”), acquired, used or created

. by you during the course of employment with the company shall be the sole and absolute property of the
company who would have complete & perpetual rights, titles and interests thereon, including in the goodwill
involved, as the case may be and who would be entitled to obtain there registration(s) under the relevant
statutes in the company’s name and that your rights, titles, and interests, if any, in the said data and/or
intellectual property stands hereby assigned, permanently, irrevocably, absolutely and forever in favour of the
company.

You shall maintain strict confidentiality, not disclosed, divulge, make public the said data and/or intellectual
property to any other person/ entity of whatever nature, without the written consent of the company and
shall also return such data and/ or intellectual property to the company upon the cessation of your
employment.

HCD Culture Codes

Customers Voice [ Ambitious // Innovate & Experiment 7/ One RSPL // Empowerment

Regd. Office : 119-121 (Part), Block P&T, Fazal Ganj, Kalpi Road, Kanpur-208012 (U.P.)
Phone : 05122221201 to 205 . Fax N0.0512-2221229-30 . E-mail : info@gharidetergent.com
Corporate Office : C-1,2&3, P.P. Tower"A” 3 floor, Netaji Subhash Place, Pitampura, Delhi — 110034
Phone : (011) 27351856, 32917702, 32917821 . Fax : 91-011-27353193

@ Scanned with OKEN Scanner



i ss and shall endeavor best
5. During the tenure with RSPL, you shall not engage in any other profession or busine

to promote the Company's interests.

give, reward

Satis o il r w or accept any money,
6. During the course of your association with the company you will not borro p ing offical

. : be hav
or compensation for your personal gains from any person/client with whom you may
dealings.

7. Company has the rights to transfer you to any of its locations.

8. During the training period, you will be entitled for leave benefits as per the company policy and you shall not

absent yourself from office/ duty without the written prior permission of your superiors. ‘
8. Absence for a continuing period of 8 days including when leave applied but not granted and when over-

stayed for a period of 8 days would make you to lose your lien on the service and the same shall

automatically come to an end without any notice or even intimation. In such an eventuality, the

Management will draw an irresistible presumption that by remaining absent continuously and un

authorized, you have abandoned your job,

10. You will be responsible for company'’s assets issued to you and keep proper account of the same.

11. For going on duty outside place of employment, you shall be governed by TA/DA rules of the company, if
applicable in your case,

12. Youshall bear your own taxes that shall be deducted from your salary and/or other dues,

13. You shall be entitled for other statutory compensation benefits like- Provident Fund, Employee state

insurance (if applicable), Bonus (if applicable), Gratuity, Leaves, as applicable from time to time as per the
prevailing Act wherever applicable.

14. You shall be entitled for Insurance benefits as per company Policy:

3. Group Health Insurance for self .
b. Group Personal Accidental Insurance
. Group Term Insurance

15. You will adhere strictly to the RSPL Code of conduct, instructions, written and oral, given to you by your
superiors from time to time and complete all required documentation, paper works and submit the same to
the concerned and maintain all records properly.

16. Your selection has been made on the basis of information provided by you, which we assume to be true,
correct and genuine. If at all, at any time in future, it is found that you have concealed any information or
misrepresented the facts, your appointment shall be liable to be terminated immediately.
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17. All disputes arising out of this letter will be subject to the jurisdiction of the New Delhi Court Only.
) are acceptable to you, please sign the duplicate copy of

he terms and conditions (from point 1 to point 17
ficd:cer ( d the same and return the same.

this letter in token of your having understood and having accepte

For RSPL Ltd Acceptance signature of Ayush Yadav

‘ Saurabh Gupta
SBU —HR Head

HCD Vertical
RSPL Group

DECLARATION

| acknowledge that | have read/understood each and every terms and conditions set out in this trainee letter and
hereby agree, accept and undertake to abide by all the aforesaid terms and conditions.

Received & Accepted:

Signature:

Date:
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ENVOLUTION 18 CONSTANT

Annexure |: Compensation Break-up

\ﬁme Mr, Ayush Yadav
\Esignation Business Trainee
Division/Location 7 HCD/ Kanpur
Department 7 HCD Finance & Accounts
Salary components 7 Per Month (INR) Per Annum (INR)
A Basic 7 17600 211200
B House rent allowance 3450 41400 .3
Conveyance allowance 7 1725 20700
-Grossmontiysaary () 53¢
} Retir;ls o
C B PF (12% of Basic? - 1800 : 21600
) E;ratuity (4.81% of Basic) 7 10164
II-Total C - ‘ i

Retention bonus
a. Upon completion of 1year /12 months, employee will get 25K.
b. Upon completion of 2years /24 months, employee will get 75K.

o

Any deviation on above condition may lead to non- disbursement of retention bonus.

Signatures:

gh ?-NJB__

Saurabh Gupta
SBU — HR Head
HCD Vertical
RSPL Group

Acceptance signature of Ayush Yadav
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Annexure

Please carry the following documents with you at the time of your joining.

1 ’ Acknowledged Copy of Trainee leéter

2 Vaccination certificate (For Covid-19)

3 Five passport size colour Photographs

4 Proof for date of birth (Birth Certificate/10™" Mark sheet/ Adhar Card)
5 Address Proof (Passport, Voter 1D, DL, Ration Card, Utility Bills)

6 Class X mark sheet and certificate

7 Class XIl mark sheet and certificate

8 Graduation / Degree certificate

9 Post Graduation Certificate

10 PAN Card

11 Bank detail (SBI/ AXIS/ ICICI) if not then will be opened by company.
12 Blood Group (Pathological Proof)

Note: Certificates / Documents: (To be verified from original documents & HR to initial along with date, on the photocopy
of the certificate)
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Sat, Oct 28, 9:38 AM (1

Divya vats day ago)

to me
Hi Team,
The selected candidate from this drive: Tanmay Tiwari.

Regards,
Divya Vats

Divya Vats Sat Oct 28, 5:42 PM (19
hours ago)

to me

Hi Team,

Please confirm the below details as well:

1. Joining Month
2. Tentative Month & No. of Leaves for 4% Sem Exams

Regards,
Divya Vats

Title: Associate Senior Executive

Required Educational Qualification: MBA (Marketing Major is Preferable)
Joining Month: January

Joining Location: Noida (Work From Office)

CTC: 4.75 Ipa (370500+104500)
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_ i Thu, Oct 19, 2:00 PM (10
sinchana@lurnin.org days ago)
to me

Dear sir,

Thankyou for the cooperating with yesterday's virtual drive, I am attaching selected

candidates list. we will be giving them a final call before 5pm, and explain them about
company's policy and work culture.

Thanks & Regards,

Lurn-In Classes.

S.No | Name Branch | Contact Email

1 | Shivam Dubey MBA 8006800072 | pandit1264@gmail.com

2 | Tanmay Tiwari MBA 9120438544 | 98tiwaritanmay@gmail.com

3 | Neha Das MBA 7985045264 | ndas5610@gmail.com

4 | Shashank Gupta MBA 9670507103 | Shashannkkll@gmail.com

5 | Mohd Rashid MBA 8858251466 | mirashid786786@gmail.com

6 | Pushpendra Singh MBA | 8765116265 | shubhampal.3424@gmail.com

7 | Manas Tiwari MBiA 7071687896 | manastewari2@gmail.com

8 | Kartik Singh BBA 8765672451 | kartiksingh95807 @gmail.com

9 | Shikha Kanaujia MBA 8112473451 | kanaujiashikha3@gmail.com
10 | Mayank Mishra MBA | 8429007217 | mishramayank483@gmail.com
11 | Mohammad Arshad MBA 7408301617 | mda281586@gmail.com |
12 | Shubhriti Prajapati BBA 7881140836 | shubhriti324@gmail.com
13 | Bhawna Singh MBA 9026116707 | bhawnasingh02001@gmail.com
14 | Shabi Amir MBA 8299436478 | shabiamir000@gmail.com
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Lurn-in

Q=8 Education is right of all children

Offer Letter

Name: ShUBHi Prajapali
Date: October 21st, 2023

Dear Shubhriti Prajapati,
e - Sales in our organization with the

ss Development Traine
tion of Business Development

been selected for the position of Busine S
e offered a permanent posi

od of 07 days, with an opportunity to b

We are glad to inform you that you have
pon the following terms and conditions.

Business Development Team for a peri
Associate at the end of the training period, based u
Work from Home model (WFH) currently. The first 02 days of this training will be classroom training which will be

You will be working on the
days of "On-the-Job Training (OJT).

conducted virtually. It will then be followed by 07

Upon successful completion of the training and post your conversion, you will be posted in the Role Location as a Business Development
Associate doing in-person physical product demos.

1. Employment Details:

Department: Business Development

Designation: Business Development Trainee - Sales

Reporting Manager: Mohd Asif

Joining Location:

OJT Training
Location:
WFH / Lurn-In - Kanpur

‘Role Location: WFH
the date of joining the services of the Company, which date shall be no later than

2. Date of Joining: Your appointment becomes effective from
September 28, 2023.Your work location after conversion to the role of Team Leader would be WFH or any other location as may be assigned
by the Company. The Company reserves the right to transfer you to any location, as the Company may deem fit, from timeto time.

WFH / Lurn-In -Kanpur

ould be for a period of 07 days (approximately), commencing from your date of joining. This Agreement

3. Term: The term of this Agreement wi
tion of this term unless terminated earlier.

will automatically expire upon the comple

ase of a business requirement, this agreement may be extended by another 5 days (over above the 07 days)

4. Extension of Agreement: Inc
all be intimated by suitable means, as the Company deems fit. The decision of the Company, in this matter

as mentioned in Clause 3. You sh
shall be final.

5, Background Check: The Company may, at its discretion, conduct background verification, prior to or at any time after commencement of

Page 1 of 4
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tional background, i
this Agreement, to verify, including but nt limited to, your prolessional certifications, designations of "cen::s,'ez:ugsnsem to the Comp‘gﬁ;“,lg‘,
proof of age, address, past work experience (if any) and criminal record;. You hereby proylde you; dpb you t0 the Company and to the
conducting such background checks. This Agreement is subject to validation of any information provi ei Inyal history check).
sa\islaclofy outcome of the pre-employment screening activities (including background verlfication and crim

n expiry of this
6. Offer of Permanent Position: It shall not be obligatory on the part of the Company to offer a permanent P‘?f':'l‘;";: dys(:::)l: ctt oFr):gduction
ngeemem. This offer of employment will be subject to satisfactory per!qrmance during training, qualification of all cr eh r'\ecessary documents are
of necessary documents including educational and professional certificates, and may be rescinded In the event Su;: rompensation for the role
not provided to the Company. Upon satisfying the above conditions, conyerslon tothe ro_le of BDA will be done wit it\ * 4 an offer of employment.
of TL - Direct Sales. However, the Company may at its sole discretion and its business requirements may decide not to ex ed ot of your achieved
Moreover, if the Company finds that you have achieved your training target through improper means resulting in the rgf f:red
revenus, the Company will have the right to terminate your employment even after the permanent position has been .

7. Cost to the Company: You are also eligible fof performance pay up to INR 500/ based on your individual targets and performance numbers

during your training period.

8. Deductions: The Company shall be entitled to deduct from the above remuneration payable to you, the following contractual, statutory, and
compulsory deductions:

(a) Provident Fund,

(b) Income tax deducted at source at the rates applicable;

(c) Employment/ professional taxes;

(d) Dues to Company including loans and advances; o .
{e) Any other applicable statutory deductions

The income tax liability with regard to your salary and perks will be your liability and will be governed by the applicable tax laws of the countryas
applicable from time to time.

9, Expense Reimbursement: In addition to the salary, you shall be paid the expenses incurred by you on behalf of the Company or its clients

as authorized, in connection with the duties executed by you, and upon presenting supporting vouchers/documents. The Expense Policy
applicable to you will be shared with you on joining.

10. Company Policies: You will be governed by the Company's policies, regulations and procedures on the office timings, anti-sexual
harassment, leave, travel, transfers, misconduct, etc., presently in force or as introduced/amended from time to time. You are eligible for leave as

per the Company's leave policy, which can be viewed under ‘Policies’ tab in your ‘Employee Service Platform Account’ and/or the 'Employee’s Handbook'’
provided to you.

11, Leaves: You will be entitled to get 1 casual leave/sick leave per month.

12. Absence from duty: When an employee takes off from duty without prior leave approval or proper intimation under certain unavoidable
circumstances, then those day/days will be treated as absence from duty. The days of absence will be treated under loss of pay. The employee
must report to his / her department head on rejoining duty from absence and provide valid reasons for absence in writing before taking up worl

again, If an employee is absent from duty for more than 2* days (including paid and unpaid leaves / consecutive or cumulative), training will
discontinued without any notice.

(*In case, where this agreement is extended, as per Clause 4 of this agreement, need to be read as 3 days, with no change to terms and
conditions of Clause 12.)

13. Termination: Subject to Clause 3, your services may be terminated in the following manner:

a) The Company will be entitled to terminate your services by giving you 48 hours’ notice in writing, or by payment of 48 hours' salary in lieu of
such notice. In the event you desire to leave the services of the Company, you will be required to give the Company 48 hours’ notice in writing or
48 hours' salary in lieu of such notice.

b) In the event of termination on disciplinary grounds including but not limited to embezziement, fraud, gross negligence, willful misconduct,or a
material violation of Company policies or you are found to be absconding from the services of the Company or for any other reasons

Page 2 of 4
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causing grievoys loss / damage / disrepute to the Company / associates, your termination will be immediate and without any notice or

Compensation.

) In the event of your resignation from the services of the Company, you will be required to give the Company 4t8h gc;‘érosv:’::t‘i’:efx:?:é 1;::
Notice period has to be served in full, unless otherwise agreed by the Company in writing. In case of fta):lurtetbo gr:\i,reed by the Gompany Ih iy
Company shall have the right to deduct the salary in lieu of the notice period and you wu‘ll.not be ehgnblg ct;. e underyt g b Rptele-
You shall, on ceasing to be an employee of the Company for any reason and in addltlor.l to the c; iga :03§ e e i
Confidential Information Agreement, forthwith return all Company proper’ties‘, movable and immovable, £c u ll:%o ) desit Y pys s oo
data in any form, files, reports, memoranda, software, credit cards, door anq file keys, computer aqces: cC es, anp ps, ,

property which you received or in possession or prepared in connection with your employment with the Company.

14. ‘Confidential Information: As an employee, you may come in to possession of information confidential to the Company and agree to keep

confidential, Company's proprietary and confidential information obtained at any .time Flunng the period of your employn’(;ent lné:tes C;);?jp:':\;i
Confidential information includes, and is not limited to; course materials, videos, financial documents, and other releyantY ocu:‘n : nc;t i
not disclose such Confidential Information to any person. You shall not make any copies of the Confidential Information. You s Yaour el ations'
reproduce, or use any Confidential Information for any purpose except solely in connection v'mth Your perforrpance in company. S % e
with respect to confidentiality shall be more fully detailed under the Non-Disclosure and Confidential Information Agreement executed Dy Y

the Company and you shall always be bound by the provisions laid therein.

15. Intellectual Property Rights: Al the intellectual property rights in the material developed by you, class material and related docurr_lents shall
always remain the property of the Company. You shall provide all assistance and execute all deeds and documents rgquired to vestthe mtellectyal
property rights with the Company. In the event any of the intellectual property rights are not assignable under applicable laws, you shall proylde
.xclusive. transferable, assignable, royalty-free right in such intellectual property in perpetuity to the Company. You shall not assert any right,
itle, and interest over such intellectual property rights.

16. Indemnity: You hereby agree to indemnify and keep indemnified and hold the Company harmless from and against any loss, claim, damage, costs,
taxes, duties, additions, penalties, interest thereon or expenses of any kind, including reasonable attorney’s fees, incurred/sustained or caused
to be incurred/sustained by the Company on account of:

Any act or omission by you;

Contravention of any of the terms, conditions, covenants of this letter or the Non-Disclosure and Confidential Information Agreement;
Any representation or warranty or information furnished to the Company found to be false;

Violation/non-compliance with any laws/rules/regulations while rendering the services; and/or

Failure to adhere to the standards/specifications/policies of the Company.

Panop

7. General Provisions:

a. You are required to devote your entire time, attention, and effort to the furtherance of the business of the Company and to continually develop your
professional skills in the interest of the Company and yourself. You shall not, during your employment with the Company, directly or indirectly
engage yourself in or devote any time or attention to any part-time employment or business or position of monetary interest, other than that of
the Company. Further, you shall not divulge, communicate, or pass any information in any form, related to any aspect of the Company to anyone
outside the Company.

b. You shall endeavor to uphold the good image of the Company and shall not by your conduct adversely affect the reputation of the Company
and bring disrepute to the Company, in any manner whatsoever. You shall not conduct yourself in any manner amounting to breach of confidence
reposed in you or inconsistent with the position of responsibility occupied by you. You shall always deal with the Company’s money, material and
documents with utmost honesty and professional ethics.

¢. Your individual remuneration is purely a matter between yourself and the Company and has been arrived at based on our specific background
and professional merit. The Company expects that you maintain this information and any future changes to your remuneration, as strictly personal
and confidential.

d. During the course of your employment, if you, at any time render yourself incompetent to perform your duties or if you should misconduct
yourself or be disobedient, intemperate, irregular in attendance, commit breach of the terms of your employment or of any of the stipulations
herein contained, the Company shall without prejudice to any of its rights under the terms herein contained, be entitled to terminate your
employment forthwith without notice or payment in lieu of notice and qedum from your salary or other emoluments, if any, then due to you,
including the amount of any damage that the Company may have sustained.

e. During your employment, if you, at any time render yourself in inappropriate behavior/ conversation with the customer, the Company shall
without prejudice to any of its rights under the terms herein contained, be entitled to initiate any disciplinary action including,

Page 3 of 4
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but not limited to warning, suspension or terminate your employment forthwith without notice or payment in lieu of notice and det:f‘:;;mm
your salary or other emoluments, if any, then due to you, including the amount of any damage that the Company may have sustained.

{. You will keep the Company informed of any change in your residential address, your family status, or any other personal particulars relevant
to your employment, as and when the change occurs.

g You are required to sign a ‘Non-Disclosure and Confidential Information Agreement’ with the Company, prior to joining the services of the
Company. Your employment with the Company shall be contingent upon you executing the said agreement.

h. You will be subject to the Company’s rules and regulations for the time being in force and as varied from time to time.

i. The Company will deduct taxes as appropriate and consistent with applicable tax laws and regulations. You will be responsible for your tax
liabilities under all applicable tax laws and regulations.

j. This letter constitutes the complete understanding between you and the Company regarding the terms of your employment with the Company. This

supersedes all other agreements, either written or oral, between you and the Company regarding your employment. Any modificationof this letter will
be effective only if it is in writing, signed by both parties.

k. All disputes arising herein shall be governed by the laws of India and the jurisdiction to entertain and try such dispute shall vast exclusively in
the courts of Kanpur, Uttar Pradesh.

The terms of your employment contract detailed above are strictly confidential and should be treated as privileged information between
yourself and the Company. You are expected to maintain such information appropriately.

You are requested to signify your acceptance of the terms and conditions by signing and returning to us the duplicate copy of this letter.

We look forward to you joining us at the earliest. We are certain that you will find challenge, satisfaction, and opportunity in your association
with the Company.

You are reguested to carry the below-mentioned documents on your joining date

Graduation Document

Pan Card

Aadhaar Card

Cancelled Cheque/Bank Statement/Bank Passbook
Passport Size Photograph

NN =

Yours sincerely,

Lurn-In. Accept Job Offer by signing below

Human Resource Signature:

This is System generated offer letter and does not require authorized signature.

Page 4 of 4
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S Lurn-In

L .
S Education is right of all children

Edutation i ight of ol
children

Offer Letter

[Narme: Shivam Dubey’
Date: October 21, 2023

Dear Mr. Shivam,

Development Trainee - Sales in our organization with the

selected for the position of Business ¢
offered a permanent position of Business Development

f 07 days, with an opportunity to be
he following terms and conditions.

We are glad to inform you that you have been
Business Development Team for a period o
Associate at the end of the training period, based upon t

You will be working on the Work from Home model (WFH) currently. The first 02 days of this training will be classroom training which will be

conducted virtually. It will then be followed by 07 days of "On-the-Job Training (OJT).

Upon successful completion of the training and post your conversion, you will be posted in the Role Location as a Business Development

Associate doing in-person physical product demos.

1. Employment Details:

Department: Business Development
Designation: Business Development Trainee - Sales

Reporting Manager: Mohd. Asif

Joining Location; - T £ LurrtzIn :Kanpur

OJT Trainin
Location: : WEFH / Lurn-In - Kanpur

@:oc Location: W

2. Date of Joining: Your appointment becomes effective from the date of joining the services of the Company, which date shall be no later than
October 21, 2023.Your work location after conversion to the role of Team Leader would be WFH or any other location as may be assigned by

the Company. The Company reserves the right to transfer you to any location, as the Company may deem fit, from timeto time

3. Term: The term of this Agreement would be for a period of 07 days (approximately), commencing from your date of joining. This Agreement
will automatically expire upon the completion of this term unless terminated earlier.

4. Extension of Agreement: In case of a business requirement, this agreement may be extended by another 5 days (over above the 07 days)
as mentioned in Clause 3. You shali be intimated by suitable means, as the Company deems fit. The decislon of the Company, in this matter

shall be final.

5. Background Check: The Company may, at its discretion, conduct background verlfication, prior to or at any time after commencement of
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finail D s . jonal backgroung , ..
this Agreement, to verify, including but not limited to, your professional certifications, designations of hcenses.ezdsugg:nsent s thga Com;;ienmy'
proof of age, address, past work experience (if any) and criminal reqord_s. You hereby proyide your expr "4 to the Company andn\y for
conducting such background checks. This Agreement is subject to vallfiatlon of any infortp‘atno.n provided by Thlstory chisck), o the
satisfactory outcome of the pre- employment screening activities (including background verification and crimina

6. Offer of Permanent Position: It shall not be obligatory on the part of the Company to offer a permanent Posmfon||toc¥ict,:rignai,;p:lylb?;é:‘&
Agreement. This offer of employment will be subject to the satisfactory performance during training, qualnficahon_ M ha vl s'uch necessary
production of necessary documents including educational and professional cerllf!cates and may be rescinded in t % A wil be done With &
documents are not provided to the Company. Upon satisfying the above conditions, conversion to the role of B at its sole discretion
compensation of up to 3.4 LPA (2.4 LPA fixed + 1 LPA variable) for the role of TL - Dnrect.SaIes. However, the Gompany mayh. ved your training
and its business requirements may decide not to extend an offer of employment. Moreover, if the Company finds that you have act 18 ouryemplo)’mem
target through improper means resulting in the reduction of your achieved revenue, the Company will have the right to terminate Y!

even after the permanent position has been offered.

7. Cost to the Company: You are also eligible for a performance pay up to INR 500/- based on your individual targets and performance numbers

during your training period.

8. Deductions: The Company shall be entitled to deduct from the above remuneration payable to you, the following contractual, statutory, and
compulsory deductions:

{a) Provident Fund;

(b) Income tax deducted at source at the rates applicable; .
(¢) Employment/ professional taxes;

(d) Dues to Company including loans and advances; or

(e) Any other applicable statutory deductions

The income tax liability with regards to your salary and perks will be your liability, and will be governed by the applicable tax laws of the country
as applicable from time to time.

9. Expense Reimbursement: In addition to the salary, you shall be paid the expenses incurred by you on behalf of the Company or its clients
as authorized, in connection with the duties executed by you, and upon presenting supporting vouchers/documents. The Expense Policy
applicable to you will be shared with you on joining.

10. Company Policies: You will be governed by the Gompany's policies, regulations and procedures on the office timings, anti-sexual
harassment, leave, travel, transfers, misconduct, etc., presently in force or as introduced/amended from time to time. You are eligible for leave as
per the Company's leave policy, which can be viewed under ‘Policies’ tab in your ‘Employee Service Platform Account’ and/or the ‘Employee’s Handbook'
provided to you.

11. Leaves: You will be entitled to get 1 casual leave/sick leave per month.

12. Absence from duty: When an employee takes off from duty without prior leave approval or proper intimation under certain unavoidable
circumstances, then those day/days will be treated as absence from duty. The days of absence will be treated under loss of pay. The employe‘
must report to his / her department head on rejoining duty from absence and provide valic reasons for absence in writing before taking up work
again. If an employee is absent from duty for more than 2* days (including paid and unpaid leaves / consecutive or cumulative), training will be
discontinued without any notice.

(*In case, where this agreement is extended, as per Clause 4 of this agreement, need to be read as 3 days, with no change to terms and
conditions of Clause 12.)

13. Termination: Subject to Clause 3, your services may be terminated in the following manner:

a) The Company will be entitled to terminate your services by giving you 48 hours' notice in writing, or by payment of 48 hours' salary in lieu of
such notice. In the event you desire to leave the services of the Company, you will be required to give the Company 48 hours' notice In writing or
48 hours' salary in lieu of such notice.

b) In the event of termination on disciplinary grounds including but not limited to embezzlement, fraud, gross negligence, willful misconduct, or a
material violation of Company policies or you are found to be absconding from the services of the Company or for any other reasons
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€ausing grievous loss / damage / disrepute to the Company | associates, your termination will be immediate and without any notice or

COMPensation,

¢ In the event of your resignation from the services of the Company, you Wwill be required to give the_Compaqy 48 hours' wruttgn notn;e. The
Nolice period has to be served in full, unless otherwise agreed by the Company in writing. In case o_f fallure to give the above notice period, the
C0"1pany shall have the right to deduct the salary in lieu of the notice period and you w1.|l' not be ellgnblg to.be hired by the Compgny In I‘utu,a'e(i
You shall, on ceasing to be an employee of the Company for any reason and in addmor? to the obhgatuon§ under the Non?D|sclosE1re and
Confidential Information Agreement, forthwith return all Company properties, movable and immovable, including all Company |nformat|gn tin

data in any form, files, reports, memoranda, software, credit cards, door and file keys, computer access codes, laptops, desktops, and such other

property which you received or in possession or prepared in connection with your employment with the Company.

ssession of information confidential to the Company and agree to keep

14, Confidential Information: As an employee, you may come in to po! !
Fonfidont y of your employment in the Company.

;:_o_nfidential, Company's proprietary and confidential information obtained at any time during the period
Confidential information includes, and is not limited to; course materials, videos, financial documents, and other rele'vant documents. Ygu shall
nol disclose such Confidential Information to any person. You shall not make any copies of the Confidential Information. You shall not d_lsclgse,
reproduce, or use any Confidential Information for any purpose except solely in connection with your perforrpance in company. Your obhgatlops
with respect to confidentiality shall be more fully detailed under the Non-Disclosure and Confidential Information Agreement executed by you with

the Company and you shall always be bound by the provisions laid therein.

erial developed by you, class material and related documents shall
d execute all deeds and documents required to vest the intellectual

ghts are not assignable under applicable laws, you shall provide
to the Company. You shall not assert any right,

15. Intellectual Property Rights: All the intellectual property rights in the mat
always remain the property of the Company. You shall provide all assistance an
property rights with the Company. In the event any of the intellectual property ri

xclusive, transferable, assignable, royalty-free right in such intellectual property in perpetuity

le, and interest over such intellectual property rights.

any harmless from and against any loss, claim, damage, costs,

16. Indemnity: You hereby agree to indemnify and keep indemnified and hold the Comp
ble attorney’s fees, incurred/sustained or caused

taxes, duties, additions, penalties, interest thereon or expenses of any kind, including reasona
to be incurred/sustained by the Company on account of:

Any act or omission by you,
Contravention of any of the terms, conditions, covenants of this letter or the Non-Disclosure and Confidential Information Agreement;

Any representation or warranty or information furnished to the Company found to be false;
Violation/non-compliance with any laws/rules/regulations while rendering the services; and/or
Failure to adhere to the standards/specifications/policies of the Company.

T a0 o

17. General Provisions:

a. You are required to devote your entire time, attention, and effort to the furtherance of the business of the Company and to continually develop your
professional skills in the interest of the Company and yourself. You shall not, during your employment with the Company, directly or indirectly
engage yourself in or devote any time or attention to any part-time employment or business or position of monetary interest, other than that of
the Company. Further, you shall not divulge, communicate, or pass any information in any form, related to any aspect of the Company to anyone

outside the Company.

b. You shall endeavor to uphold the good image of the Company and shall not by your conduct adversely affect the reputation of the Company
and bring disrepute to the Company, in any manner whatsoever. You shall not conduct yourself in any manner amounting to breach of confidence
reposed in you or inconsistent with the position of responsibility occupied by you, You shall aiways deal with the Company's money, material and
documents with utmost honesty and professional ethics.

¢. Your individual remuneration is purely a matter between yourself and the Company and has been arrived at based on our specific background
and professional merit. The Company expects that you maintain this informatior and any future changes to your remuneration, as strictly personal

and confidential.

d. During the course of your employment, if you, at any time render yourself incompetent to perform your duties or if you should misconduct
yourself or be disobedient, intemperate, irregular in attendance, commit breach of the terms of your employment or of any of the stipulations
herein contained, the Company shall without prejudice to any of its rights under the terms herein contained, be entitled to terminate your
employment forthwith without notice or payment in lieu of notice and deduct from your salary or other emoluments, if any, then due to you,
including the amount of any damage that the Company may have sustained.

ur employment, if you, at any time render yourself in inappropriate behavior/ conversation with the customer, the Company shall

e. During yo
dice to any of its rights under the terms herein contained, be entitled to initiate any disciplinary action including,

without preju
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N . ‘ in li otice and deduct fro
but not limited to warning, suspension or terminate your employment forthwith without notice or payment in "Zl;Ofr:ay v SRR, m
your salary or other emoluments, if any, then due to you, including the amount of any damage that the Company

) articulars reley
f. You will keep the Company informed of any change in your residential address, your family status, or any other personal p ant
to your employment, as and when the change occurs.

- ; ioini ices of the
9. You are required to sign a "Non-Disclosure and Confidential Information Agreement with the Company, prior to joining the servic
Company. Your employment with the Company shall be contingent upon you executing the said agreement.

h. You will be subject to the Company's rules and regulations for the time being in force and as varied from time to time.

- . i X
i. The Company will deduct taxes as appropriate and consistent with applicable tax laws and regulations. You will be responsible for your ta
liabilities under all applicable tax laws and regulations.

j- This letter constitutes the complete understanding between you and the Company regarding the terms of your employment with the Company. This

supersedes all other agreements, either written or oral, between you and the Company regarding your employment. Any modificationof this letter will
be effective only if it is in writing, signed by both parties.

k. All disputes arising herein shall be governed by the laws of India and the jurisdiction to entertain and try such dispute shall vast exclusively in
the courts of Kanpur, Uttar Pradesh.

The terms of your employment contract detailed above are strictly confidential and should be treated as privileged information between
yourself and the Company. You are expected to maintain such information appropriately.

You are requested to signify your acceptance of the terms and conditions by signing and returning to us the duplicate copy of this letter.

We look forward to you joining us at the earliest. We are certain that

you will find challerge, satisfaction, and opportunity in your association
with the Company.

You are requested to carry the below-mentioned documents on your joining date

Graduation Document

Pan Card

Aadhaar Card

Cancelled Cheque/Bank Statement/Bank Passbook
Passport Size Photograph

QNS

Yours sincerely,

Lurn-In, Accept Job Offer by signing below

Human Resource Signature:

This is system generated offer lefter and does not require authorized signature.
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Lurn-In

Eaucaton b ight ot Education is right of all children

children

Offer Letter

[ Name: AakankshaSahu~
Date: October 21, 2023

Dear Mr. Aakanksha,

We are glad to inform you that you have been selected for the position of Business Development Trainee - Sales in our organization with the
Business Development Team for a period of 07 days, with an opportunity to be offered a permanent position of Business Development
Associate at the end of the training period, based upon the following terms and conditions.

You will be working on the Work from Home model (WFH) currently. The first 02 days of this training will be classroom training which will be
conducted virtually. It will then be followed by 07 days of "On-the-Job Training (OJT).

Upon successful completion of the training and post your conversion, you will be posted in the Role Location as a Business Development
Associate doing in-person physical product demos.

1. Employment Details:

Department: Business Development

Designation: Business Development Trainee - Sales
Reporting Manager: Mohd. Asif

Joining Location: ~ WFH/Lum-In -Kanpur

OJT Training
Location: WFH / Lurn-In - Kanpur
. Role Location: WFH

2. Date of Joining: Your appointment becomes effective from the date of joining the services of the Company, which date shall be no later than
October 21, 2023.Your work location after conversion to the role of Team Leader would be WFH or any other location as may be assigned by
the Company. The Company reserves the right to transfer you to any location, as the Company may deem fit, from timeto time.

3. Term: The term of this Agreement would be for a period of 07 days (approximately), commencing from your date of joining. This Agreement
will automatically expire upon the completion of this term unless terminated earlier.

4. Extension of Agreement: In case of a business requirement, this agreement may be extended by another 5 days (over above the 07 days)
as mentioned in Clause 3. You shall be intimated by suitable means, as the Company deems fit. The decision of the Company, in this matter
shall be final.

5. Background Check: The Company may, at its discretion, conduct background verification, prior to or at any time after commencement of
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this Agreement, to verify, including but not limited to, your profgssional certifications, degi
proof of age, address, past work experience (if any) and criminal records. You herel
conducting such background checks. This Agreement is subject to validation of any |
satisfactory outcome of the pre- employment screening activities (including bac

gnations or licenses, educational background, identity,
by provide your express consent to the Company for
nformation provided by you to the Company and to the
kground verification and criminal history check).

§. Offer of Permanent Position: It shall not be obligatory on the part of the Com
Agreement. This offer of employment will be subject to the satisfactory performan

production of necessary documents including educational and professional certificates and may be rescinded in the event such necessary
documents are not provided to the Company. Upon satisfying the above conditions, conversion to the role of BDA will be done with @
compensation of up to 3.4 LPA (2.4 LPA fixed + 1 LPA variable) for the role of TL - Direct Sales. However, the Company may at its sole discretion
and its business requirements may decide not to extend an offer of employment, Moreover, if the Company finds that you have achieved your training

target through improper means resulting in the reduction of your achieved revenue, the Company will have the fight to terminate your employment
even after the permanent position has been offered.

Pany to offer a permanent position to you on expiry of this
Ce during training, qualification of all criteria, and subject to

7. Cost to the Company: You are also eligible for a performance pay up to INR 500/-

based on your individual targets and performance numbers
during your training period. ‘

8. Deductions: The Company shall be entitled to deduct from the above remuneration payable to you, the following contractual, statutory, and
compulsory deductions:

(@) Provident Fund;
(b)  Income tax deducted at source at the rates applicable;
(c) Employment/ professional taxes;

(d) Duesto Company including loans and advances; or
(e)  Any other applicable statutory deductions

The income tax liability with regards to

your salary and perks will be your liability,
as applicable from time to time.

and will be governed by the applicable tax laws of the country

9. Expense Reimbursement: In addition to the salary,

you shall be paid the expenses incurred by you on behalf of the Company or its clients
as authorized, in connection with the duties executed by you, and upon presenting supporting vouchers/documents. The Expense Policy
applicable to you will be shared with you on joining.

10. Company Policies: You will be

harassment, leave, travel, transfers,

perthe Company's leave policy, which
provided to you.

governed by the Company's policies, regulations
misconduct, etc., presently in force or as introduced/,
can be viewed under 'Policies' tab in your ‘Employee Se

and procedures on the office timings, anti-sexual
amended from time to time. You are eligible for leave as
rvice Platform Account’ and/or the ‘Employee’s Handbook’

11. Leaves: You will be entitled to get 1 casual leave/sick [eave per month.

12. Absence from duty: When an employee takes off from duty without prior leave approval or proper intimation under certain unavoidable
circumstances, then those day/days will be treated as absence from duty. treated under loss of pay. The employee’

ence in writing before taking up work
than 2* days (including paid and unpaid leaves / conse

again. If an employee is absent from duty for more cutive or cumulative), training will be

discontinued without any notice.

(*In case, where this agreement is extended, as per Clause 4 of this agreement, need fo be read as 3 days, with no change to terms and
conditions of Clause 12.)

13. Termination: Subject to Clause 3, your services may be terminated in the foliowing manner:

a) The Company will be entitled to terminate your services by giving you 48 hours’ notice in writing,
such notice. In the event you desire to leave the services of the Company,
48 hours' salary in lieu of such notice.

or by payment of 48 hours’ salary in lieu of
you will be required to give the Company 48 hours' notice in writing or

inati iscipli i i limited to embezzlement, fraud, gross negligence, willful misconduct, or a
nt of termination on disciplinary grounds including but not.
?r:a'tr;r'igffi:laation of Company policies or you are found to be absconding from the services of the Company or for any other reasons
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ausing grievous loss / damage / disrepute to the Company / associates, your termination will be immediate and without any notice or
Ci
compensation.

¢) In the event of your resignation from the services of the Company, you will be regylred to give the‘Company 48 hox:’rs' written notk':e. The
notice period has to be served in full, unless otherwise agreed by the Company in writing. In case o.f failure to give the above notice period, the
Company shall have the right to deduct the salary in lieu of the notice period and you WI||. not be ehglblg to‘be hired by the Comp'any in future,
vou shall, on ceasing to be an employee of the Company for any reason and in addition to the obllgatlon:s under the Non-Dlsclost‘Jre and
Confidential Information Agreement, forthwith return all Company properties, movable and immovable, including all Company information and
data in any form, files, reports, memoranda, software, credit cards, door and file keys, computer access codes, laptops, desktops, and such other
property which you received or in possession or prepared in connection with your employment with the Company.

14, Confidential Information: As an employee, you may come in to possession of information confidential to the Company ar'\d agree to keep
confidential, Company's proprietary and confidential information obtained at any time during the period of your employment in the Company.
Confidential information includes, and is nat limited to; course materials, videos, financial documents, and other rele.vant documents., Y?u shall
not disclose such Confidential Information to any person. You shall not make any copies of the Confidential Information. You shall not disclose,
reproduce, or use any Confidential Information for any purpose except solely in connection with your performance in company. Your obligations
with respect to confidentiality shall be more fully detailed under the Non-Disclosure and Confidential Information Agreement executed by you with
the Company and you shall always be bound by the provisions laid therein.

15. Intellectual Property Rights: All the intellectual property rights in the material developed by you, class material and related documents shall
always remain the property of the Company. You shall provide all assistance and execute all deeds and documents required to vest the intellect}JaI
property rights with the Company. In the event any of the intellectual property rights are not assignable under applicable laws, you shall provide

.exclusive, transferable, assignable, royalty-free right in such intellectual property in perpetuity to the Company. You shall not assert any right,
itle, and interest over such intellectual property rights.

16. Indemnity: You hereby agree to indemnify and keep indemnified and hold the Company harmless from and against any loss, claim, damage, costs,
taxes, duties, additions, penalties, interest thereon or experses of any kind, including reasonable attorney's fees, incurred/sustained or caused
to be incurred/sustained by the Company on account of:

Any act or omission by you;

Contravention of any of the terms, conditions, covenants of this letter or the Non-Disclosure and Confidential Information Agreement;
Any representation or warranty or information furnished to the Company found to be false;

Violation/non-compliance with any laws/rules/regulations while rendering the services; and/or

Failure to adhere o the standards/specifications/policies of the Company.

® a0 ow

17. General Provisions:

a. You are required lo devole your entire time, attention, and effort to the furtherance of the business of the Company and to continually develop your
professional skills in the interest of the Company and yourself. You shall not, during your employment with the Company, directly or indirectly
engage yourself in or devote any time or attention to any part-time empioyment or business or position of monetary interest, other than that of
the Company. Further, you shall not divulge, communicate, or pass any information in any form, related to any aspect of the Company to anyone
outside the Company.

b. You shall endeavor to uphold the good image of the Company and shall not by your conduct adversely affect the reputation of the Company
and bring disrepute to the Company, in any manner whatsoever. You shall not conduct yourself in any manner amounting to breach of confidence
reposed in you or inconsistent with the position of responsibility occupied by you. You shall always deal with the Company’s money, material and
documents with utmost honesty and professional ethics.

¢. Your individual remuneration is purely a matter between yourself and the Company and has been arrived at based on our specific background
and professional merit. The Company expects that you maintain this information and any future changes to your remuneration, as strictly personal
and confidential.

d. During the course of your employment, if you, at any time render yourself incompetent to perform your duties or if you should misconduct
yourself or be disobedient, intemperate, irregular in attendance, commit breach of the terms of your employment or of any of the stipulations
herein contained, the Company shall without prejudice to any of its rights under the terms herein contained, be entitled to terminate your
employment forthwith without notice or payment in lieu of notice and t}educt from your salary or other emoluments, if any, then due to you,
including the amount of any damage that the Company may have sustained.

e. During your employment, if you, at any time render yourself in inappropriate behavior/ conversation with the customer, the Company shall
without prejudice to any of its rights under the terms herein contained, be entitled to initiate any disciplinary action including,
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but net limited to
Your salary or ot

warning, suspens
her emoluments, if any, t

ion or terminate your employment forthwith without notice or payment in lieu of rotice and deduci;fom
hen due to you, including the amount of any damage that the Company may have sustained.

f. You wij kee

P the Company informed of any change in your residential address,
o your emplo

evant
your family status, or any other personal particulars rel
yment, as and when the change occurs.

9. You are required to sign a

‘Non-Disclosure and Confidential Information Agreement'
Company. Your employment

- : e
with the Company, prior to joining the services of th
with the Company shall be contingent upon you executing t

he said agreement.
h. You will be subject tothe Company's rules and regulations for the time being in force and as varied from time to time.

. The Company will deduct taxes

o as appropriate and consistent with applicable tax laws and regulations. You will be responsible for your tax
liabilities under all applicable tax Ja

ws and regulations,

j. This letter constitutes the complete understanding between you and the Company regarding the terms of your employment with the Company. This
Supersedes all other

) agreements, either written or oral, between you and the Company regarding your employment. Any modificationof this letter will
be effective only if it is in writing, signed by both parties. .

k. All disputes arising herein shail be

governed by the laws of India and the jurisdiction to entertain and try such dispute shall vast exclusively in
the courts of Kanpur, Uttar Pradesh,

The terms of your employment contract detailed above are strictly confidential and should be treated as privileged information between
yourself and the Company. You are expected to maintain such information appropriately.

You are requested to signify your acceptance of the terms and conditions by signing and returning to us the duplicate copy of this letter.

We look forward to you joinin

g Us at the earliest. We are certain that you will fi
with the Company.

nd challenge, satisfaction, and opportunity in your association

You are requested to carry the below-mentioned documents on your joining date

Graduation Document

Pan Card

Aadhaar Card

Cancelled Cheque/Bank Statement/Bank Passbook
Passport Size Photograph

G wo =

Yours sincerely,

Lurn-in, Accept Job Offer by signing below

Human Resource Signature:

This is system generated offer letter and does not require authorized signature.
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Lurn In Lurn'ln

ucation is right of all Education is r|ght of all children

children

Offer Letter

‘Name; KARTIK SINGH
Date: October 21st, 2023

Dear KARTIK SINGH,

We are glad to inform you that you have been selected for the position of Business Development Trainee - Sales in our organization with the

Busine_ss Development Team for a period of 07 days, with an opportunity to be offered a permanent position of Business Development
Associate at the end of the training period, based upon the following terms and conditions.

You will be working on the Work from

. Home model (WFH) currently. The first 02 days of this training will be classroom training which will be
conducted virtually. It will then be follo

wed by 07 days of "On-the-Job Training (OJT).

Upon ;ucces;ful completion of the training and post your conversion, you will be posted in the Role Location as a Business Development
Associate doing in-person physical product demos.

1. Employment Details:

Department: Business Development

Designation: Business Development Trainee - Sales
Reporting Manager: Mohd Asif

Joining Location;

OJT Training WFH / Lurn-In -Kanpur

Location: WFH / Lurn-In - Kanpur

.Role Location: WFH

2. Date of Joining: Your appointment becomes effective from the date of joining the services of the Company, which date shall be no later than
geptember 28, 2023.Your work location after conversion to the role of Team Leader would be WFH or any other location as may be assigned
by the Company. The Company reserves the right to transfer you to any location, as the Company may deem fit, from timeto time.

3. Term: The term of this Agreement would be for a period of 07 days (approximately), commencing from your date of joining. This Agreement
;v-ill auto}natically expire upon the completion of this term unless terminated earlier.

4. Extension of Agreement: In case of a business requirement, this agreement may be extended by another 5 days (over above the 07 days)
:s mentioned in Clause 3. You shall be intimated by suitable means, as the Company deems fit. The decision of the Company, in this matter

shall be final.

5. Background Check: The Company may, at its discretion, conduct background verification, prior to or at any time after commencement of
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. d. identlty-
this Agreement, to verity, including but not limited to, your professional certifications, designations or licenses, educahona: t:sctzggoggmpany for
proof of age, address, past work experience (if any) and criminal reqord§. You hereby provide your express cons?‘n Company and to the
conducting such background checks. This Agreement is subject to validation of any information provndgd .by you to ¢ ﬁeck) :
salisfactory outcome of the pre-employment screening activities (including background verification and criminal history ¢ .

. iry of this
6. Offer of Permanent Position: It shall not be obligatory on the part of the Company to offer a permanent position to Y°Ub °"::‘::Zducuon
Agreement. This offer of employment will be subject to satisfactory perfgrmance during training, guallﬂgatlon of all criterla, and su jegocuments are
of necessary documents including educational and professional certificates, ‘and may be rescinded in the event such necessary tion for the role
not provided to the Company. Upon satisfying the above conditions, conversion to the role of BDA will be done with a C%mpe'?? of employment.
of TL - Direct Sales. However, the Company may &t its sole discretion and its buslness_ requirements may decide m?t to exter; atr'] 0 ef . achieved
Moreover, if the Company finds that you have achieved your training target through improper means resulting in the reﬁuc Ic?n ot y!
revenue, the Company will have the right to terminate your employment even after the permanent position has been offered.

ers
1. Cost to the Company: You are also eligible for performance pay up to INR 500/- based on your individual targets and performance numb
during your training period.

0] . ) d
8. Deductions: The Company shall be entitied to deduct from the above remuneration payable to you, the following contractual, statutory, an

compulsory deductions:

Provident Fund;
Income tax deducted at source at the rates applicable;
Employment / professional taxes;

Dues to Company including loans and advances; or .
Any other applicable statutory deductions

CIICAC)

A,.\,‘/.ﬁ
L

The income tax liability with regard to your salary and perks will be your liability ard will be governed by the applicable tax laws of the countryas
applicable from time to time.

9. Expense Reimbursement: In addition to the salary, you shall be paid the expenses incurred by you on behalf of the Company or its clients

as authorized, in connection with the duties executed by you, and upon presenting supporting vouchers/documents. The Expense Policy
applicable to you will be shared with you on joining.

10. Company Policies: You will be governed by the Company's policies, regulations and procedures on the office timings, anti-sexual

harassment, leave, travel, transfers, misconduct, etc., presently in force or as introduced/amended from time to time. You are eligible for leave as

per the Company's leave policy, which can be viewed under ‘Policies’ tab in your ‘Employee Service Platform Account’ and/or the ‘Employee’s Handbook’
provided to you.

11. Leaves: You will be entitied to get 1 casual leave/sick leave per month.

12. Absence from duty: When an employee takes off from duty without prior leave approval or proper intimation under certain unavoidable
circumstances, then those day/days will be treated as absence from duty. The days of absence will be treated under loss of pay. The employee
must report to his / her department head on rejoining duty from absence and provide valid reasons for absence in writing before taking up work

again. If an employee is absent from duty for more than 2* days (including paid and unpaid leaves / consecutive or cumulative), training will be
discontinued without any notice.

(*In case, where this agreement is extended, as per Clause 4 of this agreement, need to be read as 3 days, with no change to terms and
conditions of Clause 12.)

13. Termination: Subject to Clause 3, your services may be terminated in the following manner:

a) The Company will be entitled to terminate your services by giving you 48 hours' notice in writing, or by payment of 48 hours' salary in lieu of

such notice. In the event you desire to leave the services of the Company, you will be required to give the Company 48 hours' notice in writing or
48 hours’ salary in lieu of such notice.

b) In the event of termination on disciplinary grounds including but not limited to embezzlement, fraud, gross negligence, willful misconduct, or a
material violation of Company policies or you are found to be absconding from the services of the Company or for any other reasons
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causing grievous loss / damage / disrepute to the Company / associates, your termination will be immediate and without any notice or
compensation.

¢) In the event of your resignation from the services of the Company, you will be required to give the Company 48h hot;rs wntttelen nc:::::;i '[l:l:
nolice period has 1o be served in full, unless otherwise agreed by the Company in writing. In case of failure to give the above natice p e t N
company shall have the right to deduct the salary in lieu of the notice period and you will not be eligible to be hired by the Company In futu d
You shall, on ceasing to be an employee of the Company for any reason and in addition to the obllgation:s under the Non-DIsclosgre and
Confidential Information Agreement, forthwith return all Company properties, movable and immovable, including all Company information ahn
data in any form, files, reports, memoranda, software, credit cards, door and file keys, computer access codes, laptops, desktops, and such other
property which you received or in possession or prepared in connection with your employment with the Company.

14. Confidential Information: As an empioyee, you may come in to possession of information confidential to the Company ar)d agree to keep
confidential, Company's proprietary and confidential information obtained at any time during the period of your employment in the Company.
Confidential information includes, and is not limited to; course materials, videos, financial documents, and other relevant documents. Y9u shall
not disclose such Confidential Information to any person, You shall not make any copies of the Confidential Information. You shall not disclose,
reproduce, or use any Confidential Information for any purpose except solely in connection with your performance in company. Your obligations
with respect to confidentiality shall be more fully detailed under the Non-Disclosure and Confidential information Agreement executed by you with
the Company and you shall always be bound by the provisions laid therein.

15. Intellectual Property Rights: Al the intellectual property rights in the material developed by you, class material and related docurpents shall
always remain the property of the Company. You shall provide all assistance and execute all deeds and documents required to vest the |ntellecthal
property rights with the Company. In the event any of the intellectual property rights are not assignable under applicable laws, you shall provide

‘xclusive, transferable, assignable, royalty-free right in such intellectual property in perpetuity to the Company. You shall not assert any right,
ile, and interest over such intefiectual property rights.

16. Indemnity: You hereby agree to indemnify and keep indemnified and hold the Company harmless from and against any loss, claim, damage, costs,

taxes, duties, additions, penalties, interest thereon or expenses of any kind, including reasonable attorney's fees, incurred/sustained or caused
to be incurred/sustained by the Company on account of:

Any act or omission by you;

Contravention of any of the terms, conditions, covenants of this letter or the Non-Disclosure and Confidential Information Agreement;
Any representation or warranty or information furnished to the Company found to be false;

Violation/non-compliance with any laws/rules/regulations while rendering the services; and/or

Failure to adhere to the standards/specifications/policies of the Company.

a0 o

17. General Provisions:

a. You are required to devote your entire time, attention, and effort to the furtherance of the business of the Company and to cortinually develop your
professional skills in the interest of the Company and yourself. You shall not, during your employment with the Company, directly or indirectly
engage yourself in or devote any time or attention to any part-time employment or business or position of monetary interest, other than that of

the Company. Further, you shall not divulge, communicate, or pass any information in any form, related to any aspect of the Company to anyone
outside the Company.

b. You shall endeavor to uphold the good image of the Company and shall not by your conduct adversely affect the reputation of the Company
and bring disrepute to the Company, in any manner whatsoever. You shall not conduct yourself in any manner amounting to breach of confidence
reposed in you or inconsistent with the position of responsibility occupied by you. You shall always deal with the Company’s money, material and
documents with utmost honesty and professional ethics.

¢. Your individual remuneration is purey a matter between yourself and the Company and has been arrived at based on our specific background
and professional merit. The Company expects that you maintain this information and any future changes to your remuneration, as strictly personal
and confidential.

d. During the course of your employment, if you, at any time render yourself incompetent to perform your duties or if you should misconduct
yourself or be disobedient, intemperate, irregular in attendance, commit breach of the terms of your employment or of any of the stipulations
herein contained, the Company shall without prejudice to any of its rights under the terms herein contained, be entitled to terminate your
employment forthwith without notice or payment in lieu of notice and Qeduct from your salary or other emoluments, if any, then due to you,
including the amount of any damage that the Company may have sustaired.

e. During your employment, if you, at any time render yourself in inappropriate behavior/ conversation with the customer, the Company shall
without prejudice to any of its rights under the terms herein contained, be entitled to initiate any disciplinary action including,
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but not limited to warning, suspension or terminate your employ.ment forthwith without notice or payment in lieu of notice and deduct from
your salary or other emoluments, if any, then due to you, including the amount of any damage that the Company may have sustained.

f. You will keep the Company informed of any change in your residential address, your family status, or any other personal particulars relevant
to your employment, as and when the change occurs.

9. You are required lo sign a ‘Non-Disclosure and Confidential Information Agreement

: ent’ with the Company, prior to joining the services of the
Company. Your employment with the Company shall be contingent upon you executing the saigd agreement.

N You will be subject to the Company's rules and regulations for the time being in force and as varied from time to time.

i. The Company will deduct taxes as appropriate and consistent with applicable tax laws and regulations. You will be responsible for your tax
liabilities under all applicable tax laws and regulations.

J- This letter constitutes the complete understanding between you and the Company regarding the terms of your employment with the Company. This
Supersedes all other agreements, either written or

oral, between you and the Company regarding your employment. Any modificationof this letter will
be effective only if it is in writing, signed by both parties.

k. All disputes arising herein shall be governed by the laws of India and the jurisdiction to entertain and try such dispute shall vast exclusively in
the courts of Kanpur, Uttar Pradesh.

The terms of your employ

ment contract detailed above are strictly confidential and should be treated as privileged information between
yourself and the Compa

ny. You are expected to maintain such information appropriately.
You are requested to signify your acceptance of the terms and corditions by signing and returning to us the duplicate copy of this letter.

We look forward to you joining us at the earliest. We are certain that you will find challenge, satisfaction, and opportunity ir your association
with the Company.

You are requested to carry the below-mentioned documents on your joining date

Graduation Document
. Pan Card
Aadhaar Card

Cancelled Cheque/Bank Statement/Bank Passbook
Passport Size Photograph

NN

Yours sincerely,

©
Lurn-in,

Accept Job Offer by signing below

Human Resource Signature:

This is system generated offer letter and does not require authorized signature.
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Offer Letter

[Narme: Manas Tiwari ?
Date: October 21, 2023

Dear Mr. Manas,

We are glad to inform you that you have been selected for the position of Business Development Trainee - Sales in our organization with the

Business Development Team for a period of 07 days, with an opportunity to be offered a permanenrt position of Business Development
Associate at the end of the training period, based upon the following terms and conditions.

You will be working on the Work from Home model (WFH) currently. The first 02 days of this training will be classroom training which will be
conducted virtually. It will then be followed by 07 days of "On-the-Job Training (OJT).

Upon successful completion of the training and post your conversion, you will be posted in the Role Location as a Business Development
Associale doing in-person physical product demos.

1. Employment Details:

Department: Business Development

Designation: Business Development Trainee - Sales
Reporting Manager: Mohd. Asif

Joining Location: ~ "YFH/Lurn-In -Kanpur

Qi .ral'nlng WFH / Lurn-In - Kanpur
Location:
.Role Location: WFH

2. Date of Joining: Your appointment becomes effective from the date of joining the services of the Company, which date shall be no later than
October 21, 2023.Your work location after conversion to the role of Team Leader would be WFH or any other location as may be assigned by
the Company. The Company reserves the right to transfer you to any location, as the Company may deem fit, from timeto time.

3. Term: The term of this Agreement would be for a period of 07 days (approximately), commencing from your date of joining. This Agreement
will automatically expire upon the completion of this term unless terminated earlier.

4. Extension of Agreement: In case of a business requirement, this agreement may be extended by another 5 days (over above the 07 days)
as mentioned in Clause 3. You shall be intimated by suitable means, as the Company deems fit. The decision of the Company, in this matter
shall be final.

5. Background Check: The Company may, at its discretion, conduct background verification, prior to or at any time after commencement of
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: identity,
this Agreement, to verify, including but not limited to, your professional certifications, designations or licenses, educational baiﬁgwggr?l};:"y fzr
proof of age, address, past work experience (if any) and criminal records. You hereby provide your express consent to the v and to the
conducting such background checks. This Agreement is subject to validation of any information provided t?y you to the Company
satisfactory outcome of the pre- employment screening activities (including background verification and criminal history check).

6. Offer of Permanen
Agreement. This offer

t Position: It shall not be obligatory on the part of the Company to offer a permanent position to ypu ‘on explrybdéthtiz
of employment will be subject to the satisfactory performance during training, qualiﬂcation. of all criteria, and su £sary
production of necessary documents including educational and professional certificates and may be rescinded in the everlat such nec g
documents are not provided to the Company. Upon satisfying the above conditions, conversion to the role of BDA will be donq w i
compensation of up to 3.4 LPA (2.4 LPA fixed + 1 LPA variable) for the role of TL - Direct Sales. However, the Company may at its sole discre o

rements may decide not to extend an offer of employment. Moreover, if the Company finds that you have achieved your training

per means resulting in the reduction of your achieved revenue, the Company will have the right to terminate your employment
anent position has been offered.

and its business requi
target through impro
even after the perm

1.

Cost to the Company: You are also eligible for a performance pay up to INR 500/- based on yourindividual tergats and parfarmance numbers
during your training period.

8. Deductions: The Company shall be entitled to deduct from the above remuneration payable to you, the following contractual, statutory, and
compulsory deductions:

Provident Fund:
Income tax deducted at source at the rates applicable; .
Employment / professional taxes;

Dues to Company including loans and advances: or
Any other applicable statutory deductions

—~
=)

@

ﬁ
Q
N

The income tax liability with regards to

your salary and perks will be your liability,
as appficable from time to time.

and wil be governed by the applicable tax laws of the country

9. Expense Reimbursement: In addition to the salary,

you shall be paid the expenses incurred by you on behalf of the Company or its clients
as authorized, in connection with the duties executed by you, and upon presenting supporting vouchers/documents. The Expense Policy
applicable to you will be shared with you on joining.

10. Company Policies: You will be governed by the Company's policies, regulations and procedures on the office timings, anti-sexual
harassment, leave, travel, transfers, misconduct, etc., presently in

force or as introduced/amended from time to time. You are eligible for leave as
per the Company's leave policy, which can be viewed under ‘Policies’ tab in your ‘Employee Service Platform Account’ and/or the 'Employee’s Handbook’
provided to you.

11. Leaves: You will be entitled to get 1 casual leave/sick leave per month.

12. Absence from duty: When an employee takes off from duty without
circumstances, then those day/days will be treated as absence from duty.
must report to his / her department head on rejoining duty from absence
again. If an employee is absent from duty for more than 2*
discontinued without any notice.

prior leave approval or proper intimation under certain unavoidable

The days of absence will be treated under loss of pay. The employee .
and provide valid reasons for absence in writing before taking up work

days (including paid and unpaid leaves / consecutive or cumuiative), training will be

(*In case, where this agreement is extended, as per Clause 4 of this agreement, need to be read as 3 days, with no change to terms and
conditions of Clause 12.)

13. Termination: Subject to Clause 3, your services may be terminated in the following manner:

a) The Company will be entitled to terminate your services by giving you 48 hours’ notice in writing,
such notice. In the event you desire to leave the services of the Company,
48 hours’ salary in lieu of such notice.

or by payment of 48 hours’ salary in lieu of
you will be required to give the Company 48 hours’ notice in writing or

b) In the event of termination on disciplinary grounds including but not limited to embezzlement, fraud, gross negligence, willful misconduct, or a
material viclation of Company policies or you are found to be absconding from the services of the Company or for any other reasons
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causing grievous loss / damage / disrepute to the Company / associates, your termination will be immediate and without any notice or
compensation.

¢) Inthe event of your resignation from the services of the Company, you will be required to give the.Companfy 48 hours' writte.:n notif:e. The
notice period has to be served in full, unless otherwise agreed by the Company in writing. In case of fallure to give the above notice period, the
company shall have the right to deduct the salary in lieu of the notice period and you will not be elignblg to.be hired by the Comgany in future.
you shall, on ceasing to be an employee of the Company for any reason and in addition to the obllgatlon§ under the Nonlesclosgre and
Confidential Information Agreement, forthwith return all Company properties, movable and immovable, including all Company information and
data in any form, files, reports, memoranda, software, credit cards, door and file keys, computer access codes, laptops, desktops, and such other
property which you received or in possession or prepared in connection with your employment with the Gompany.

14, Confidential Information: As an employee, you may come in to possession of information confidential to the Company ar_\d agree to keep
confidential, Company's proprietary and confidential information obtained at any time during the period of your employment in the Company.
Confidential information includes, and is not limited to; course materials, videos, financial documents, and other relevant documents. Y?u shall
not disclose such Confidential Information to any person. You shall not make any copies of the Confidential Information. You shall not d_lsclgse,
reproduce, or use any Confidential Information for any purpose except solely in connection with your performance in company. Your obligations
with respect to confidentiality shall be more fully detailed under the Non-Disclosure and Confidential Information Agreement executed by you with
the Company and you shall always be bound by the provisions laid therein.

15. Intellectual Property Rights: All the intellectual property rights in the material developed by you, class material and related documents shall

always remain the property of the Company. You shall provide all assistance and execute all deeds and documents required to vest the mtellect'ual

property rights with the Company. In the event any of the intellectual property rights are not assignable under applicable laws, you shall provide

exclusive, transferable, assignable, royalty-free right in such intellectual property in perpetuity to the Company. You shall not assert any right,
.ﬂtle, and interest over such intellectual property rights.

16. Indemnity: You hereby agree to indemnify and keep indemnified and hold the Company harmless from and against any loss, claim, damage, costs,
taxes, duties, additions, penalties, interest thereon or expenses of any kind, including reasonable attorney’s fees, incurred/sustained or caused
to be incurred/sustained by the Company en account of:

Any act or omission by you;

Contravention of any of the terms, conditions, covenants of this letter or the Non-Disclosure and Confidential Information Agreement;
Any representation or warranty or information furnished to the Company found to be false;

Violation/non-compliance with any laws/rules/regulations while rendering the services; and/or

Failure to adhere to the standards/specifications/policies of the Company.

cao0 o

17. General Provisions:

a. You are required to devote your entire time, attention, and effort to the furtherance of the business of the Company and to continually develop your
professional skills in the interest of the Company and yourself. You shall not, during your employment with the Company, directly or indirectly
engage yourself in or devote any time or attention to any part-time employment or business or position of monetary interest, other than that of
the Company. Further, you shall not divulge, communicate, or pass any informatior in any form, related to any aspect of the Company to anyone
outside the Company.

.b. You shall endeavor to uphold the good image of the Company and shall not by your conduct adversely affect the reputation of the Company
and bring disrepute to the Company, in any manner whatsoever. You shall not conduct yourself in any manner amounting to breach of confidence
reposed in you or inconsistent with the position of responsibility occupied by you. You shall always deal with the Company's money, material and
documents with utmost honesty and professional ethics.

¢. Your individual remuneration is purely a matter between yourself and the Company and has been arrived at based on our specific background
and professional merit. The Company expects that you maintain this information and any future changes to your remuneration, as strictly personal

and confidential.

d. During the course of your employment, if you, at any time render yourself incompetent to perform your duties or if you should mi_sconquct
yourself or be disobedient, intemperate, irregular in attendance, commit breach of the terms of your emplqyment or of‘any of the s!npulatlons
herein contained, the Company shall without prejudice to any of its rights under the terms herein contained, be en}ntled to terminate your
employment forthwith without notice or payment in lieu of notice and <.1educt from your salary or other emoluments, if any, then due to you,
including the amount of any damage that the Company may have sustained.

e. During your employment, if you, at any time render yourself in inappropriate behavior/ conversation with the customer, the Company shall
without prejudice to any of its rights under the terms herein contained, be entitled to initiate any disciplinary action including,
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but not limited to warning, suspension or terminate
your salary or other emoluments, if any,

. . deduct from
your employment forthwith without notice or payment in lieu of notlzﬁa \El"e‘i otalrod,
then due to you, including the amount of any damage that the Company may

{. You will kee

p the Company informed
to your emplo

of any change in your residential address
yment, as and when (he

relevant
» your family status, or any other personal particulars
change occurs,

. i rvices of the
9. You are required o sign a Non-Disclosure and Confidential Information Agreement' with the Company, prior to joining the se
Company. Your employment with the Company shall be contingent upon you executing the said agreement.

h. You will be subject to the Company's rules and regulations for the time being In force and as varied from time to time.

l. The Compary will deduct taxes

e as appropriate and consistent with ap,
liabilities under all applicable tax la

X
plicable tax laws and regulations. You will be responsible for your ta
ws and regulations,

Co . ; . This
I This letter constitutes the complete understanding between you and the Company regarding the terms of your employment with the CoTplaf:tYerTwm
Supersedes all other agreements, elther written or oral, between you and the Company regarding your employment. Any modificationof this le
be effective only if it is in writing, signed by both parties.

k. All disputes arisin

g herein shall be
the courts of Kanpur,

governed by the laws of India and the jurisdiction to entertain and try such dispute shall vast exclusively in
Uttar Pradesh.

The terms of your em

€ are strictly confidential and sho
yourself and the Com

uld be treated as privileged information between
ntain such information appropriately.

ployment contract detailed abov
Pany. You are expected to mai

You are requested to carry the below-mentioned documents on your joining date

Graduation Document
Pan Card

Aadhaar Card
Cancelled Cheque/Bank St
Passport Size Photograph

OB LN~

atement/Bank Passbook

Yours sincerely,

Lurn-in, Accept Job Offer by signing below

Human Resource Signature:

This is system generated offer letter and does not require authorized signature.
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Offer Letter

IName: Pushpendra Singh |
Date: October 21st, 2023

Dear Pushpendra,

We are glad to inform you that
Business Development Team
Associate at the end of the tra

You have been selected for the position of Business Development Trainee - Sales in our organization with the

for a period of 07 days, with an opportunity to be offered a permanent position of Business Development
ining period, based upon the following terms and conditions.

You will be working on the Work from Home model (WFH) currently. The first 02 days of this training will be classroom training which will be
conducted virtually. It will then be followed by 07 days of "On-the-Job Training (OJT).

Upon successful completion of the training and post your conversion, you will be posted in the Role Location as a Business Development
Associate doing in-person physical product demos.

1. Employment Details:

Department: Business Development

Designation: Business Development Trainee - Sales
Reporting Manager: Mohd Asif

Joining Location:

OJT Training WFH / Lurn-In -Kanpur
Location: WFH / Lurn-In - Kanpur
.Role Location: WFH

2. Date of Joining: Your appointment becomes effective from the date of joining the services of the Company, which date shall be no later than
Se ptember 28, 2023.Your work location after conversion to the role of Team Leader would be WFH or any other location as may be assigned
by the Company. The Company reserves the right to transfer you to any location, as the Company may deem fit, from timeto time.

3. Term: The term of this Agreement would be for a period of 07 days (approximately), commencing from your date of joining. This Agreement
;ill automatically expire upon the completion of this term unless terminated earlier.

4. Extension of Agreement: In case of a business requirement, this agreement may be extended by another 5 days (over above the 07 days)
as mentioned in Clause 3. You shall be intimated by suitable means, as the Company deems fit. The decision of the Company, in this matter
shall be final.

5. Background Check: The Company may, at its discretion, conduct background verification, prior to or at any time after commencement of
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this Agreement, to verif
proof of age, address,
conducting such backgr
satisfactory outcome of

¥, including but not limited to, your professional certifications
past work experience (if any) and criminal record
ound checks. This Agreement is subject to validat
the pre-employment screening activities (inciuding

tity,
. designations or licenses, educational background, |§:;‘ fgr
S. You hereby provide your express consent to the Compd o the
lon of any information provided by you to the Company an
background verification and criminal history check).

8. Offer of Permanent Position: It shall not be obligatory on the part of the Com
Agreement. This offer o e m ol

i is
pary to offer a permanent position to you on expiry of th
eement. This offer of employment will be subject to satisfactory performance during

7. Cost to the Company: You are also eligible for performance pay up to INR 500/- based on your individual targets and performance numbers
during your training period.

8. Deductions: The Company shall be entitled to deduct from the above remuneration payable to you, the following contractual, statutory, and
Compulsory deductions:

(@)  Provident Fund;

(®)  Income tax deducted at source at the rates applicable:
(c)  Employment / professional taxes;

(d; Dues to Company including loans and advances; or
(e

Any other applicable statutory deductions

The income tax liability with regard to your salary and perks will be your liability and will be governed by the applicable tax laws of the countryas
applicable from time to time.

9. Expense Reimbursement: In addition to the salary,
as authorized, in connection with the duties executed
applicable to you will be shared with you on joining.

you shall be paid the expenses incurre

d by you on behalf of the Company or its clients
by you, and upon presenting suppo

rting vouchers/documents. The Expense Policy

harassment, leave, travel, transfers, misconduct, etc., presently in force or as introdu
per the Company’s leave policy, which can be viewed under 'Policies’ tab in your ‘Employe
provided to you.

procedures on the office timings, anti-sexual
ced/amended from time to time. You are eligible for leave as
e Service Platform Account’ and/or the 'Employee’s Handbook'’

11. Leaves: You will be entitied to get 1 casual leave/sick leave per month,

ployee takes off from duty without prior leave approval or proper intimation under certain unavoidable
circumstances, then those day/days will be treated as absence from duty. The days of absence will be treated under loss of pay. The employee

must report to his / her department head on rejoining duty from absence and provide valid reasons for absence in writing before taking up work

again. If an employee is absent from duty for more than 2* days (including paid and unpaid leaves / consecutive or cumulative), training will be
discontinued without any notice,

(*In case, where this agreement is extended, as per Clause 4 of this agreemen
conditions of Clause 12.)

13. Termination: Subject to Clause 3, your services may be terminated in the following manner:

a) The Company will be entitied to terminate your servic
such nolice. In the event you desire to leave the services
48 hours’ salary in lieu of such notice.

es by giving you 48 hours’ notice in writing,

or by payment of 48 hours’ salary in lieu of
of the Company, you will be required to give

the Company 48 hours’ notice in writing or

b) In the event of termination on disciplinary grounds including but not limited to embezzlement, fra

ud, gross negligence, willful misconduct, or q
material violation of Company policies or you are found to be absconding from the services of th

e Company or for any other reasons
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qusing grievous loss | damage / disrepute to the Company / associates, your termination will be immediate and without any notice or
C¢ N

Compensatmn.

n the event of your resignation from the services of the Company, you will be required to give the'Compan'y 48 hours' writtgn notice. The
notice period has to be served in full, unless otherwise agreed by the Company in writing. In case of fallure to give the above notice period, the
Company shall have the right to deduct the salary in lieu of the notice period and you will not be ehguble_a to.be hired by the Comp_any in future.
you shall, on ceasing to be an employee of the Company for any reason and in addition to the obl|gatlon§ under the NonTDlscIost'lre and
confidential Information Agreement, forthwith return all Company properties, movable and immovable, including all Company information and
data in any form, files, reports, memoranda, software, credit cards, door and file keys, computer agcess codes, laptops, desktops, and such other
property which you received or in possession or prepared in connection with your employment with the Company.

o !

44. confidential Information: As an employee, you may come in to possession of information confidential to the Company ar-1d agree to keep
c’onfidential. Company's proprietary and confidential information obtained at any time during the period of your employment in the Company.
Confidential information includes, and is not limited to, course materials, videos, financial documents, and other relevant documents. Y(?U shall
not disclose such Confidential Information to any person. You shall not make any copies of the Corfidential Information. You shall not d'ISC|.OSe,
reproduce, or use any Confidential Information for any purpose except solely in connection with your performance in company. Your obllgatlops
with respect to confidentiality shall be more fully detailed under the Non-Disclosure and Confidential Information Agreement executed by you with

the Company and you shall always be bound by the provisions laid therein.

15, Intellectual Property Rights: All the intellectual property rights in the material developed by you, class material and related documents shall
always remain the property of the Company. You shall provide all assistance and execute all deeds and documents required to vest the lntellect}Jal
property rights with the Company. In the event any of the intellectual property rights are not assignable under applicable laws, you shall pro‘wde
exclusive, transferable, assignable, royalty-free right in such intellectual property in perpetuity to the Company. You shall not assert any right,
litle, and interest over such intellectual property rights.

16. Indemnity: You hereby agree to indemnify and keep indemnified and hold the Company harmless from and against any loss, claim, damage, costs,
taxes, duties, additions, penalties, interest thereon or expenses of any kind, including reasonable attorney's fees, incurred/sustained or caused
to be incurred/sustained by the Company on account of:

Any act or omission by you;

Contravention of any of the terms, conditions, covenants of this letter or the Non-Disclosure and Confidential Information Agreement;
Any representation or warranty or information furnished to the Company found to be false;

Violation/non-compliance with any laws/rules/regulations while rendering the services; and/or

Failure to adhere to the standards/specifications/policies of the Company.

maooow

17. General Provisions:

a. You are required to devote your entire time, attention, and effort to the furtherance of the business of the Company and to continually develop your
professional skills in the interest of the Company and yourself. You shall not, during your employment with the Company, directly or indirectly
engage yourself in or devote any time or attention to any part-time employment or business or position of monetary interest, other than that of
the Company. Further, you shall not divulge, communicate, or pass any information in any form, related to any aspect of the Company to anyone
outside the Company.

.b. You shall endeavor to uphold the good image of the Company and shall not by your conduct adversely affect the reputation of the Company
and bring disrepute to the Company, in any manner whatsoever. You shall not conduct yourself in any manner amounting to breach of confidence
reposed in you or inconsistent with the position of responsibility occupied by you. You shall always deal with the Company's money, material and
documents with utmost honesty and professional ethics.

¢ Your individual remuneration is purely a matter between yourself and the Company and has been arrived at based on our specific background
and professional merit. The Company expects that you maintain this information and any future changes to your remuneration, as strictly personal

and confidential,

d. During the course of your employment, if you, at any time render yourself incompetent to perform your duties or if you should misconduct
yourself or be disobedient, intemperate, irregular in attendance, commit breach of the terms of your employment or of any of the stipulations
herein contained, the Company shall without prejudice to any of its rights under the terms herein contained, be entitled to terminate your
employment forthwith without notice or payment in lieu of notice and deduct from your salary or other emoluments, if any, then due to you,
including the amount of any damage that the Company may have sustained.

e. During your employment, if you, at any time render yourself in inappropriate behavior/ conversation with the customer, the Company shall
without prejudice to any. of its rights under the terms herein contained, be entitled to initiate any disciplinary action including,
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but not limited to warning, suspension or terminate your e.mploy'ment forthwith without notice or payment in lieu of notice and deduct from
your salary or other emoluments, if any, then due to you, including the amount of any damage that the Company may have sustained.

: S nt
f. You will keep the Company informed of any change in your residential address, your family status, or any other personal particulars releva
to your employment, as and when the change occurs.

9. You are required to sign a ‘Non-Disclosure and Confidential Information Agreement’ with the Company, prior to joining the services of the
Company. Your employment with the Company shall be contingent upon you executing the said agreement,

h. You will be subject to the Company's rules and regulations for the time being in force and as varied from time to time.

.. The Company will deduct taxes as appropriate and consistent with applicable tax laws and regulations. You will be responsible for your tax
liabilities under all applicable tax laws and regulations.

J- This letter constitutes the complete understanding between you and the Company regarding the terms of your employment with the Company. This
supersedes all other agreements, either written or or

al, between you and the Company regarding your employment. Any modificationof this letter will
be effective only if it is in writing, signed by both parties.

k. All disputes arising herein shall be governed by the laws of India and the jurisdiction to entertain and try such dispute shall vast exclusively in
the courts of Kanpur, Uttar Pradesh.,

The terms of your employment contract detailed abov

e are strictly confidential and should be treated as privileged information between
yourself and the Company. You are expected to mai

ntain such information appropriately.

You are requested to signify your acceptance of the terms and conditions by signing and returning to us the duplicate copy of this letter.

We look forward to you joining us at the earliest. We are certain that you will find challenge, satisfaction, and opportunity in your assoclation
with the Company.

You are requested to carry the below-mentioned documents on your joining date

Graduation Document
Pan Card
Aadhaar Card

Cancelled Cheque/Bank Statement/Bank Passbook
Passport Size Photograph

NE N

Yours sincerely,

Lurn-in, Accept Job Offer by signing below

Human Resource Signature:

This is system generated offer letter and does not require authorized signature.
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Lurn-In

Education is right of all

dddren Education is right of all children

Offer Letter

[Narme: Shabi Amir]
"Date: October 21st, 2023

Dear Shabi Amir,

We are glad to inform you that you have been selected for the position of Business Development Trainee - Sales in our organization with the
Business Development Team for a period of 07 days, with an opportunity to be offered a permanent position of Business Development
Associate at the end of the training period, based upon the following terms and conditions.

You will be working on the Work from Home model (WFH) currently. The first 02 days of this training will be classroom training which will be
conducted virtually. It will then be followed by 07 days of "On-the-Job Training (OJT).

Upon §uccessful completion of the training and post your conversion, you will be posted in the Role Location as a Business Development
Associate doing in-person physical product demos.

1. Employment Details:

Department: Business Development

Designation: Business Development Trainee - Sales
Reporting Manager: Mohd Asif

Joining Location:
OJT Training WFH / Lurn-In -Kanpur

‘ Location:
‘ ocation WFH / Lurn-In - Kanpur_

.Role Location: WFH

2. Date of Joining: Your appointment becomes effective from the date of joining the services of the Company, which date shall be no later than
September 28, 2023.Your work location after conversion to the role of Team Leader would be WFH or any other location as may be assigned
by the Company. The Company reserves the right to transfer you to any location, as the Company may deem fit, from timeto time.

3. Term: The term of this Agreement would be for a period of 07 days (approximately), commencing from your date of joining. This Agreement
will automatically expire upon the completion of this term unless terminated earlier.

4. Extension of Agreement: In case of a business requirement, this agreement may be extended by another 5 days (over above the 07 days)
as mentioned in Clause 3. You shall be intimated by suitable means, as the Company deems fit. The decision of the Company, in this matter
shall be final.

5. Background Check: The Company may, at its discretion, conduct background verification, prior to or at any time after commencement of
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this Agreement, to verity, including but not fimited to, your professional » Geslgnations or licenses, educational background. for
proof of age, address, past work, experience (if any) and criminal records. Yoy hereby provide your express consent to the Company
conducting such background checks, This Agreement i subject 10 validati

the
. 5 s Jeation of any information provided by you to the Company and to
satslactory outcome of the pre-employment screening activities (including background verification and criminal history check).

5. Offer of Permanent Position: it shall not be obligatory on the part of the Company to offer a permanent position to you on expiry of t'h:s
Agreement. This offer of employment will be subject to satisfactory performance during raining, qualification of all criteria, and subject to production
o! necessary documents including educational and professional certificates, ang May be rescinded in the event such necessary documents are
Na pronded 1o the Company. Upon satisfying the above conditions, conversion to the role of BDA will be done with a compensation for the role
S TL - Direct Sales, However, the Company may at its sole discretion and business requirements may decide not to extend an offer of employment.
Voreouer, i the Company finds that you have achieved your training target through improper means resufting in the reduction of your achieved
fevenue, the Company will have the right to terminate your employment even after the permanent position has been offered.

Z. Cost to the Company You are also eligible for performance Pay up to INR 500/- based on your individual targets and performance numbers
during your training period,

. Deductions: The Company shall be entitleg to deduct from the ahove remuneration payable to you

« the following contractual, statutory, and

(2)  Provident Fund;
&) Income tax deducted at source at the rateg applicable;
() Employment / professional taxes:

6} Duesto Company including loans and advances; or
e)  Any other applicable statutory deductions

The income 13y lizbifity with regard to your salary and perks will be your liability and will be governed by the applicable tax laws of the countryas
aoplicable from time to time,

9. Expense Reimburgsement: In addition to the salary, you shall be paid the e
3 authorized, in connection with the duties executed by you, and upon presenting supporting vouchers/documents. The Expense Policy
applicable o you will be shared with you on joining.

10. Company Policies: You will be governed by the Company’s policies, regulations and procedures on the office timings, anti

-sexual
narassment. leave, travel, transfers, misconduct, efc., presently in force or as introduced/amended from time to time. You are eligible for leave as
verthe Company's leave policy, which can be viewed under ‘Policies’ tab

in your ‘Employee Service Platform Account’ and/or the ‘Employee’s Handbook’
provided (o you.

11. Leaves: You will be entitled to get 1 casual leave/sick leave per month,

12. Absence from duty: When an employee takes off
be treated

fr
circumstances, then those day/days vill as absence from duty. The days of absence will be treated under loss of
must report o hi joi

discontinued without any notice.

("In case, where this agreement is extended, as per Clause 4 of this agreement, need to be read as 3 days, with no change fto terms ang
conditions of Clause 12.)

13. Termination: Subject to Clause 3, your services may be terminated in the following manner:

2) The Company will be entitled to terminate your services by giving you 48 hot{rs' noﬁce'in wrﬁin'g,
such nolice. In the event you desire to leave the services of the Company, you will be required to give
4% hours’ safary in lieu of such notice.

or by payment of 48 hours’ salary in lieu of
the Company 48 hourg’ notice in writing or

¢ inati iscipfi i i i bezzlement, fraud, gross negligence, willful misconduct, or a
5 In the event of termination on disciplinary grounds including but not limited to em e
r':a’:ria! vism;m of Company policies or you are found to be absconding from the services of the Company or for any other reasons
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o ]

causing grievous loss / damage / disrepute to the Company / associates, your termination will be immediate and without any notice or
compensa(ion.

¢) In the event of your resignation from the services of the Company, you will be required to give the Compaqy 48 hours' writte.n notice. The
notice period has 1o be served in full, unless otherwise agreed by the Company in writing. In case of failure to give the above notice period, the
company shall have the right to deduct the salary in lieu of the notice period and you wili not be eligible to be hired by the Company in future.
You shall, on ceasing to be an employee of the Company for any reason and in addition to the obligations under the Non-Disclosure and
Confidential Information Agreement, forthwith return all Company properties, movable and immovable, including all Company information and
data in any form, files, reports, memoranda, software, credit cards, door and file keys, computer access codes, laptops, desktops, and such other
property which you received or in possession or prepared in connection with your employment with the Company.

14. Confidential Information: As an employee, you may come in to possession of information confidential to the Company and agree to keep
confidential, Company's proprietary and confidential information obtained at any time during the period of your employment in the Company.
Confidential information includes, and is not limited to; course materials, videos, financial documents, and other relevant documents. You shall
not disclose such Confidential Information to any person. You shall not make any copies of the Confidential Information. You shall not disclose,
reproduce, or use any Confidential Information for any purpose except solely in connection with your performance in company. Your obligations

with respect to confidentiality shall be more fully detailed under the Non-Disclosure and Confidential Information Agreement executed by you with
the Company and you shall always be bound by the provisions laid therein.

15. Intellectual Property Rights: All the intellectual property rights in the material developed by you, class material and related documents shall
always remain the property of the Company. You shall provide all assistance and execute all deeds and documents required to vest the intellectual
property rights with the Company. In the event any of the intellectual property rights are not assignable under applicable laws, you shall provide

exclusive, transferable, assignable, royalty-free right in such intellectual property in perpetuity to the Company. You shall not assert any right,
'\itle‘ and interest over such intellectual property rights.

16. Indemnity: You hereby agree to indemnify and keep indemnified and hold the Company harmless from and against any loss, claim, damage, costs,

taxes, duties, additions, penalties, interest thereon or expenses of any kind, including reasonable attorney's fees, incurred/sustained or caused
to be incurred/sustained by the Company on account of:

Any act or omission by you;

Contravention of any of the terms, conditions, covenants of this letter or the Non-Disclosure and Confidential Information Agreement;
Any representation or warranty or information furnished to the Company found to be false;

Violation/non-compliance with any laws/rules/regulations while rendering the services; and/or

Failure to adhere to the standards/specifications/policies of the Company.

oaoow

17. General Provisions:

a. You are required to devote your entire time, attention, and effort to the furtherance of the business of the Company and to continually develop your
professional skills in the interest of the Company and yourself. You shall not, dusing your employment with the Company, directly or indirectly
engage yourself in or devote any time or attention to any part-time employment or business or position of monetary interest, other than that of
the Company. Further, you shall not divulge, communicate, or pass any information in any form, related to any aspect of the Company to anyone
outside the Company.

.b. You shall endeavor to uphold the good image of the Company and shall not by your conduct adversely affect the reputation of the Company
and bring disrepute to the Company, in any manner whatsoever. You shall not conduct yourself in any manner amounting to breach of conf!dence
reposed in you or inconsistent with the position of responsibility occupled by you. You shall always deal with the Company's money, material and
documents with utmost honesty and professional ethics.

¢. Your individual remuneration is purely a matter between yourself and the Company and has been arrived at based on our specific background
and professional merit. The Company expects that you maintain this information and any future changes to your remuneration, as strictly personal
and confidential.

d. During the course of your employment, if you, at any time render ygurself incompetent to perform your duties or if you should mi.scon('iuct
yourself or be disobedient, intemperate, irregular in attendance, commlit breach of the terms of your emplqyment or of_any of the s.tlpulatlons
herein contained, the Company shall without prejudice to any of its rights under the terms herein contained, be en"utled to terminate your
employment forthwith without notice or payment in lieu of notice and qeduct from your salary or other emoluments, if any, then due to you,
including the amount of any damage that the Company may have sustained.

e. During your employment, if you, at any time render yourself in inappropriate behavior/ conversation with the customer, the Company shall
v\;ithout prejudice to any of its rights under the terms herein contained, be entitled to initiate any disciplinary action including,
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but not limited to warning, suspension or terminate your employment forthwith without notice or payment in lisu of notice and deduct from
your salary or other emoluments, if any, then due to you, including the amount of any damage that the Company may have sustained.

9- You are required t

0 sign a ‘Non-Disclosure and Confidential Information Agreement’ with the Company,
Company. Your empl

prior to joining the services of the
oyment with the Company shall be contingent upon you executing the said agreement.

h. You will be subject to the Company's rules and regulations for the time being in force ang as varied from time to time,

i. The Company will de

o duct taxes as appropriate and consistent with applicable tax laws and regulations. You will be responsible for your tax
liabilities under all applicable tax laws and regulations.

J- This letter constitutes the complete understanding between you and the Company regarding the terms of your employment with the Company. This
Super Sec!_es all other agreements, either written or oral, between you and the Company regarding your employment, Any modificationof this letter will
be effective only if it is in writing, signed by both parties.

k. All disputes arising herein shall be governed by the laws of India and the jurisdiction to entertain and try such dispute shall vast exclusively in
the courts of Kanpur, Uttar Pradesh,

You are requested to carry the below-mentioned documents on your joiring date

. Graduation Document
Pan Card
Aadhaar Card

Cancelled Cheque/Bank Statement/Bank Passbook
Passport Size Photograph

os LN~

Yours sincerely,

Lurn-in, Accept Job Offer by signing below

Human Resource Signature:

This is system generated offer letter and does not require authorized signature.
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Offer Letter

[ Name: Shashank Gupta
Date: October 21, 2023

Dear Mr. Shashank,

We are glad to inform you that you have been selected for the position of Business Development Tralnee - Sales in our organization with the
Business Development Team for a period of 07 days, with an opportunity to be offered a permanent position of Business Development
Associate at the end of the training period, based upon the foliowing terms and conditions.

You will be working on the Work from Home model (WFH) currently. The first 02 days of this training will be classroom training which will be
conducted virtually. It will then be followed by 07 days of "On-the-Job Training (OJT).

Upon successful completion of the training and post your conversion, you will be posted in the Role Location as a Business Development
Associate doing in-person physical product demos.

1. Employment Details:

Department: Business Development

Designation: Business Development Trainee - Sales
Reporting Manager. Mohd. Asif

Joining Location: WFH / Lurn-In -Kanpur

oJT .ral.mng WFH / Lurn-In - Kanpur
Location:
. Role Location: WFH

2. Date of Joining: Your appointment becomes effective from the date of joining the services of the Company, which date shall be no later than
October 21, 2023.Your work location after conversion to the role of Team Leader would be WFH or any other location as may be assigned by
the Company. The Company reserves the right to transfer you to any location, as the Company may deem fit, from timeto time.

3. Term: The term of this Agreement would be for a period of 07 days (approximately), commencing from your date of joining. This Agreement
will automatically expire upon the completion of this term unless terminated earlier.

4. Extension of Agreement: In case of a business requirement, this agreement may be extended by another 5 days (over above the 07 days)
as mentioned in Clause 3. You shall be intimated by suitable means, as the Company deems fit. The decision of the Company, in this matter

shall be final.

5. Background Check: The Company may, at its discretion, conduct background verification, prior to or at any time after commencement of
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. . ] identity,
this Agreement, to verify, including but not limited to, your professional certiﬁcations, designations or licenses, educational background, identity.
y) and ¢

. o or
proof of age, address, past work experience (if an rimiral records. Yoy hereby provide your express consent to the Company
conducting such background checks. This Agreement is subject to validation of

the
i . A any information provided by you to the Company and t0
salisfactory outcome of the pre- employment screening activities (including background verification and criminal history check).

8. Offer of Permanent Position: It shall not be obligatory on the part of the Company to offer a permanent position to you on expiry ?f tthtlz
Agreement. This offer of employment will be subject to the satisfactory performance during  training, qualification of all criteria, and subjec r
production of necessary documents including educational and professionaj certificates and may be rescinded in the event such necessary

documents are not provided to the Company. Upon satisfying the above conditions, conversion to the role of BDA will be done with @
Compensation of up to 3.4 LPA (2.4 LPAfixed + 1 LPA variable) for the role

of TL - Direct Sales. However, the Company may at its sole discretion
and its business requirements may decide not to extend an offer of employment. Moreover, if the Company

target through improper means resulting in the reduction of your achieved revenue, the Company will have the right to terminate your employment
even after the permanent position has been offered.

7. Cost to the Comean:z: You are also eligible for a performance pay up to INR 500/- based on your individual targets and performance numbers
during your training period.

8. Deductions: The Compan

y shall be entitled to deduct from the above remuneration payable to you, the following contractual, statutory,
compulsory deductions:

and

) Provident Fund:

) Income tax deducted at source at the rates applicable; ‘
) Employment / professional taxes;

) Dues to Company including loans and advances; or ’

) Any other applicable statutory deductions

The income tax liability with reg
as applicable from time to time.

9. Expense Reimbursement: In addition to the salary, you shall be paid the expenses incurred by you on behalf of the Company or its clients
as authorized, in connection with the duties executed by you, and upon presenting sup

porting vouchers/documents, The Expense Policy
applicable to you will be shared with you on joining.

ards to your salary and perks will be your liability, and will be governed by the applicable tax laws of the country

be governed by the Company'’s polici
, travel, transfers, misconduct, etc., presently in force or

perthe Company's leave policy, which can be viewed under ‘Policies’ tab in you
provided to you.

es, regulations and procedures on the office timings, anti-sexual
as introduced/amended from time to time. You are eligible for leave as
r‘Employee Service Platform Account and/or the ‘Employee’s Handbook’

11. Leaves: You will be entitled to get 1 casual leave/sick leave per month,

12, Absence from duty: When an employee takes off from duty without prior leave approval or proper intimation under certain unavoidable
circumstances, then those day/days will be treated as absence from duty. The days of absence will be treated under loss of pay. The employee .
must report to his / her department head on rejoining duty from absence and provide valid reasons for absence in writing before taking up work

again. If an employee is absent from duty for more than 2* days (including paid and unpaid leaves / consecutive or cumulative), training will be
discontinued without any notice.

(*In case, where this agreement is extended, as per Clause 4 of this agreement, need to be read as 3 days, with no change to terms and
conditions of Clause 12.)

13. Termination: Subject to Clause 3, your services may be terminated in the following manner:

i i i i ivi 48 hours' notice in writing, or by payment of 48 hours’ salary in lieu of
The Company will be entitled to terminate your services by giving you i ] ' :
:&ch neotice |£r’1 th); event you desire to leave the services of the Company, you will be required to give the Company 48 hours' notice in writing or
48 hours’ salary in lieu of such notice.

inati iscipli i i t limited to embezzlement, fraud, gross negligence, willful misconduct, or a
t of termination on disciplinary grounds including but no . ‘
:ai:rti}:\z:lear;ion of Company policies or you are found to be absconding from the services of the Company or for any other reasons
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causing grievous loss / damage / disrepute to the Company / associates, your termination will be immediate and without any notice or
compensation,

¢) In the event of your resignation from the services of the Company, you will be required to give the Company 48 hours' writtgn notige. The
notice period has to be served in full, unless otherwise agreed by the Company in writing. In case of failure to give the above notice period, the
Company shall have the right to deduct the salary in lieu of the notice period and you will not be eligible to be hired by the Comp'any in future.
You shall, on ceasing to be an employee of the Company for any reason and in addition to the obligation_s under the NOI‘I:DISCIOSL'JI'e and
Confidential Information Agreement, forthwith return all Company properties, movable and immovable, including all Company information and
data in any form, files, reports, memoranda, software, credit cards, door and file keys, computer access codes, laptops, desktops, and such other
property which you received or in possession or prepared in connection with your employment with the Company.

14, Confidential Information: As an employee, you may come in to possession of information confidential to the Company and agree to keep
confidential, Company's proprietary and confidential information obtained at any time during the period of your employment in the Company.
Confidential information includes, and is not limited to; course materials, videos, financial documents, and other relevant documents. You shall
not disclose such Confidential Information to any person. You shall not make any copies of the Confidential Information. You shall not disclgse,
reproduce, or use any Confidential Information for any purpose except solely in connection with your performance in company. Your obligatlops
with respect to confidentiality shall be more fully detailed under the Non-Disclosure and Confidential Information Agreement executed by you with
the Company and you shall always be bound by the provisions laid therein.

15. Intellectual Property Rights: Al the intellectual property rights in the material developed by you, class material and related documents shall
always el the property of the Company. You shall provide all assistance and execute all deeds and documents required to vest the intellectual
property rights with the Company. In the event any of the intellectual property rights are not assignable under applicable laws, you shall provide

exclusive: transferable, assignable, royalty-free right in such intellectual property in perpetuity to the Company. You shall not assert any right,
.lille, and interest over such intellectual property rights.

16. Indemnity: You hereby agree to indemnify and keep indemnified and hold the Company harmless from and against any loss, claim, damage, costs,

taxes, duties, additions, penalties, interest thereon or expenses of any kind, including reasonable attorney’s fees, incurred/sustained or caused
to be incurred/sustained by the Company on account of:

Any act or omission by you;

Contravention of any of the terms, conditions, covenants of this letter or the Non-Disclosure and Confidential Information Agreement;
Any representation or warranty or information furnished to the Company found to be false;

Violation/non-compliance with any laws/rules/regulations while rendering the services; and/or

Failure to adhere to the standards/specifications/policies of the Company.

caoc o

17. General Provisions:

a. You are required to devote your entire time, attention, and effort to the furtherance of the business of the Company and to continually develop your
professional skills in the interest of the Company and yourself. You shall not, during your employment with the Company, directly or indirectly
engage yourself in or devote any time or attention to any part-time employment or business or position of monetary interest, other than that of

the Company. Further, you shall not divulge, communicate, or pass any information in any form, related to any aspect of the Company to anyone
outside the Company.

'b, You shall endeavor to uphold the good image of the Company and shall not by your conduct adversely affect the reputation of the Company
and bring disrepute to the Company, in any manner whatsoever. You shall not conduct yourself in any manner amounting to breach of confidence
reposed in you or inconsistent with the position of responsibility occupied by you. You shall always deal with the Company's money, material and
documents with utmost honesty and professional ethics.

c. Your individual remuneration is purely a matter between yourself and the Company and has been arrived at based on our specific background
and professional merit. The Company expects that you maintain  this information and any future changes to your remuneration, as strictly personal
and confidential.

d. During the course of your employment, if you, at any time render yourself incompetent to perform your duties or if you should miscon(?uct
yourself or be disobedient, intemperate, irregular in attendance, commit breach of the terms of your employment or of any of the stipulations
herein contained, the Company shall without prejudice to any of its rights under the terms herein contained, be entitled to terminate your
employment forthwith without notice or payment in lieu of notice and deduct from your salary or other emoluments, if any, then due to you,
including the amount of any damage that the Company may have sustained.

e. During your employment, if you, at any time render yburself in inappropriate behavior/ conversation with the customer, the Company shall
v»}ithout prejudice to any of its rights under the terms herein contained, be entitled to initiate any disciplinary action including,
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but not limited to warning, suspension or terminate your employment forthwith without n

. : om
otice or payment in lieu of notice and deduct fr
your salary or other emoluments, if any, then due to you, including the amount of any d

amage that the Company may have sustained.

; S : relevant
f. You will keep the Company informed of any change in your residential address, your family status, or any other personal particulars
toyour employment, as and when the change occurs.

9. You are required to sign a ‘Nor-Dis

closure and Confidential Information Agreement’
Company. Your employment with the

— ; the
with the Company, prior to joining the services of
Company shall be contingent upon You executing t

he said agreement.
h. You will be subject to the Company's rules and regulations for the time being in force and as varied from time to time.

i. The Company will deduct taxes as appropriate and consistent with applicable tax laws and regulations. You will be responsible for your tax
liabilities under al| applicable tax laws and regulations,

j. This letter constitutes the com
Supersedes all other a

plete understanding between you and the Company re
be effective only if it

garding the terms of your employment with the Company. Thi's
greements, either written or oral, between you and the Company regarding your employment. Any modificationof this letter will
is in writing, signed by both parties,

k. All disputes arising herein shall be governed by the laws of India and the jurisdiction to entertain and try such dispute shall vast exclusively in
the courts of Kanpur, Uttar Pradesh,

The terms of your em

ployment contract detailed above a
yourself and the Com

re strictly confidential and should be treated as privileged information between
pany. You are expected to maintai

n such information appropriately,

You are requested to carry the below

-mentioned documents on your joining date

Graduation Document
Pan Card
Aadhaar Card

Cancelled Cheque/Bank Statement/Bank Passbook
Passport Size Photograph

S SN

Yours sincerely,

Lurn-In,

Accept Job Offer by signing below

Human Resource Signature:

This is system generated offer letter and does not require authorized signature.
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Offer Letter

[Name: Shikha Kanaujia
Date: October 21st, 2023

Dear Shikha Kanaujia,

We are glad to inform you that you have been selected for the position of Business Development Trainee - Sales in our organization with the
Business Development Team for a period of 07 days, with an opportunity to be offered a permanent position of Business Development
Associate at the end of the training period, based upon the following terms and conditions.

You will be working on the Work from Home model (WFH) currently. The first 02 days of this training will be classroom training which will be
conducted virtually. It will then be followed by 07 days of "On-the-Job Training (OJT).

Upon successful completion of the training and post your conversion, you will be posted in the Role Location as a Business Development
Associate doing in-person physical product demos.

1. Employment Details:

Department: Business Development

Designation: Business Development Trainee - Sales
Reporting Manager: Mohd Asif

Joining Location:

OJT Training WFH / Lurn-In -Kanpur

Location:
ocation WFH / Lurn-In - Kanpur

‘Role Location: WFH

2. Date of Joining: Your appointment becomes effective from the date of joining the services of the Company, which date shall be no later than
September 28, 2023.Your work location after conversion to the role of Team Leader would be WFH or any other location as may be assigned
by the Company. The Company reserves the right to transfer you to any location, as the Company may deem fit, from timeto time.

3. Term: The term of this Agreement would be for a period of 07 days (approximately), commencing from your date of joining. This Agreement
will automatically expire upon the completion of this term unless terminated earlier.

4. Extension of Agreement: In case of a business requirement, this agreement may be extended by another 5 days (over above the 07 days)
:_a?s mentioned in Clause 3. You shall be intimated by suitable means, as the Company deems fit. The decision of the Company, in this matter
shall be final.

5. Background Check: The Company may, at its discretion, conduct background verification, prior to or at any time after commencement of

Page 1 of 4
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ntitys
s Agt " und, ide

this ";\sldwnw\!\ 0 verity, including but not imited to, your professional certifications, designations or licenses, educational backgro

Boot of age, '

r
mpany fo
X address, past work experience (if any) and criminal records. You hereby provide your express consent to the Soa: 4 to the
‘\\‘i‘\*-“\“'*\s Such background chacks, This Agreement is subject to validation of any Information provided by you to the Company
Satistactory outcome of the bre-employment sereening activities (including background verification and criminal history check).

8, Ofter of an
Agreen

of neg
not

this
N 3 IUshall not b obligatory on the part of the Company to offer a permanent position to you on 9"9”3' d(:lt:“O”
ot This ofter of employment will be subject to satisfactory performance during training, qualification of all criterla, and subject to prents are
USSRV documents including educational and professional certificates, and may be rescinded In the event such necessary docum the role
provided to the Company. Upon satisfying the above conditions, conversion to the role of BDA will be done with a compensation for - e
QT TL - Duect Sales. However, the cm\\pm{y .{my at its sole discretion and its business requirements may decide not to extend an offer of erﬂplﬂxI ved
Moreover, if the Company finds that you have achieved your training target through Improper means resulting in the reduction of your achle
tovenue, the Company will have the right to terminate your employment even after the permanent position has been offered.

7. Cost to the Company:
during your training period,

Ou are also eligible for performance pay up to INR 500/- based on your Individual targets and performance numbers

8. Deductions: The Company shall be entitled t

o deduct from the above remuneration payabls to you, the following contractual, statutory, and
Compulsory deductions:

@  Provident Funag,

() Income tax deducted st source at the rates applicable;
() Employment/ professional taxes;

(d) Duesto Company including loans and advances; or
(®)  Any other applicable statutory deductions

The income tax liability with regard to your salary and perks will be your liability and will be governed by the applicable tax laws of the countryas
applicable from time to tims.

9. Expense Reimbursement: In addition to the salary,

you shall be paid the expenses incurred by you on behalf of the Company or its clients
as authorized, in connection with the duties executed by you, and upon presenting supporting vouchers/documents. The Expense Policy
applicable to you will be shared with you on joining.

10, Company Policies: You will be governed by the Company’s policies, regulations and proceduses on the office timings, anti-sexual
harassment, leave, travel, transfers, misconduct, etc., presently in force or as i

ntroduced/amended from time to time. You are eligible for leave as
per the Company's leave policy, which can be viewsd under ‘Policies’ tab in your 'Employes Service Platform Account' and/or the 'Employee’s Handbook’
provided to you.

|
11, Leaves: You will be entitled to get 1 casual leave/sick leave per month.

12, Absence from duty: When an employee takes off from duty
circumstances, then those day/days will be treated as absence fr
must report to his / her department head on rejaining duty from
again. If an employee is absent from duty for more than 2*
discontinued without any notice.

without prior leave approval or proper intimatior under certain unavoidabie
om duty. The days of absence will be treated under loss of pay. The employee
absence and provide valid reasons for absence in writing before taking up wor

days (including paid and unpaid leaves / consecutive or cumulative), training will be

(*In case, where this agreement is extended, as per Clause 4 of this a

greement, need to be read as 3 days, with no change to terms and
conditions of Clause 12.)

13. Termination: Subject to Clause 3, your services may be terminated in the following manner:

a) The Company will be entitled to terminate your services by giving you 48 hours' notice in writing,
such notice. In the evenl you desire to leave the services of the Company,
48 hours' salary in lieu of such notice.

or by payment of 48 hours' salary in lieu of
you will be required to give the Company 48 hours' notice in writing or

b) In the event of termination on disciplinary grounds including but not limited to embezzlement, fraud, gross negligence, willful misconduct, or a
material violation of Company policies or you are found to be absconding from the services of the Company or for any other reasons

Page 2 of 4
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sing grievous loss / damage / disrepute to the Company / associates, your termination will be immediate and without any notice or
cau

Compensatlon‘

¢ In the event of your resignation from the services of the Company, you will be required to give the Company 48 hours’ written notice. The

olice period has to be served in full, unless otherwise agreed by the Company in writing. In case of failure to give the above notice period, the
2 ompany shall have the right to deduct the salary in lieu of the notice period and you will not be eligible to be hired by the Company in future.
You shall, on ceasmg to be an employee of the Company for any reason and in addition to the obligations under the Non-Disclosgre and
confidential information Agreement, forthwith return all Company properties, movable and immovable, including all Company information and
datain any form, files, reports, memoranda, software, credit cards, door and file keys, computer access codes, laptops, desktops, and such other
property which you received or in possession or prepared in connection with your employment with the Company.

14, Confidential Information: As an employee, you may come in to possession of information confidential to the Company and agree to keep
confidential. Company's proprietary and confidential information obtained at any time during the period of your employment in the Company.
confidential information includes, and is not limited to; course materials, videos, financial documents, and other relevant documents. You shall
not disclose such Confidential Information to any person. You shall not make any copies of the Confidential Information. You shall not disclose,
reproduce, or use any Confidential Informatior for any purpose except solely in connection with your performance in company. Your obligations
with respect to confidentiality shall be more fully detailed under the Non-Disclosure and Confidential Information Agreement executed by you with
the Company and you shall always be bound by the provisions laid therein.

15. Intellectual Property Rights: Al the intellectual property rights in the material developed by you, class material and related documents shall
always remain the property of the Company. You shall provide all assistance and execute all deeds and documents required to vest the intellectual
property rights with the Company. In the event any of the intellectual property rights are not assignable under applicable laws, you shall provide

clusive, transferable, assignable, royalty-free right in such intellectual property in perpetuity to the Company. You shall not assert any right,
le, and interest over such intellectual property rights.

16. Indemnity: You hereby agree to indemnify and keep indemnified and hold the Company harmless from and against any loss, claim, damage, costs,

taxes, duties, additions, penalties, interest thereon or expenses of any kind, including reasonable attorney's fees, incurred/sustained or caused
to be incurred/sustained by the Company on account of:

Any act or omission by you;

Contravention of any of the terms, conditions, covenants of this letter or the Non-Disclosure and Confidential Information Agreement;
Any representation or warranty or information furnished to the Company found to be false;

Violation/non-compliance with any laws/rules/regulations while rendering the services; and/or

Failure to adhere to the standards/specifications/policies of the Company.

®P o0 oW

17. General Provisions:

a You are required to devote your entire time, attention, and effort to the furtherance of the business of the Company and to continually develop your
professional skills in the interest of the Company and yourself. You shall not, during your employment with the Company, directly or indirectly
engage yourself in or devote any time or attention to any part-time employment or business or position of monetary interest, other than that of
the Company. Further, you shall not divulge, communicate, or pass any information in any form, related to any aspect of the Company to anyone
outside the Company.

b. You shall endeavor to uphold the good image of the Company and shall not by your conduct adversely affect the reputation of the Company
and bring disrepute to the Company, in any manner whatsoever. You shall not conduct yourself in any manner amounting to breach of confidence
reposed in you or inconsistent with the position of responsibility occupied by you. You shall always deal with the Company’s money, material and
documents with utmost honesty and professional ethics.

¢. Your individual remuneration is purely a matter between yourseif and the Company and has been arrived at based on our specific background
and professional merit. The Company expects that you maintain this information and any future changes to your remuneration, as strictly personal
and confidential.

d. During the course of your employment, if you, at any time render yqurself incompetent to perform your duties or if you should misconduct
yourself or be disobedient, intemperate, irregular in attendance, commit breach of the terms of your employment or of any of the stipulations
herein contained, the Company shall without prejudice to any of its rights under the terms herein contained, be entitled to terminate your
employment forthwith without notice or payment in lieu of notice and Qeduct from your salary or other emoluments, if any, then due to you,
including the amount of any damage that the Company may have sustained.

e. During your employment, if you, at any time render yourself in inappropriate behavior/ conversation with the customer, the Company shall
V\;ithout prejudice to any of its rights under the terms herein contained, be entitled to initiate any disciplinary action including,
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m
. . - ice and deduct fro
but not limited to warning, suspension or terminate your employment forthwith without notice or payment in lieu of notlc;z 32 Sustained.
your salary or other emoluments, if any, then due to you, including the amount of any damage that the Company may

vant
jculars rele
f. You will keep the Company informed of any change in your residential address, your family status, or any other personal part

toyour employment, as and when the change occurs.

of the
9. You are re

. " PPN icgs
quired to sign a 'Non-Disclosure and Confidential Information Agreement' with the Company, prior to joining the serv
C

ompany. Your employment with the Company shall be contingent upon you executing the said agreement.

h. You will be subject tothe Company's rules and regulations for the time being ir force and as varied from time to time.

l. The Compan

" . " ur tax
¥ Will deduct taxes as appropriate and consistent with applicable tax laws and regulations. You will be responsible for Yo
liabilities under

all applicable tax laws and regulations.

). This letter constitutes lhe com
supersedes all other a
be effective only if it

) ; . This
plete understanding between you and the Company regarding the terms of your employment 'wnh‘the Coqnplaf:t)/erTwlll
greements, either written or oral, between you and the Company regarding your employment. Any modificatiorof this le

is in writing, signed by both parties.

k. All disputes arising herein shall be governed by the laws of india and the jurisdiction to entertain and try such dispute shall vast exclusively in
the courts of Kanpur, Uttar Pradesh. .

The terms of your employment contract detailed above are strictly confidential and should be treated as privileged information between
yourself and the Company. You are expected to maintain such information appropriately.

You are requested to signify your acceptance of the terms and conditions by signing and returning to us the duplicate copy of this letter.

We look forward to you joining us at the earliest. We are ce

rtain that you will find challenge, satisfaction, and opportunity in your association
with the Company.

You are requested to carry the below-mentioned documents on your joining date

Graduation Document

Pan Card

Aadhaar Card

Cancelled Cheque/Bank Statement/Bank Passbook
Passport Size Photograph

O BN

Yours sincerely,

Lurn-In, Accept Job Offer by signing below

Human Resource Signature:

This is system generated offer letter and does not require authorized signature.
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LEARNING
ROUTES

Date: 20/11/2023

Dear Shanu Singh

With reference to your application, we are pleased to offer youan employment opportunity with Learning

Routes Pvt. Ltd. on mutually agreed terms and conditions.

The details of the offer are provided below:

Designation Sales Associate
Location : Yet to be assigned
Tentative DOJ : Yet to be assigned
We are confident that you would play a pivotal role in strengthening the team.
This offer is being made to you on the following terms and conditions:
SALARY
1. Your cost to the Company shall be 6.06 LPA per annum.
2. InHand Salary - 30,000/- p.m.
3. Detailed structure is as mentioned below:
Cost to the Company: Annexure —A
Fixed Component Monthly Yearly |
| Basic 12000 144000
[ House Rent Allowance 9000 108000
l Conveyance Allowance 2400 28800
| Medical Aliowance 1800 21600
Special Allowance 4800 57600
| Gross Total (A) 30,000 | 3,60,000
*Tax will be deducted applicable as per rule. -
Variable Components | Monthly | Yearly
| Salary Revision (Pay?ble post the completion of 3000 18000
monthly targets during probation period)
‘Incentives (Based on performance) 12000 144000
;"F;érformance cum Continuity Bonus 1500 18000
| Punctuality Bonus 1000 12000
| DTA (Meeting Travel Allowance) 4500 54000
| Total (B) @ | 22000 | 246,000

| 6,06,000

|

52,000

COST TO COMPANY/(A)+(B)

LEARNING ROUTES|
Plot No. 121, 3rd Floor, Sector-44 Near Ramada Hotel, Gurugram, Haryana 122003
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ROUTES

4. This offer is provisional in nature and the detailed appointment letter shall be provided to
you on joining subsequent to satisfactory completion of the joining formalities.

5. Matter of your compensation is confidential information of the company. Any discussion c?r
disclosure of your compensation with anybody other than your departmental head or HR will
be considered as breach of agreement by you.

6. You will be on probation for a period of Six months, which may be extended further at the
discretion of the Company.

7. Employment is subject to Document Verification.

8. This offer of appointment is valid until 30t November, 2023 for acceptance. If we do not hear
from you by 30" November, 2023 i.e. the date on which validity of the offer expires, this offer
shall be treated as withdrawn.

9. Employment is subject to Training Clearance.

10. During probation, you will be required to serve 30 days’ notice or pay 30 days’ Gross salary in
lieu of notice. Post confirmation, your appointment can be discontinued by either party by
serving 45 days’ notice or by payment of 45 days’ Gross salary in lieu of notice.

11. Your services are transferable anywhere in India, at any time, as per the business
requirements

12. Joining shall be considered confirmed once you complete the training period for 5 days,
failing to do so you shall be marked as a dropout with no paydays.

13. If you accept the above, you are required to produce the following documents on the date of
joining:
e PAN Card
e Aadhar Card
e Certificates & mark sheets of Highest educational qualification
e Salary slips for Last Three Months
e Resignation Acceptance Letter of current company
e Two Passport Size Photographs
e Cancelled Cheque — Bank Details

LEARNING ROUTES|
Plot No. 121, 3rd Floor, Sector-44 Near Ramada Hotel, Gurugram, Haryana 122003
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14. You hereby authorize the Company or any external agency appointed by the Company to verify:
. Yo k

a) Education

loyment o e
lz)) Er;:du\c/:t other background checks prior to your joining the Company or thereafter.

Your appointment is contingent upon successful completion of the background check and the
Company reserves the right to end your employment should the results of your background
investigation be negative

. 15. The management also reserves the right to withdraw the said offer in case you are found medically
unfit.

Thanks & Regards,

Ishita Mahajan

Int. Human Resource Head
+91 9773838585

Acceptance Letter

I, having gone through the terms and conditions of the service being offered to me
. hereby, pleased to accept the offer after agreeing fully to the terms.

Signature-

Date-

LEARNING ROUTES|
Plot No. 121, 3rd Floor, Sector44 Near Ramada Hotel, Gurugram, Haryana 122003
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Chh ti iM j Uni it il - Bajaj Finance Limited | Fi
/2123, 10:46 AM atrapati Shahu Ji Maharaj University Mail - Bajaj imited | Final Selects

Placement Cell <placement_csjmu@csjmu.ac.in>

'B;j;j”FVinance Limited | Final Selects

;iécement Cell <placement_csjmu@csjmu.ac.in> Tue, Oct 17, 2023 at 12:40 PM
To: "Dr. Prabhat Dwivedi" <drprabhatkdwivedi@csjmu.ac.in>

From: BFL Early Careers <earlycareers@bajajfinserv.in>

Date: Mon, Oct 16, 2023 at 4:41 PM

Subject: Bajaj Finance Limited | Final Selects

To: Placement Cell <placement_csjmu@csjmu.ac.in>

Cc: Ganvit Vijayvergia <garvit.vijayvergia@bajajfinserv.in>, Ashraf Mujawar <ashraf.mujawar@bizsupporta.com>

Hello Sir,

We are happy to confirm that the below candidates are selected for Bajaj Finance. Please block these students and
. do not allow them to sit in any interviews at the college.

First Name Last ?\Eime Personal Email zD

oM JI AGNIHOTRI fagnihotriomji0911@gmail.com
Riya Gupta riyagupta221200@gmail.com
Regards,

Team BFL

DISCLAIMER: This message, including any attachments may contain proprietary, confidential and privileged information
for the sole use of the intended recipient(s), and is protected by law. If you are not the intended recipient, please notify the
sender immediately and destroy all copies of the original message and attachments, if any. Any unauthorized review, use,
disclosure, dissemination, forwarding, printing or copying of this email or any action taken in reliance on this e-mail is
strictly prohibited and may be unlawful. Bajaj Finance Limited reserves the right to record, monitor and inspect all email
communications through its internal and external networks. Your messages can be subject to such lawful supervision as
Bajaj Finance Limited deems necessary in order to protect their information, interests and reputation. Bajaj Finance

. Limited prohibits and may take steps to prevent their information systems from being used to view, store or forward
offensive or discriminatory material. If this message contains such material, please report it to abuse@bajajfinserv.in.
Please ensure you have adequate virus protection before you open or detach any documents from this transmission.
Bajaj Finance Limited does not accept any liability for viruses

Sincerely,

Training & Placement Cell

CSJM University (State Govt. University Uttar Pradesh Kanpur)

placement_csjmu@csjmu.ac.in
for More: www.csjmu.ac.in

https://mail.google.com/mail/u/0/?ik=e0f55bc2f9&view=pt&search=all&permmsgid=msg-a:r3838960258997483504 &dsqt=1&simpl=msg-a:r383896025... 1/1
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Offer Letter

To, Date: 14™ Oct 2023
pranjul Singh Bhadauria,
Chhatrapati Shahu Ji Maharaj University

sub: Letter of Offer for Employment

We are pleased to offer you an appointment in our organization as Relationship Manager with effect from
15" January 2024. You will be based in our corporate office, Realty Assistant Pvt. Ltd. Post induction your

duties can be transferred to any business unit and location (PAN INDIA) as per discretion of the
management.

You will be paid Annual Remuneration as detailed in Annexure — A.

Your offer has been made based on information furnished by you. However, if there is a discrepancy in the

copies of documents or certificates given by you as a proof of above, we retain the right to review our offer
of employment.

You are requested to carry the below mentioned documents at the time of joining:

e All Educational certificates (original & photocopies).

*  Passport size photographs x 6 copies

¢ Documents of proof of residence (Permanent & Current)

e  Pan Card & Aadhaar Card copy.

¢ NOCfrom College

o Attested copy of Marksheets for the first year and second year (if Applicable).

Please sign and return duplicate copy of this letter as token of your acceptance.

We congratulate you on your appointment and wish you a long and successful career with us. We are
confident that your contribution will take us further in our journey towards becoming world leaders. We
assure you of our support for your professional development and growth.

We wish you all the best

Warm Regards

;Zeefa—p

Sheetal Sircar
Vice President
Human Resources
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Annexure - A

Salary structures as under:

Salary Component Mbrn‘thl‘y}_‘ | ; ~Ye'arly""'
Basic 16000 152000
Others 3000 36000
Special Allowance 6000 7 72000
Gross (A) 25000 | 300000
Business Suit Allowance 0 30000 "
IT Support Allowance 0 30000 '
Retention Bonus ** 0 200000
Bi 21667 260000
Annual Remluﬁera‘t'lpn'(A'-r'B)i Sl 46667 o 00

Total Annual Remuneration: Rs Five Lakh Sixty Thousand Only Per Annum

Note:

* Annual Remuneration is usually rounded off to nearest Z

ero and all the deduction part of the Annual
Remuneration.

* Income Tax declarations are to be submitted within one month of joining, failing which TDS will be

computed assuming you do not have any investment for Tax Exemption.

* Confidentiality: The letter contains all details with regard to your salary and incentives and supersedes

all earlier communications. Please note that the contents of this letter and the compensation details are .

confidential. Employee should refrain from discussing or sharing the same with colleagues & non-
Employees.

* Your employment is subject to accept the term & condition of our employee handbook which will be
provided you at the time of joining,

* Your entitled to get Business Suite after completing your one year successfully with the organization.

**Eligibility criteria for Retention Bonus is to complete one year in the organization,

* All the allowance part are subject to use. They cannot reimburse or not cashable,

@ Scanned with OKEN Scanner



=y

EALTY
ASS|STANT

Retention Bonus:

please Note: - The eligibility criteria to avail the Retention Bonus of 2 lac is to complete two years in the organization.

But on a good faith we will be releasing the same as per points given below -

30% of 2 Lac on the completion of 1st year,
70% of 2 Lac on the completion of 2nd year

Sincerely,

Human Resources

Acceptance

Signature Name:

Date:
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Offer Letter

To, Date: 14t Oct 2023
shweta Yadav,
Chhatrapati Shahu Ji Maharaj University

sub: Letter of Offer for Employment

We are pleased to offer you an appointment in our organization as Relationship Manager with effect from
15" January 2024, You will be based in our corporate office, Realty Assistant Pvt, Ltd. Post induction your
duties can be transferred to any business unit and location (PAN INDIA) as per discretion of the
management.

You will be paid Annual Remuneration as detailed in Annexure — A,

Your offer has been made based on information furnished by you. However, if there Is a discrepancy in the

copies of documents or certificates given by you as a procf of above, we retain the right to review our offer
of employment.

You are requested to carry the below mentioned documents at the time of joining:

*  All Educational certificates (original & photocopies).

e Passport size photographs x 6 copies

* Documents of proof of residence (Permanent & Current)
e Pan Card & Aadhaar Card copy.

* NOCfrom College

*  Attested copy of Marksheets for the first year and second year (if Applicable).

Please sign and return duplicate copy of this letter as token of your acceptance.

We congratulate you on your appointment and wish you a long and successful career with us. We are
confident that your contribution wilf take us further in our journey towards becoming world leaders. We
assure you of our support for your professional development and growth.

We wish you all the best

Warm Regards

;Zeef&f’

Sheetal Sircar

Vice President
Human Resources
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Annexure - A

Salary structures as under:

Salary Component l\;lontkhly‘_ o
Basic 14000 168000
0:he? 200; 24000
Special Allowance 5000 1 60000
Gross (A) 21000 : 25'2699 Aty
Business Suit Allowance 7077 30000
IT Support Allowance 0 30000 .
Retention Bonus ** 0 200000
B 21667 260000
Annual Remuner‘atloﬁ(l'\'\;ﬁ)- A

Total Annual Remuneration: Rs Five Lakh Twelve Thousand Only Per Annum

Note:

* Annual Remuneration is usually rounded off to nearest Zero and all the deduction part of the Annual

Remuneration.

* Income Tax declarations are to be submitted within one month of joining, failing which TDS will be

computed assuming you do not have any investment for Tax Exemption.

* Confidentiality: The letter contains all details with regard to your salary and incentives and supersedes .
all earlier communications. Please note that the contents of this letter and the compensation details are

confidential. Employee should refrain from discussing or sharing the same with colleagues & non-

Employees.

* Your employment is subject to accept the term & condition of our employee handbook which will be
provided you at the time of joining.

* Your entitled to get Business Suite after completing your one year successfully with the organization.

**E|igibility criteria for Retention Bonus is to complete one year in the organization.

* All the allowance part are subject to use. They cannot reimburse or not cashable.
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Retention Bonus:

Please Note: - The eligibility criteria to avail the Retention Bonus of 2 lac is to complete two years in the organization.

But on a good faith we will be releasing the same as per points given below -

30% of 2 Lac on the completion of 1st year,
70% of 2 Lac on the completion of 2nd year

Sincerely, )

Human Resources

Acceptance

Signature

Date:
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Offer Lelter |
T Dates 141 Ot 2074
0,

Shanu Singh,
Chhatrapatl Shahu )l Maharaj University

sub: Letter of Offer for Employment

We are pleased to offer you an appolntment In our organlzation as falationship Manager wl_tli affuct fwm'
15" January 2024, You will be based In our corporate office, Really Asslstant Pl Lid, Post Induction your

duties can be transterred o any business unit and locatlon (PAN INDIA) as per discration of the
management,

You will be pald Annual Remuneration as detalled In Annexure = A,
Your offer has been made based on Information furnished by you. Howevet, If there Is a discrepancy In the

coples of documents or certificates given by you as a proof of above, we retaln the rlght to review our offer
of employment,

You are requested to carry the below mantioned documents at the time of joinlng:

All Educational certificates (orlginal & photocoples),
Passport size photographs x 6 coples

Documents of proof of residence (Permanent & Current)
Pan Card & Aadhaar Card copy.

NOC from College

Attested copy of Marksheets for the flrst yaar and second year (If Applicabla),

Please sign and return duplicate copy of this letter as token of your acceptance,

We congratulate you on your appolntment and wish you a long and successful career with us, We are
confident that your contribution will take us further In our Journey towards becoming world leaders, We
assure you of our support for your professional development and growth,

We wish you all the best

Warm Regards

CHeetal

Sheetal Sircar
Vice President
Human Resources
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Offer Letter

To Date: 14" Oct 2023
Shanu Singh,

Chhatrapati Shahu Ji Maharaj University

Sub: Letter of Offer for Employment

We are pleased to offer you an appointment in our organization as Relationship Manager with effect from
15" January 2024. You will be based in our corporate office, Realty Assistant Pvt. Ltd. Post induction your

duties can be transferred to any business unit and location (PAN INDIA) as per discretion of the
management.

You will be paid Annual Remuneration as detailed in Annexure — A.

Your offer has been made based on information furnished by you. However, if there is a discrepancy in the

copies of documents or certificates given by you as a proof of above, we retain the right to review our offer
of employment.

You are requested to carry the below mentioned documents at the time of joining:

* Al Educational certificates (original & photocopies).
* Passport size photographs x 6 copies

Documents of proof of residence (Permanent & Current)
* PanCard & Aadhaar Card copy.
e NOCfrom College

Attested copy of Marksheets for the first year and second year (if Applicable).

Please sign and return duplicate copy of this letter as token of your acceptance.

We congratulate you on your appointment and wish you a long and successful career with us. We are
confident that your contribution will take us further in our journey towards becoming world leaders. We
assure you of our support for your professional development and growth.

We wish you all the best

Warm Regards

;deiaf

Sheetal Sircar

Vice President
Human Resources
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Annexure = A
Salary structures as under:
Salary Component Monthly Yearly
Basic 16000 192000
Others 3000 36000
Special Allowance 6000 72000
Gross (A) 25000 | 300000
Business Sult Allowance 0 30000
IT Support Allowance 0 30000 ‘
\ Retention Bonus ** 0 200000
‘ B 21667 260000
Annual Remuneration(A+B) 46667 560000 :

Total Annual Remuneration: Rs Five Lakh Sixty Thousand Only Per Annum

Note:

* Annual Remuneration is usually rounded off to nearest Zero and all the deduction part of the Annual

Remuneration. )

* Income Tax declarations are to be submitted within one month of joining, failing which TDS will be

computed assuming you do not have any investment for Tax Exemption.

* Confidentiality: The letter contains all details with regard to your salary and incentives and supersedes

all earlier communications. Please note that the contents of this letter and the compensation details are

confidential. Employee should refrain from discussing or sharing the same with colleagues & non- .
Employees.

* Your employment is subject to accept the term & condition of our employee handbook which will be
provided you at the time of joining.

* your entitled to get Business Suite after completing your one year successfully with the organization,

**E|igibility criteria for Retention Bonus is to complete one year in the organization.

* All the allowance part are subject to use. They cannot reimburse or not cashable,
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Retention Bonus:

Please Note:
But on a good faith we will be releasing the same as per points given below -

30% of 2 Lac on the completion of 1st year,
70% of 2 Lac on the completion of 2nd year

- The eligibility criteria to avail the Retention Bonus of 2 lac is to complete two years in the organization.

Sincerely,

Human Resources

Acceptance

Signature Name:

Date:
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Offer Letter
” Date: 14th Oct 2023
Riya Gupta,

Chhatrapati Shahu Ji Maharaj University

sub: Letter of Offer for Employment

We are pleased to offer you an appointment in our organization as Relationship Manager with effect from
15t January 2024. You will be based in our corporate office, Realty Assistant Pvt. Ltd, Post induction your
duties can be transferred to any business unit and location (PAN INDIA) as per discretion of the

management.
You will be paid Annual Remuneration as detailed in Annexure —A.

Your offer has been made based on information furnished by you. However, if there is a discrepancy in the
copies of documents or certificates given by you as a proof of above, we retain the right to review our offer

of employment.

You are requested to carry the below mentioned documents at the time of joining:

e Al Educational certificates (original & photocopies).

e Passport size photographs x 6 copies

«  Documents of proof of residence (Permanent & Current)

e Pan Card & Aadhaar Card copy.

e NOCfrom College

« Attested copy of Marksheets for the first year and second year (if Applicable).

Please sign and return duplicate copy of this letter as token of your acceptance.

We congratulate you on your appointment and wish you a long and successful career with us. We are
confident that your contribution will take us further in our journey towards becoming world leaders. We
assure you of our support for your professicnal development and growth.

We wish you all the best

Warm Regards

;Aeel‘&(’

Sheetal Sircar
Vice President
Human Resources
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Salary structures as under;

Annexure - A

Salary Component Monthly | 'Yéérly o
Basic 16000 192000
Others 30007 36000
Special Allowance 6000 72000
Gross (A) 25000 300000
Business Suit ANowance 0 30000
IT Support Allowance 7 0 ) 30000 .
Retentiron Bonus ** 0 7 200000
. B 21667 : 2600007
* Annual Remuneraton(ass)

Total Annual Remuneration: Rs Five Lakh Sixty Thousand Only Per Annum

Note:

* Annual Remuneration is usually rounded off to nearest Zero and

all the deduction part of the Annual
Remuneration.

* Income Tax declarations are to be submitted within one month of joining,
computed assuming you do not have any investment for Tax Exemption.

* Confidentiality: The letter contains all details with re
all earlier communications. Please note that the cont
confidential. Employee should refra
Employees.

failing which TDS will be
gard to your salary and incentives and supersedes

ents of this letter and the compensation details are .
in from discussing or sharing the same with colleagues & non-

* Your employment is subject to accept the term & condition of our em

ployee handbook which will be
provided you at the time of joining.

* Your entitled to get Business Suite after completing your one year successfully with the organization,

**Eligibility criteria for Retention Bonus is to complete one year in the organization.

* All the allowance part are subject to use. They cannot reimburse or not cashable.
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Retention Bonus:

Please Note: - The eligibility criteria to avail the Retention Bonus of 2 lac is to complete two years in the organization.
But on a good faith we will be releasing the same as per points given below -

30% of 2 Lac on the completion of 1st year,
70% of 2 Lac on the completion of 2nd year

Sincerely,

Human Resources

Acceptance

Signature Name: Date:

@ Scanned with OKEN Scanner



w’
REALTY
ASS|ISTANT

Offer Letter
To Date: 14t Oct 2023
1

Ritika Shukla,
Chhatrapati Shahu Ji Maharaj University

Sub: Letter of Offer for Employment

We are pleased to offer you an appointment in our organization as Relationship Manager with effect from
15t January 2024. You will be based in our corporate office, Realty Assistant Pvt. Ltd. Post induction your
duties can be transferred to any business unit and location (PAN INDIA) as per discretion of the

management.
You will be paid Annual Remuneration as detailed in Annexure — A.

Your offer has been made based on information furnished by you. However, if there is a discrepancy in the
copies of documents or certificates given by you as a proof of above, we retain the right to review our offer
of employment.

You are requested to carry the below mentioned documents at the time of joining:

e All Educational certificates (original & photocopies).

e Passport size photographs x 6 copies

o Documents of proof of residence (Permanent & Current)

»  PanCard & Aadhaar Card copy.

e NOCfrom College

o Attested copy of Marksheets for the first year and second year (if Applicable).

Please sign and return duplicate copy of this letter as token of your acceptance.

We congratulate you on your appointment and wish you a long and successful career with us. We are
confident that your contribution will take us further in our journey towards becoming world leaders. We
assure you of our support for your professional development and growth.

We wish you all the best

Warm Regards

;Z.eel‘ﬂ

Sheetal Sircar
Vice President
Human Resources
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Annexure - A

Salary structures as under:

Salary Component : Monthly ~ Yearly

. éas@c 7 7 16000 152000
Other; 7 3000 36000
Special Allowance 7 6000 72006

Gross (A) 7 725090 G ahle ;ogdoq:_.,f |
Business Suit Allowance 0 30000
IT Support Allowance 0 30000 .

Retenti(;n Bonus **7 7 0 20000(;

7 B 21667 260000

Annual Remunerat,i_on(A+Bi)‘ : ‘

Total Annual Remuneration: Rs Five Lakh Sixty Thousand Only Per Annum

Note:

* Annual Remuneration is usually rounded off to near

est Zero and all the deduction part of the Annual
Remuneration.

* Income Tax declarations are to be submitted within one month of joining,

failing which TDS will be
computed assuming you do not have any investment for Tax Exemption,

Employees,

* Your employment is subject to accept the term & condition of o

ur employee handbook which will be
provided you at the time of joining,

* Your entitled to get Business Suite after completing your one year successfully with the organization,

**Eligibility criteria for Retention Bonus is to complete one year in the organization.

* All the allowance part are subject to use. They cannot reimburse or not cashable.
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Retention Bonus:

Please Note: - The eligibllity criteria to avail the Retention Bonus of 2 lac Is to complete two years In the organization,

But on a good faith we will be releasing the same as per points given below -

30% of 2 Lac on the completion of 1st year,
70% of 2 Lac on the completion of 2nd year

Sincerely,
Human Resources

Acceptance

Sighature

Name:

Date:
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soa1/2a 380 PN Chhatrapati Shahu Ji Maharaj University Mail - Final Selections |l CSIMU || Up Roar Learning

Placemont Cell <placement_csjmu@csjmu.ac.in>

Final Selections || CSJMU || Up Roar Learning

Campus Recruitment <campus@uproarlearning.com= Mon, Sep 18, 2023 at 3:31 PM
To' Placement Cell <Placement_csimu@uesimu.ac.in>

Hi Team,

Kindly find details of selected studants.

S NO Student Name College Name Phone No Email 1D Course
1 Riva Gupta Csamu 9044125295 riyagqupta?2 1200@gmail.com MBA
2 Vaishnavi Singh Csumu 9565078343 vaishnavisingh643@gmail.com MBA
3 Shanu Singh G BOS3325576 shanysingh0404228@gmail. com MBA
4 Anisha Sharma CsImu 9548462865 asharmaB0172@gmait.com MBA
5 Anamika CsIMU 7355144848 anarmikaluck0223@gmail com MBA
(S Ritike Shukla CSIMU TIBBORLETS ritikashukia7388@gmad com MBA
7 Pranjul Singh CHIMU 7518463077 rghbhadaarya2000@gmai com MBA
8 Ayush Yadav Csamu 7905516337 ayshyadavdS4Ggmal com MBA
] Yesh Raj Singh CHIMU B336461484 singhryashrai t 5(@grai com Btach

' 10 Aman Kumar Yaksh CBIMU 9568020532 arraryakshl@grmalt.com BBA
Thanks & Regards,
e

3 i
s Tha vl

Specialisn Campus Strategy | Human Resources

Lamahon: {hragram

& id= A s&simpl=msg-F1777369123468688986 11
= = d=misg-f:1 73691234685880864&simpl=ms;

: 17 a0f55bc2198view piisearch=allépermmsgi ¥y

m;)sjmuﬁ‘gmb.cmwmdlulo Pk
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Hike Education

Empowering Professionals

Selection Letter
Dear Ananya,
We're jubilant to inform you that you've been selected in HIKE EDUCATION PRIVATE LIMITED

Thank you for appearing in the campus placement drive held at your institute/university. We have completed all of our
Interviews,

We're delighted to inform you that we would like to offer you the Business Development Executive position. We believe
and feel contident that your strong skills will contribute to the growth of our organization

Your starting salary annexure is attached with this letter, Kindly be assured that the other d&tziils like'~Dafe,Of J(}inlng &
Location will be shared with you in the Letter Of Intent. i b ' "

Feel free to reach out to us either at hr@hikeedu.in or enboarding@hikeedu.in for any queries/ suggestions or feedback.

NOTE: Your Date of Joining will depend upon your liberation from the university / college.

Thanks & Regards,
H.lan Resource Department

Hike Education Private Limited

info@hikeedu.in

Plot No. 880, 1st floor
Ww hikeeducation.com

Udyog Vihar Phase 5,
Gurugram- 122016

@ Scanned with OKEN Scanner



Hike Education

Empowering Professionals

Annexure

Ananya Chaturvedi

PARTICULARS PROBATIONER | | . CONFRMED . -
CTC (Annual) 546000 582000
BASIC 11000 12500
HRA 5500 6250
MEDICAL ALLOWANCE 1650 1875
. TRANSPORT ALLOWANCE 1100 1250
SPECIAL ALLOWANCE 2750 3125
NET HOME INTAKE 22000 000"
DAILY TR |
AVEL REIMBURSEMENT 4500 4500
(Rs.150/- per day * 30) o |
PERFORMANCE LINKED INCENTIVES E : i
(Payable on the basis of achievement of 15000 15000 7
monthly targets)
MISCELLANEOUS INDUCEMENT
(P?yable on the basis of percentag.e 3000 2050
achievement of monthly targets- min.
125%)
PUNCTUALITY BONUS
(Payable on the basis of 100% 1000 1000
attendance)
GROSS (Monthly) 45500

Thanks & Regards,
Human Resource Department

Hike Education Private Limited

info@hikeedu.in
/ww_hikeeducation.com

Udyog Vihar Phase 5,
Gurugram- 122016
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UNIVERSITIES
NATION

FiMs.Karishma)

We are glad to confirm your selection as a Business Development Executive in our organization
Universities Nation (Campushala). You will be placed at our Noida office. The following are the terms
and condition of the appointment:

Ahuge congratulation to you!
You will receive Rs. 25,000 in hand per month.

Commencement Term:
* The duration of your probation will be for 3 months.

* Atthe end of probation period your services may be confirmed subject to your
performance meeting the requisite standards.

. At the time of joining, carry the following documents (Photocopies) with you.

1. Id proof (Pan Card & Aadhar Card)
2. Education Certificates (10"",12", Graduation & Masters)
3. Cancelled cheque of bank account
4.  2passport size photographs
5 Previous employer relieving letter
Regards,

Vaishali Sharma
HR Department
Universities Nation
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UNIVERSITIES
NATION

[Ms. Nishi -/

We are glad to confirm your selection as a Business Development Executive in our organization
Universities Nation (Campushala). You will be placed at our Noida office. The following are the terms
and condition of the appointment:

A huge congratulation to you!
You will receive Rs. 23,000 in hand per month.

Commencement Term:
® Theduration of your probation will be for 3 months.

* Atthe end of probation period your services may be confirmed subject to your
performance meeting the requisite standards. And your in hand salary will be 25k

. At the time of joining, carry the following documents (Photocopies) with you.

1. Id proof (Pan Card & Aadhar Card)
2. Education Certificates (10*,12'", Graduation & Masters)
3. Cancelled cheque of bank account
4, 2 passport size photographs
5 Previous employer relieving letter
Regards,

Vaishali Sharma
HR Department
Universities Nation
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UNIVLERSITIES
NATION

i Braniil |

We are glad to confirm your selection as a Business Development Executive in our organization
Universities Nation (Campushala). You will be placed at our Noida office. The following are the terms
and condition of the appointment:

Ahuge congratulation to you!
You will receive Rs. 23,000 in hand per month.

Commencement Term:
= The duration of your probation will be for 3 months. -
= Atthe end of probation period your services may be confirmed subject to your
performance meeting the requisite standards. After completing the probation
period your salary will be 25k in hand

At the time of joining, carry the following documents (Photocopies) with you.

1. Id proof (Pan Card & Aadhar Card)
2. Education Certificates (10'",12", Graduation & Masters)
3. Cancelled cheque of bank account
4. 2 passport size photographs
5 Previous employer relieving letter
Regards,

Vaishali Sharma

HR Department
Universities Nation
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NATION

[ M, Ritika

We are glad to confirm your selection as a Business Development Executive in our organization
Universities Nation (Campushala). You will be placed at our Noida office. The following are the terms
and condition of the appointment;

Ahuge congratulation to you!
You will receive Rs. 23,000 in hand per month.

Commencement Term:
* The duration of your probation will be for 3 months.

* Atthe end of probation period your services may be confirmed subject to your
performance meeting the requisite standards. After completing the probation
period your salary will be 25k in hand

At the time of joining, carry the following documents (Photocopies) with you.

1. Id proof (Pan Card & Aadhar Card)
2. Education Certificates (10,12, Graduation & Masters)
3. Cancelled cheque of bank account
4.  2passport size photographs
5 Previous employer relieving letter
Regards,

Vaishali Sharma
HR Department
Universities Nation
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Analytics
Letter of Contract

Date: 21st October, 2023

Dear Mr. Sudhanshu Dwivedi,

We welcome you to be a part of our team at L.0.R.D Analytics (India).

We will be happy to offer you a Consultancy Fee of INR 23,000 per month. It is
subject to the deduction of the TDS (10%) and any other taxes as applicable by the
Indian government regulations and provides the certificate to that effect.

Date of Joining: Tuesday, 24th October 2023
Duration: 24th October, 2023 to 25th November, 2023

Working Mode: Work from Office/Field (On-Site)
Base Location: Rajasthan

We are delighted to extend this opportunity and look forward to welcoming you to
our team! Regards,

Regards,
Administration
L.O.R.D Analytics (India)

Terms & Conditions
1) You are liable to be transferred from one profile/role to another or from one
department to another within this organization or any other establishment,
whether existing at present or to be set-up in future. In such cases you will be
governed by the terms and conditions of service as applicable to the new
assignment.
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nd external stakeholders.
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| i . i * int
jeve in stron commitment to oul ol ‘
Y | hours at Organization keepin

You are expected to be flexible in your work .
mind organizational requirements and deliverables. o ‘

3) Your consultancy/internship with L.O.R.D Analytics 1S s.ub]ect tob y:;l;
successful completion of all curricular requirements as laid dov&{n y
University/Institution for award of the degree/diploma and the requirements,
including aggregate, specified by L.0.R.D Analytics for your role.

4 In view of your position and office, you must effectively, diligently and to the
best of your ability perform all responsibilities and ensure results. In this
connection, you are required not to engage in activities that have or will have
an adverse impact on the goodwill, operations and reputations of L.O.R.D
Analytics, whether directly or indirectly. There may be times when you will be
required to work extra hours depending on operational requirements.

5) You may be required to undertake travel for work purposes for which your
travel expenses will be reimbursed as per the Reimbursement Policy of the
Organization.

6) We at L.O.R.D Analytics are committed to ensure integrity in all aspects of our
functioning. You are required to comply with the policies of L.O.R.D Analytics
as they form an integral part of the terms of internship/consulting.
Consequently, you are required to understand the scope and intent behind
these policies and to comply with the same. These Policies are framed,
modified and updated on a periodic basis and new policies may be introduced
and notified to interns/consultants from time to time whereupon you will be
required to comply with the same.

7) Consistent with above mentioned rules, any matter or situation or incident
that may arise that could potentially result, or has resulted, in any violation of
the Policies or the terms of your internship/consulting, shall immediately be
brought to the notice of L.O.R.D Analytics.

8) No party may terminate this internship/consulting by giving up notice. The
tenure shall be completed effectively.
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9) Exclusivity: During the course of your internship/consultancy with the
Organization, you will not be permitted to work for remuneration or
internship/consulting with any other Organization, firm etc. either part-time
or full time, or engage yourself in any self-employment.

10)Disclosure of Confidential Information: You shall not at any time without
the consent of the Organization’s management disclose, divulge or make
public except under legal obligations any of the processes, accounts,
transactions and dealings of the Organization, whether the same be confided
or become known to you in the course of internship/consultancy or
otherwise, failing which the Organization can initiate necessary disciplinary
action as per rules. You shall be bound by the provisions of the
Non-Disclosure Agreement (NDA), signed by you at the time of joining the

Organization. _
11)Integrity Issues: In case you are found to be guilty of material breach of your
duties or obligations, or commit breach of trust, or grovss indiscipline or
misconduct, or fraud, or breach of confidentiality, inefficiency, qualitative
inputs or commit breach of the Organization'’s policies or any of the terms and
conditions set forth herein, the Organization reserves the right.
12)To terminate your internship/consulting with the Organization forthwith or
with such notice as it deems fit, and without any obligation to pay any notice
pay.
13)In the case of lapse/closure of a project at client end,
consulting/internship is subject to prompt termination.
14)Absconding from Service: In the event of your continuous absence for a
period of 3 (three) days or more without permission from the management,
you will be issued a show cause notice and you will be expected to reply
within the next 48 hours. Failure to reply to the show-cause notice will lead to
your termination from the date of abscondment.
15)Upon acceptance of this Offer Letter, should you fail or refuse to commence
the performance of duties under this Offer Letter, on the effective Date as
stated under this letter, you shall pay to the Company, an amount equivalent

the
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y as liquidated damages, which is agreed
timate of the damages suffered by the

tanding the above,the Company
jate action in

to One (1) months cost to compan
and understood to be a fair pre-es
Company on account of such action. Notwiths
retains the right to file a claim for damages or take appropr
relation to any breach of the obligations by you under this Cont'ract.
16)Consultant shall be entitled to avail leave during the term of this agree
provided for in the Organization’s policies and procedures. '
17)You are required to engage yourself exclusively in the work asmgne'd by
LORD Analytics and shall not take up any independent or individual
assignments (whether part time or full time, in an advisory capacity or
otherwise) directly or indirectly without the express written consent of the

ment as

management. _
18)You shall ensure that you shall not, directly or indirectly, engage in any activity

or have any interest in, or perform any services for any person who is
involved in activities, which are or shall be in conflict with the interests of
L.0.R.D Analytics.

19)This also refers to the requirement on your part, during the period of your
internship/consultancy and for a period of 2 (Two) Year from the cessation of
your internship/consultancy with L.O.R.D Analytics (irrespective of the
circumstances of, or the reasons for, the cessation) not to solicit, induce or
encourage:

e Any employee/ consultant/intern of L.O.R.D Analytics to terminate their
employment/consulting/intemship with L.O.R.D Analytics or to accept
employment/consulting/internship with any competitor, supplier or
any customer with whom you have a connection.

e Any client or vendor of LO.R.D Analytics to move his existing business
with L.O.R.D Analytics to a third party or to terminate his business
relationship with L.0.R.D Analytics.

e Any existing employee/ consultant/intern to become associated with or

perform services of any type for any third party.
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20)In considerati :
) and knOW-hOv(\)/nt}?:tt};jﬂ(;iio:luglties' .training and access to new techniques
comply with the NDA. Th af e available to you, you will be required to
confidential lnformatio'n ere or.e, please er.lsure that you maintain all
ndisclosed. semsitive (as dfeflnefi from time to time in the NDA as
. i and confidential and not use or disclose any such
Confidential Information except as may be required under obligation of law or
as may be required by LO.RD Analytics in the course of your
internship/consultancy. This covenant shall endure during your
internship/consultancy ~ and  also  after  cessation of your
internship/consultancy with L.O.RD Analytics (irrespective of the
circumstances of, or the reasons for, cessation).
21)In your work for L.0.R.D Analytics, you will be expected not to use or disclose
any confidential information, including processes, accounts, transactions and
dealings of the Organization of any former employer or other person with
whom you have an obligation of confidentiality, and by signing below you
affirm that you have no conflicting obligations or non-compete agreements

that would prevent you from working without limitation for L.0.R.D Analytics.
your internship/consultancy and during the term of your

g upon conception or creation, you shall disclose and
assign to L.O.R.D Analytics as its exclusive property, all inventions, ideas,
concepts, discoveries, techniques, data, trade secrets and improvements
developed or conceived by you solely or jointly with others (whether or not

all comply with the Policies of L.O.R.D Analytics in

during office hours) and sh

relation to Intellectual Property.
primary and secondary data, collaterals and relevant

23)All the deliverables,
ed and collected by you and team during the course of

information establish
perty of the organization.

contract will be Solely Intellectual Pro
24)Consultant will indemnify, defend and, hold harmless organization and its

directors, officers and employees from and against all losses, damages,
liabilities, costs and €Xpenses, including attorneys fees and other legal
s, arising directly or indirectly from or in connection with: any

22)In connection with
internship/consultin

expense
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negligent, reckless, or intentionally wrongful act of consultant; any breaC?l by
Consultant of any provisions, covenants, warranties or representations
contained in this agreement; and any failure of Consultant to perform the
services in accordance with all applicable laws, rules and regulations. .
25)In the course of your internship/consultancy with L.O.R.D Analytics, you V.Vlll
be providing services to customers or clients of L.O.R.D Analytics during
which process you would be handling sensitive information including but not
limited to information of key clients of L.O.RD Analytics, competitor
information, client sensitive information (‘Confidential Information’). You
acknowledge and recognize that Confidential Information available to you, if
leaked, would cause irreparable harm to L.O.R.D Analytics and its protection is
of utmost importance to L.O:R.D Analytics. You confirm that for a period of
Twenty Four (24) months after separation of your internship/consulting from
L.O.R.D Analytics (irrespective of the circumstances of or the reason for the
separation), you will not, directly or indirectly, anywhere in the Territory, shall
start your own venture. You also confirm that you will not accept any offer or
perform the same or substantially the same Job Duties of
internship/consultant from a client, any competitive Organization working in
the same domain or those with whom you have interacted or worked in a
professional capacity representing L.O.R.D Analytics during the Twenty Four
(24) months preceding the date of separation.

26)We trust that you have not provided us with any false declaration or willfully
suppressed any material information. If you have, you will be liable to be
removed from internship/consulting without any prior notice. Please note
that you are required to inform us if there are any agreements, oral or written,
which you have entered into, and which may relate to or affect your
commitments under this Agreement.

27)Your internship/consulting terms may be specifically enforced legally, if
required. In this connection, if any of the provisions of this Agreement are
declared or found to be void or unenforceable due to any reason whatsoever,
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the remaining provisions

effect. of this Agreement shall continue in full force and

28);}]:;; tbegtrilvi Zsze:)S;de and reP]ace any existing agreement or understanding,
g ‘O.R.D Analytics and you relating to the same subject matter

except the non-disclosure agreement signed between you and L.O.RD
Analytics, at the time of your joining.

29)You warrant that you are not prevented by a court or by any other
administrative or judicial order from providing the services required under
this agreement.

30)The parties hereto agree that any matter or issues arising hereunder or any
dispute hereunder shall be subject to the exclusive jurisdiction of the courts
of situated at Kanpur District Court, Uttar Pradesh.

31)Renewal of the contract is subject to performance of the second party.

32)During the period of internship/ consultancy, you are required to ;omply with
all L.O.RD Analytics policies. You will be governed by‘;“t\h\‘e' _rules and
regulations, code of conduct and other policies, including without limitation
the HR policy manual, as applicable, enforced, amended or altered from time
to time during the course of your internship/consultancy. It will be your
responsibility to go through all the policies, processes, code of conduct, rules
and regulations of the Organization as detailed out in the HR policy manual
and keep updating yourself with the same regularly for requisite observance.

Regards,

Authorized Signatory

L.0.R.D Analytics
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Please confirm that the above terms and conditions are acceptable to
you and that you accept the appointment by signing a copy of this
Employment/Consultant Agreement. By signing this, you agree and

acknowledge that you have read the provisions of this Agreement and
understood the implication thereof,

I, Mr. Sudhanshu Dwivedi, accept the appointment letter and agree to
abide by the terms and conditions of my employment.

Signature
Mr. Sudhanshu Dwivedi
Date: 22-October-2023
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IndiaMART InterMESH Lid

M)
indiamart

Letter of Intent- Final Placement

ongratulations on your selection with indiaMART!
We are delighted to extend this offer to you with IndiaMART InterMESH Ltd. as follows:

Position: Executive— Client Servicing (FSF)

CTC: 3,60,000/- LPA {

Location: Delhi/NCR |

|

Apart from the above-mentioned CTC, we offer best the below leading benefits |
o  Weekly Salary i

e Lucrative Incentives plans over and above the fixed salary
o Accidental Insurance/Mediclaim, with no premium charged from our employees,
e Life Insurance at ZERO cost to our employees
e |-LEAP Program (Higher Education Assistance Program)
four offer letter will be shared once you complete your onboarding process with us.

In order to facilitate the above, you are required to submit the documents listed in Annexure 1.

Kindly share the signed copy of this LOI as a token of acceptance.

Yours Sincerely
For IndiaMART Intermesh Ltd.

%

Prerna Hajela

AVP - Human Resources
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Annexure 1
Ve request you to share the below listed docum com 25 tnese =2 angas
completion of your onboarding process and or conducting your Dacke
verification -
1. PAN Card (Please apply, if do not possess one and share ocknowie with u
2. Aadhar Card (Please apply, if you do not possess one and snare acxnav pith
3. 10" Marksheet and 12" Marksheet
4. Final Marksheet for Graduation (in case of any bocklog, please share ol 2T ester-#
marksheets)
5. All semester wise mark sheet for Post-Graduation
6. Bank Details (Passbook details/Canceled Cheque/Online Bank Statemner
7. Laptop Declaration Form and Conveyance Declaration Form
8. Valid Driving License and 2-wheeler RC
9, Vaccination Certificate
Please note that:
cy avoilable at thot time of joining, €1

1. Company holds the right to change the location on the basis of vacancy avail

2. Any relocation/transfer will be allowed post completion of a minimum

3. The LOI has been shared to you on the basis of information provided by you du
However, if any discrepancy is found during the documentation process/

We wish that your journey with usis filled with opportunities, growth, and countl

In case of any queries, please feel free to contact Ms. Nisha Dalal@7404570507.

(Candidate’s Signature)

Name and Date
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We request you to share the below

e

4

indiamart f

Annexure 1

your onboarding

f do not possess

nOF DOSCEEE |

3 10" Marksheet and 12™ Marksheet
4 arksheet for Gradu (in of any baock hare ail s

1
7. Laptop Declaration Form and Conveyar
8. V License and 2-wheeler RC

note th

note that:

1. Company holds the right to change the loc oinin
2. Any relocation/transfer will be allowed post completion of @ minimum 12 months.

3. The LOI has been shared to you on the b

cic

However, if any discrepancy is found during the documentati

We wish that your journey with us is filled with opportunities, growth, and countless moments of success

In case of any queries, please feel free to contact Ms. Nisha Dalal@7404570207

(Candidate’s Signature)

Name and Date
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IndiaMART InterMESH Ltd

%)

indiamart

Letter of Intent- Final Placement

December 30, 2023

Dear Aviral Gupta

Congratulations on your selection with IndiaMART!
We are delighted to extend this offer to you with IndiaMART InterMESH Ltd. as follows:
Position: Executive— Client Servicing (FSF)

CTC: 3,60,000/- LPA

Location: Delhi/NCR

Apart from the above-mentioned CTC, we offer best the below leading benefits:

e Weekly Salary

e Lucrative Incentives plans over and above the fixed salary

e Accidental Insurance/Mediclaim, with no premium charged from our employees.

e Life Insurance at ZERO cost to our employees

e |-LEAP Program (Higher Education Assistance Program)
Your offer letter will be shared once you complete your onboarding process with us.
In order to facilitate the above, you are required to submit the documents listed in Annexure 1.
Kindly share the signed copy of this LOI as a token of acceptance.

Yours Sincerely
For IndiaMART Intermesh Ltd.

ﬁ"/y"

Prerna Hajela

AVP - Human Resources

.-:22-3
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IndiaMART InterMESH Ltd

i,

indiamart

Annexure 1

.nts at dalal.nisha@indiamart.com as these are mandatory tor the

We request you to share the below listed docume
3 your background

completion of your onboarding process and will be shared with our partner for conducting

PAN Card (Please apply, if do not possess one and share acknowledgement with us)

2. Aadhar Card (Please apply, if you do not possess one and share acknowledgement with us)

3. 10" Marksheet and 12" Marksheet

1. Final Marksheet for Graduation (in case of any backlog, please share all semester-wise
marksheets)

5. All semester wise mark sheet for Post-Graduation

6. Bank Details {Passbook details/Canceled Cheque/Online Bank Statement)

7 Laptop Declaration Form and Conveyance Declaration Form

8. Valid Driving License and 2-wheeler RC

8. Vaccination Certificate

Please note that:
1. Company holds the right to change the location on the basis of vacancy available at that time of joining, etc

2. Any relocation/transfer will be allowed post completion of @ minimum 12 months.

3. The LO! has been shared to you on the basis of information provided by you during the interview process
However. if any discrepancy is found during the documentation process/joining, this offer stands void.

We wish that your journey with us is filled with opportunities, growth, and countless moments of success.

In case of any queries, please feel free to contact Ms, Nisha Dalal@7404570907.

(Candidate’s Signature)

Name and Date
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CTC

Location: De

low leading be

Weekly Salary

and

above the fixed salary

claim, with no premium charged from our employees.

I-LEAP Program (Higher Education Assistanc

r letter will be shared once you comple

your onboarding process with us.

 required to s

you

mit the documents listed in Anne

s LOI as a token of acceptance
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IndiaMART InterMESH Lid

indiamart

Annexure 1

| documents at dalal.n

er for conducting

and will be shared with our pa

PAN Card (Please apply. if do not possess one and share acknowledgement with us)

Aadhar Card (Please apply, if you do not possess one and share acknowledgement with us)

10™ Marksheet and 12" Marksheet

Final Marksheet for Graduation (in case of any backlog, please share all semester-wise
marksheets)

All semester wise mark sheet for Post-Graduation

Bank Details (Passbook details/Canceled Cheque/Online Bank Statement)

Laptop Declaration Form and Conveyance Declaration Form

Valid Driving License and 2-wheeler RC

Vaccination Certificate

Please note that:

We wish that your journey with us is filled with opportunities, growth, and countless moments of success

Any relocation/transfer will be allowed post completion of a minimum 12 months.

In case of any queries, please feel free to contact Ms. Nisha Dalal@7404570907.

(Candidate’s Signature)

Name and Date

ndiamart.com as these are mandatory for

the

your background

Company holds the right to change the location on the basis of vacancy available at that time of joining, etc.

The LO! has been shared to you on the basis of information provided by you during the interview process.
However, if any discrepancy is found during the documentation process/joining, this offer stands void.
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indiamart

Letter of Intent- Final Placement

December 30, 2023

Dear Mohd Asad

Congratulations on your selection with IndiaMART!
We are delighted to extend this offer to you with IndiaMART InterMESH Ltd. as follows

Position: Executive— Client Servicing (FSF)
CTC: 3,60,000/- LPA

Location: Delhi/NCR

Apart from the above-mentioned CTC, we offer best the below leading ben
e Weekly Salary
e Lucrative Incentives plans over and above the fixed salary
e Accidental Insurance/Mediclaim, with no premium charged from our employees.
e Life Insurance at ZERO cost to our employees
e |-LEAP Program (Higher Education Assistance Program)
Your offer letter will be shared once you complete your onboarding process with us.
In order to facilitate the above, you are required to submit the documents listed in Annexure 1
Kindly share the signed copy of this LOl as a token of acceptance.

Yours Sincerely
For IndiaMART Intermesh Ltd.

‘ﬁ“/y“

Prerna Hajela
AVP - Human Resources
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f vacancy available at that time of joining,

terview prc

d v
Annexure 1
4. Final Marksheet for Graduation (in e of any ~klog, pleas 1l semester-wise
2 An ation/transfer \ e allowed completion of @ minimum 12 months.
3. The LO s been shared to you on the basis of information provided by you during the i
r discrept ng the documentation process/joining, this offer stands void
We wich that your | wi E ed with opportunities, growth, and countless moments of success
nca 24 > free to contact Ms. Nisha Dalal@7404570907
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Letter of Intent- Final Pl

Congratulations an you solection with Indiahantd

extend this offer 1o you with Il MART TnterMESH Ltd, as follows

Positon: Executives Cllent Servicing (F5F)
CTC: 3,60,000/- LPA
Location: Delhi/NCR

Apart from the above mentiongd CTC, we ofter bhest the bhelow leading benerits

o Weekly Satary

. Lucrative Incentivies plans over and above thie fixed salary

e Accidental Insurance/Mediclaim, with no premium ¢ harged from our employees
e Life Insurance at ZERQ cost to our amployees

e LLEAP Program (Higher Education Assistance Program)

your offer letter will be shared onde you ¢ omplete your onboarding process with us
I arder to facilitate the abave, you are regquired to submit the documents Nsted in Annexure 1
Rindly share the signed copy of this LOL as o token of acceptance

Yours Sincerely
For IndiaMART Intermesh Ltd

) o
o

Prerna Hajela

AVE - Human Resources

D0 yagang, htall Subash Marg, Delhl - 110002 ndlg | "
cl IRy TRTE T i
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Annexure 1

We request you to share the below listed documents at dalal

completion of your onboarding process and will be s

verification -

1. PAN Card (Please opply, if do not possess ane and share ackno

h us

2. Aadhar Card (Please apply, if you do not possess one ond share acknowledgement wit

3. 10" Marksheet and 12" Marksheet

4. Final Marksheet for Graduation (in case of any backlog, please share oll seme
marksheets)

All semester wise mark sheet for Post-Graduation

Bank Details (Passbook details/Canceled Cheque/Online Bank Statement)

Laptop Declaration Form and Conveyance Declaration Form

Valid Driving License and 2-wheeler RC

W o® N Ww

Vaccination Certificate

Please note that:
1. Company holds the right to change the location on the basis of vacancy available at that time of joining, etc

2. Any relocation/transfer will be allowed post completion of @ minimum 12 months.

interview proc

3. The LOI has been shared to you on the basis of information provided by you during the
However, if any discrepancy is found during the documentation process/joining, thi

We wish that your journey with us is filled with opportunities, growth, and countless moments of success,

In case of any gueries, please feel free to contact Ms. Nisha Dalal@7404570307.

(Candidate’s Signature)

Name and Date
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indiamart

Letter of Intent- Final Placement

December 30, 2023

Dear Pushpendra Singh

Congratulations on your selection with IndiaMART!

We are delighted to ext this offer to you with IndiaMART InterMESH Ltd. as follows:

Position: Executive— Client Servicing (FSF)
CTC: 3,60,000/- LPA
Location: Delhi/NCR
Apart from the above-mentioned CTC, we offer best the below leading benefits:
o Weekly Salary
e Lucrative Incentives plans over and above the fixed salary
e Accidental Insurance/Mediclaim, with no premium charged from our employees.
e Life Insurance at ZERO cost to our employees
e |-LEAP Program (Higher Education Assistance Program)
Your offer letter will be shared once you complete your onboarding process with us.

Iri order to facilitate the above, you are required to submit the documents listed in Annexure 1.

Kindly share the signed copy of this LOI as a token of acceptance.

Yours Sincerely
For IndiaMART Intermesh Ltd.

W*;/‘Tj"

Prerna Hajela
AVP - Human Resources

“
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IndiaMART InterMESH Lid
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indiamart

Annexure 1

i : datory for the
We request you to share the below listed documents at dalal.nisha@indiamart.com as these are MARdatory 1or's

completion of your onboarding process and will be shared with our partner for conducting your background

verification -

PAN Card (Please apply, if do not possess one and share acknowledgement with us)
Aadhar Card (Please apply, if vou do not possess one and share acknowledgement with us)

th

10" Marksheet and 12" Marksheet

Final Marksheet for Graduation (in case of any backlog, please share all semester-wise

marksheets)

All semester wise mark sheet for Post-Graduation

Bank Details (Passbook details/Canceled Cheque/Online Bank Statement)
Laptop Declaration Form and Conveyance Declaration Form

Valid Driving License and 2-wheeler RC

Vaccination Certificate

Please note that:

-

ha

Company holds the right to change the location on the basis of vacaney available at that time of joining, etc.

Any refocaﬁon/'tmnsfer will be allowed post completion of @ minimum 12 months.

The LOI has been shared to you on the basis of information provided by you during the interview process.
However, if any discrepancy is found during the documentation process/joining, this offer stands void.

We wish that your journey with us is filled with opportunities, growth, and countliess moments of success,

In case of any queries, please feel free to contact Ms. Nisha Dalal@7404570907.

(Candidate’s Signature)

Name and Date

LA

S
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Letter of Intent- Final Placement

3NS On vour sel

n with IndiaMART!

re 1t 0 extend this offer with IndiaMART | ESH Ltd. as follows
Position: Execl Client Servicing
CTC: 3,6(
Location: De

t from best the below leadin

-

° ves plans over and above the fixed salary

° dental Insurance/Mediclaim, with no premium charged from our employees.

® Life Insurance at ZERO cost to our employees

e |-LEAP Program (Higher Education Assistance Program)

Your offer letter will be shared once you complete your onboarding process with us.

Kindly share t

TOurs

tate the abo

you are required to submit the documents listed in Annexure 1

signed copy of this LOI as a token of acceptance.

Sincerely

ART Intermesh Ltd
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IndiaMART InterMESH Ltd

Vi
indiamart

15th May, 2024
Ashutosh Shukla

Kanpur

Dear Ashutosh, }

Congratulations!! We are delighted to make you an offer with IndiaMART Intermesh Ltd
Designation Executive —~Client Acquisition 3
Date of joining 20-May-24 F’_
CTC on offer INR 3,60,000 b
Base Location NCR/Delhi- Okhla :

We are pleased to offer you the position of “Executive ~Client Acquisition” We are confident that you
skills, experience, and enthusiasm will make a valuable contribution to our team

1. Your Annual Compensation shall be INR 3,60,000 (Three Lakhs Sixty Thousand Only). The
detailed Compensation Structure is attached herewith as "Annexure — |",

2. You shall be reporting to work at 9.00 am on the day of joining. This job require
from the office on all working days as per your working location. As informed,
posting shall be NCR/Delhi- Okhla.

S you to work
your place of

3. You will be governed by the Company rules, as amended fr

om time to time. You will be entitled
to leave and other benefits in accordance with such rules a

pplicable from time to time.

4. A detailed “Letter of Appointment” setting out terms and conditions of your

appointment shall be
issued to you subsequent to your completing the joining formalities.

5. If you have any questions or require further clarification about the terms of

s _ this offer till your Joining
date, please do not hesitate to contact Ni D @ 740457 :

PSS 0 08808 U NINIIIIIIIIIIIIIIIITT




IndiaMART InterMESH Lid
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indiamart

Note Your

offer has been made based on the information furnished by you. We will verify
the authenticity of such information using various means including services of background

verification agencies. Company reserves the right to revoke the offer and your appointment at any
time in case we discover discrepancies in your declarations.

> requested to sign below in token of your acceptance of the terms and conditions of this
i intent and return the duplicate copy duly signed by you to us

We are very excited about you joining us & we look forward to having you with IndiaMART Intermesh Ltd

Sincerely yours

For IndiaMART Intermesh Ltd.

<9 -~

Prerna Hajela SIGNATURE

( __ER

AVP-Human Resources
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*However, the total CTC will rem

Annexure - |

Executive— Client Acquisition

Component

Jasic

HRA

For IndiaMART Intermesh Lid.

“r‘%ﬁ

Prerna Hajela
AVP-Human Re

sources

Monthly Fixed Total

ucted from salary as per Gov

ain un-changed

Salary - Break up

Monthly (Rs)

23100

6900

30000

IndiaMART InterMESH Ltd

Annual
(Rs)

277200

82800

I
| 360000

ernment specified rules.
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. indiaMART InterMESH Lid
Date: 29 April 2024
SUDHANSHU DWIVEDI
Phase-2 Daya nanad vihar,
Kalyanpur Kanpur nagar,
Uttar Pradesh
|
Dear Sudhanshu,
Congratulations!! We are delighted to make you an offer with IndiaMART Intermesh Ltd. t
Designation Executive
Date of joining 20" May 2024
CTC on offer INR 360000
Joining Location Mumbai- Virar
We are pleased to offer you an appointment as “Executive”. You shall be reporting to work at 9.00 am on the day
ofjoining.This job requires you to work from the office on all working days as per your working location.
1. Your Annual Compensation shall be INR 360000 (Three Lakh Sixty Thousand only).The detailed
CompensationStructure is attached herewith as “Annexure —|”.
As informed, your place of posting shall be at Mumbai- Virar. However, organization reserves the rights to transfer
youto and / or utilize your services in any of the company’s offices (Current or Future), work sites or assisted or
affiliated Companies located within the country.
2. You will be governed by the Company rules, as amended from time to time. You will be entitled to, leave and
other benefits in accordance with such rules applicable from time to time.
3. On the day of joining, you are requested to contact Sakshi Patil working with us. She could be contacted

@8068321395 !
|

4. Adetailed “Letter of Appointment” setting out terms and conditions of your appointment shall be is

: e sued to you
after your completing the joining formalities.
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indiamart

The below documents will be physically verified with the original documents once we resume work from office:

proof of age (birth certificate/ class 10th certificate)

2 proof of all qualifications — 10™ 12 Under-graduation, Post-graduation (if applicable)

3 proof of Permanent Address (Voter Id Card/ Driving License/ Aadhar Card/ Electricity bill/ Bank
statement)

Aadhar Card

identity Proof (Passport/ Permanent Driving license/ Voter ID)

PAN Card

Relieving letter/ Experience letter/ Letter of Appointment along with Resignation Letter from all previous

~N o A

employers
Last 3 months salary slips / Bank statement reflecting Salary credit from Employer (if applicable)
9.  4recent passport size photographs

o

Your offer has been made based on the information furnished by you. However, if there is any discrepancy found
during the antecedent check conducted by the Company or in the copies of the documents/certificates given by
you as a proof in support of the above, the company reserves the right to revoke the offer & your appointment
thereafter at any time.

A reference check will be made to the references shared by you. If the call turns out to be negative or

if calls are unanswered leading to unsuccessful reference check during your 1st week of induction, it

will be at the discretion of the organization to decide on your candidature which can even go up to
termination/revoking offer.

Please Note — It is mandatory to get all the original documents verified within 4 weeks from your Date of
resuming work from office. In case of failure, your employment will be terminated with immediate effect.

You are requested to sign below in token of your acceptance of the terms and conditions of this letter of intent
and return the duplicate copy duly signed by you to us.

Should you have any queries please feel free to contact Gagandeep Singh.

We are very excited about you joining us & we look forward to having you with IndiaMART Intermesh Ltd.
Sincerely yours,

For IndiaMART Intermesh Ltd.

‘)h‘\ z

GAGANDEEP SINGH

VP—-HUMAN RESOURCES

[\ 4‘\_\

h
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Annexure - |

Indiatagy InerMESH g a

Salary - Break up
—_— e ||
Component Monthly (Rs) | Annual (Rs)
Basic 21001 252012
HRA 7199 86388
EPF (Employer Contribution) 1800 21600
Total Gross 30000 360000
EPF 3600 43200
Total Deduction 3600 43200
CTC 26400 316800
CcAa 3000 36000
Take Home Salary 29400 352800
* Income Tax will be deducted from salary as per Government specified rules.
'[or IndiaMART Intermesh Ltd.
l,vi.;}"-'."-
GAGANDEEP SINGH

VP = HUMAN RESOURCES

g LR
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Flacement Cell <placement_csjmu@csjmu.ac.in>

Fwd: Byjus || Select —
3 messaggj |l Selection for Inside Sales Noida S Onboarding

ghzroshinisingh1002@gmail.com> T T T p——_
. T inil T, JUT = o - it o
1mU@C3]mU.aC.In <p|acement_csjmu@cs‘:mu acin>

491 4_Roshini sin
To: "placement_cs

Forwarded message ---——-—

From:maheshberwal <mahesh.berw j
: a2l@byjus.con
Date: Wed, 14 Jun, 2023, 2:51pm SRS cams

Dear Candidate,

We are delighted to inform you of your successful completion of Byju's workshop (sales grooming and
development program).

# . - = = i o b
i j i ici i ffice tour followed by three weeks of on-the-jo
he next step in your journey 1s to participate in an o : wee ; e | " |
-tr ining Dufing, this period, you will receive a weekly stipend of 2500/week. Additionally. upon joining. you
raining. , 5 ‘
will be provided with a one-time allowance of 2500, separate from the stipend.
fu ° r j ini f i d the role of
i ks of on-the-job training. you will be offere
| completion of the three wee ¢ .
o Suc‘]:)ess lopmerlft Associate (BDA). Initially, your salary for the first three months mll' be 16000, an
. veE . ; A ] . . ]
BUSl‘nessf X the fourth month, your annual package will be 7 LPA (4 LPA + 3 LPA (incentiy es))
starting Irom ;

i i hieve 2 vali d6
1 -arded if and only if you achieve 2 valid sales an
-+ snal amount of 18000 will be rewar \
Furthermore, an additiona

lid conduction during the on-the-job training period (three weeks).
vall

it 1 i onboarding process
tour. as it is an essential part of the
it i ry to complete the office tour,
it is mandatory (o

e . . you will
e leting the necessary documentation. Once the office tour is completed on Sunday.

ith completing ; o ardi 0Cess.
gou a]:e email from the onboarding team detailing the onboarding pr
receive a separ

F \! maiiu 7ik= - = m = -§:17 4 1468 1= mpl=o g-'l -09-_}30“3-
imail.qo e com s - BE¢ 5&dsqt 18smp S
H I/ 0}' ¥ 90155'352 9&\.":3 P &search=a !&pe thid lhread 1 6912-9 £D2 U
+ anl.g . f i/ f w=pt T h= 1 ARATSE rASE -
nﬂps.! .goog

)
)
)
)
J
b
L
"
&
»
=
=
=
=
C ]
=
=
e
=
==
-
e
=2
=t




BRI 11 0% MA

[N R

Ennattagat Shahe Ji Mahacaj University Mall - Fus Byjus || Selection for Inside Sales Noida 55P Onboarding

I you hisve not received any communication regarding the onboarding process please reach out to your

recruter or the trining manager,

Date & Time of Office Tour : | th Tune 2023, 2.00 PM
Office Tour Addross

201201 ¢ A-1, 3rd Floor, Viyapar Marg, Block A, Sector 3. Noida, Uttar Pradesh
2013

Date & Time of Onboarding : 13th June 2023 ., 9.30 AM
Onhoarding Office Address

: ¢ A1, 3rd Floor, Vyapar Marg, Block A, Sector 3, Noida, Uttar Pradesh
201301

Mahesh Berwal
Recruitment Monager
Email : mahesh.berwal@byjus.com

Interested for Job | Apply now : hitps:/ir.ripplehire.comisibzS8Y

[ A T L. -
¥ G ¥ ¥ YOUNG ¥
Y, BRI & Y ruRKS| ¥ . .
witaon - Ftetg e emeTv e Please consider the environment before
|.rwp4?;;/|-°aam:l Foeang h}r;.:..;um‘reér pl’iniiﬂg thlS mall
¢ y ¢ Y Theinformat i this n-mai s pr
v v < e information contained in this e-mail is private &
Y, D= Gradde iy ¥ Y, Deloitte. g confidential and may also be legally privileged. If
| 1109 1ot ienpreserrara Az Dskms ;w.mow Fast 50 you are not the intended recipient of this mail,
T b U E 9 "
it i m:mﬁ. %?ﬁ'” Awara please notify us, preferably by e-mail; and do not

read, copy or disclose the contents of this message
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Ref Mor/26

Offer Letter

Mr. Ayush pal,

We would like 1o
off . .
ffer you the post of “Client Relationship Executive” after your interview held with
nela with us and we

WOU|d Iik YOU 1o [Ts]
.
l |3-- n I n P||h| t n rvices P\it Ltd on or beOeOlU 2 2 atr i eRIC L i

You 3 ; .
u are requested to email copies of below mentioned documents at the time of joining:

1. Academics (+2) and professional qualification/training certificate.

)

2. One photograph.
)

3. Letter of relieving & Experience certificate, if any.
) 4, Cancel cheque or Passbook copy.

5. One copy of ID/Address Proof.

You will be on probation period for an initial 90 days. Your annual CTC {Cost to company) will be INR 3,00,000 (Three

Lakhs) out of which your Retention Bonus is INR 24,000 which will credited after completion of one year. Your office

timings will be from 10:00AM - 07:00 PM (Monday - Saturday) except third Saturday of every month is week-off
will be for Client Relationship Executive, but you are liable to be transferred to any otner

s Your posung
ay come in existence

department or organization in existence or that m
e« You will be on probation for an initial period of 90 days from the date of joining. If found necessary, the probation
period may be extended O
. puring the probation period, yo

s

r reduced at the sole discretion of management.
an be terminated without 3ssigning any feason and without any nolice

ur services ¢

e

period.
Unless confirmead u

ion period completion will be informed in writing on satisfactory completion

d to be on probation even aft ed period of

e Your probat
writing, you will be deeme er the expiry of the probation period of extende
probation
o5 should not discuss prices or make any formal or inf any strategic
al or contents related to the process of busines
rms, or the market segments and

Tatall '3':- e AN

ussion or agreement would be inconsistent with appi

Employe ormal agreement, any trade secret,

L]

information, training maten s gperauon with any competitor /third
regarding prices, discounts, business te

purpose or result of such disc

ifEr Al

channels in which the orga

».

party
competes, where the

st laws

i f ¢ LITY ; the Of natan
vou will be bound by the service rules and office orders enforced in wriung © verbally by the organiia
L o i

highly and strictly confidential with persors within or outside of the organ ranon who <

[he docurnent information Is

not guthornzed 1o Nave this information
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relation 10 the iscipli i
- .ccnt!uct, discipline, leave, holidays or any other matters relating to services and the s
= Cezmed 10 be part of terms and conditions of your employment. o

- Ir

n addition to your n : .
o c ,foJr ormal duties, you may be required to do any job that may be assigned to you by the managem
rom 1ime to time and the management will be the sole judge in this respect. e

e shall always

You will be responsible for safekeeping all the assets in good condition during your employment and return the
same 10 the organization before guitting the employment agreement.

|f. 2ny ume during your employment, you are found guilty of any misconduct or any willful breach or negligence of
ine terms of this zappointment letter or the rules or redirection of duty or instructions given to you from time to time
the management may without any notice or payment in lieu of any notice, terminate your employment with tht;
a organization. Besides the above, you will also be liable for all the losses, damage, and cost to the management
because of your willful negligence or breach.

* Unauthorized absence for 2 continuous period of three days and overstay after the expiry of sanctioned leave for a
| continuous period of two days would entail you to lose your lien on the employment and the same shall
automaticzlly come to an end without any notice or notice.
' s  You are liable to operate for all working days except Sundays. However, if management decides to work on those
days also, you will be lizble to operate on those days.
e In case you are charged with any act of misconduct, you may be suspended from services. During such suspension,

) you will not be entitled to any salary or any allowances.

e If 2ny training is provided 1o you for your development related to your office duties, management will decide the
) period o be bound on you to complete the minimum service period for organization.

s+ The organization will deem 10 take the address mentioned above as your postal address for all communications. In
) case of any change, you are required to furnish the management the same.

« Employee must serve @ 3 month notice period before leaving the organization.

e In the event an employee submits an instant resignation during the probation period, neither the payroll nor any

other certificates will be provided under any circumstances.

Apart from considering all the above policies, organization wants you to follow below mentioned ethicalguidelines:

J

e« Violence and threatening behavior are not permitted. Employees must report to work in 3 condition to perform

+heir duties, free from the influence of illegal drugs or alcohol.
« QOrganization provides equal opportunity in all aspects o
discrimination or harassment of any kind.
e Be honest, transparent, and accurate in pricing, marketing, and advertising.
e If you are ever unsuré whether a conversation or agreement is okay, ask management for advice.
e Safeguard personal and business information from unauthorized access or disclosure. Report any known of

suspected unauthorized access of disclosure immediately to management.

f employment and will not tolerate anyillegal

w W W W w w w w

) e Wise use of our resources 2nd funds enables business objectives.
' o document information is highly and strictly confidential with persons within or outside of the organization who are
) not authorized to have this information.

9
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*  Ifyou are aware of organizational property being misused, report it to your management,
Wish you good luck for your new beginnings & upcoming professional journey.
Salary Annexure
- Particulars Monthly (INR) Annually (INR) T
asic 10,554 1,26,642
[ HRA | 5,277 63,321
Special Allowance 5,277 63,321
Gross Salary (Take Home) 21,107 2,53,284
LWF 93 1116
Total Compensation 21,200 2,54,400
Retention Bonus 2,000 24,000
PF (Employer's Contribution) 1,800 21,600
Total Fixed Cost to Company 25,000 3,00,000

Appointment in Good Faith:

It must be specifically understood that this offer is made based on your proficiency on technical/professional skills you have
declared to possess as per your application for employment and your ability to handle any assignment/job independentiy.
In case at a latter date any of your statements/particulars furnished are found to be false or misleading or your
performance is not up to the mark or falls short of the minimum standard set by the company, the company shall have the
right to terminate your cervices forthwith without giving any notice notwithstanding any other terms and conditions

stipulated therein.

The above terms and conditions are based on the company’s policy, procedures and other rules currently applicable in India
and are subject to amendments and adjustments from time to time. In all matter including those not specifically covered
here such as traveling, retirement, etc. you will be governed by the rules of the company as shall be in force from time to
time.

e terms and conditions by signing in the space provided

please indicate your understanding and acceptance of the abov

below.

| accept.

(Signature, Name & Date)

The document information is highly and strictly confidential with persons within or outside of the organization who are

not authorized to have this information.

3|Pa
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Ref. Mor/26

Offer Letter

Ms. Garima Gupta,

We i . . .
would like to offer you the post of “Client Relationship Executive” after your interview held withus and we

would like you to join Green Publication Services Pvt. Ltd. on or before 01-04-2024 at mutually agreed terms and
conditions.

You are requested to email copies of below mentioned documents at the time of joining:

1. Academics (+2) and professional qualification/training certificate.

2. One photograph.
3. Letter of relieving & Experience certificate, if any.
4. Cancel cheque or Passbook copy.

5. One copy of ID/Address Proof,

You will be on probation period for an initial 90 days. Your annual CTC (Cost to company) will be INR 3,00,000 (Three
Lakhs) out of which your Retention Bonus is INR 24,000 which will credited after completion of one year. Your office
timings will be from 10:00AM - 07:00 PM (Monday - Saturday) except third Saturday of every month is week-off.

e Your posting will be for Client Relationship Executive, but you are liable to be transferred to any other

department or organization in existence or that may come in existence.

You will be on probation for an initial period of 90 days from the date of joining. If found necessary, the probation

period may be extended or reduced at the sole discretion of management.

« During the probation period, your services can be terminated without assigning any reason and without any notice
period. |

e Your probation period completion will be informed in writing on satisfactory completion. Unless confirmred in
writing, you will be deemed to be on probation even after the expiry of the probation period or extended period of

probation.

i i i ecret, any strategic
« Employees should not discuss prices of make any formal or informal agreement, any trade secret, any 8

information, training material or contents related to the process or business operation with any competitor/third
party regarding prices, discounts, business terms, or the market segments and channels in which the organization
competes, where the purpose or result of such discussion or agreement would be inconsistent with applicable ant-

trust laws.

e You will be bound by the service rules and office orders enforced in writing or verbally by the organization, in

The document information is highly and strictly confidential with persons within or outside of the organization who are

not authorized to have this information.
I|Pa
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relation t iscipli i
o o the conduct, discipline, leave, holidays or any other matters relating to services and the same shall 2l
e deemed to be part of terms and conditions of your employment. e

In additi i i
; d k'uon to \‘rour normal duties, you may be required to do any job that may be assigned to you by the management
rom time to time and the management will be the sole judge in this respect.

You will be responsible for safekeeping all the assets in good condition during your employment and return the
same to the organization befare quitting the employment agreement,

If any time during your employment, you are found guilty of any misconduct or any willful breach or negligence of
the terms of this appointment letter or the rules or redirection of duty or instructions given to you from time to time,
the management may without any notice or payment in lieu of any notice, terminate your employment with the

organization. Besides the above, you will also be liable for all the losses, damage, and cost to the management
because of your willful negligence or breach.

Unauthorized absence for a continuous period of three days and overstay after the expiry of sanctioned leave for a
continuous period of two days would entail you to lose your lien on the employment and the same shall
automatically come to an end without any notice or notice.

You are liable to operate for all working days except Sundays. However, if management decides to wark on those
days also, you will be liable to operate on those days.

In case you are charged with any act of misconduct, you may be suspended from services. During such suspension,
you will not be entitled to any salary or any allowances.

If any training is provided to you for your development related to your office duties, management will decide the

period to be bound on you to complete the minimum service period for organization.

The organization will deem to take the address mentioned above as your postal address for all communications. In

case of any change, you are required to furnish the management the same.

Employee must serve a 3 month notice period before leaving the organization.

In the event an employee submits an instant resignation during the probation period, neither the payroll nor any

other certificates will be provided under any circumstances.

Apart from considering all the above policies, organization wants you to follow below mentioned ethicalguidelines:

Violence and threatening behavior are not permitted. Employees must report to work in a condition 1o perform
their duties, free from the influence of illegal drugs or alcohol.

Organization provides equal opportunity in all aspects of employment and will not tolerate anyillegal
discrimination or harassment of any kind.

Be honest, transparent, and accurate in pricing, marketing, and advertising.

If you are ever unsure whether a conversation or agreement is okay, ask management for advice.

Safeguard personal and business information from unauthorized access or disclosure. Report any known or
suspected unauthorized access or disclosure immediately to management.
Wise use of our resources and funds enables business objectives.

The document information is highly and strictly confidential with persons within or outside of the organization who are
not authorized to have this information.
2 I _|': Jd 8O
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* If you are aware of organizational property being misused, report it to your management,

Wish you good luck for your new beginnings & upcoming professional journey.

Salary Annexure

Particulars Monthly (INR) Annually (INR) A

Basic 10,554 1,26,642

HRA 5,277 63,321

Special Allowance 5,277 63,321

Gross Salary (Take Home) 21,107 2,53,284

LWF 93 1116

Total Compensation 21,200 2,54,400

Retention Bonus 2,000 24,000

PF (Employer's Contribution) 1,800 21,600

Total Fixed Cost to Company 25,000 3,00,000

lvl'lawgwuwwwvww--

Appointment in Good Faith;

It must be specifically understood that this offer is made based on your proficiency on technical/professional skills you have
declared to possess as per your application for employment and your ability to handle any assignment/job independently.
In case at a latter date any of your statements/particulars furnished are found to be false or misleading or your
performance is not up to the mark or falls short of the minimum standard set by the company, the company shall have the
right to terminate your services forthwith without giving any notice notwithstanding any other terms and conditions
stipulated therein.

The above terms and conditions are based on the company’s policy, pracedures and other rules currently applicable in India
and are subject to amendments and adjustments from time to time. In all matter including those not specifically covered
here such as traveling, retirement, etc. you will be governed by the rules of the company as shall be in force from time to
time.

=

Please indicate your understanding and acceptance of the above terms and conditions by signing in the space provided
below.

| accept.

(Signature, Name & Date)

The document information is highly and strictly confidential with persons within or outside of the organization who are
not authorized to have this information.

3P
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Ref. Mar/26
Offer Letter

Ms. Khushi Verma,

We would like to offer you the post of “Client Relationship Executive” after your interview held withus and W

would like you to join Green Publication Services Put. Ltd. on or hefore 01-04-2024 at mutually agreed terms and
conditions.

You are requested to email copies of below mentioned documents at the time of joining:

1. Academics (+2) and professional qualification/training certificate.
2. One photograph.

3. Letter of relieving & Experience certificate, if any.

4. Cancel cheque or Passbook copy.

5. One copy of ID/Address Proof.

You will be on probation period for an initial 90 days. Your annual CTC (Cost to company) will be INR 3,00,000 (Three
Lakhs) out of which your Retention Bonus is INR 24,000 which will credited after completion of one year. Your office
timings will be from 10:00AM - 07:00 PM (Monday - Saturday) except third Saturday of every month is week-off,

e Your posting will be for Client Relationship Executive, but you are liable to be transferred to any other
department or organization in existence or that may come in existence.

» You will be on probation for an initial period of 90 days from the date of joining. If found necessary, the probation
period may be extended or reduced at the sole discretion of management.

o  During the probation period, your services can be terminated without assigning any reason and without any notice

period.

e Your probation period completion will be informed in writing on satisfactory completion. Unless confirmed in
writing, you will be deemed to be on probation even after the expiry of the probation period or extended period of
probation.

» Employees should not discuss prices or make any formal or informal agreement, any trade secret, any strategic
information, training material or contents related to the process or business operation with any competitor/third
party regarding prices, discounts, business terms, or the market segments and channels in which the organization
competes, where the purpose or result of such discussion or agreement would be inconsistent with applicable anti-
trust laws.

e You will be bound by the service rules and office orders enforced in writing or verbally by the organization, in

The document information is highly and strictly confidential with persons within or outside of the organization who are
not authorized to have this information,
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relation to the conduct, discipline, leave, holidays or any other matters relating to services and the same shall alwa
o 5
be deemed to be part of terms and conditions of your employment. !

In addition to your normal duties, you may be required to do any job that may be assigned to you by the management
from time to time and the management will be the sole judge in this respect.

You will be responsible for safekeeping all the assets in good condition during your employment and return the
same to the organization before quitting the employment agreement.

s If any time during your employment, you are found guilty of any misconduct or any willful breach or negligence of
the terms of this appointment letter or the rules or redirection of duty or instructions given to you from time to time,

the management may without any notice or payment in lieu of any notice, terminate your employment with the -
a organization. Besides the above, you will also be liable for all the losses, damage, and cost to the management (
' because of your willful negligence or breach. 5
e Unauthorized absence for a continuous period of three days and overstay after the expiry of sanctioned leave for a =
) continuous period of two days would entail you to lose your lien on the employment and the same shall '
automatically come to an end without any notice or notice. 4
) e You are liable to operate for all working days except Sundays. However, if management decides to work on those
days also, you will be liable to operate on those days.
) = Incase you are charged with any act of misconduct, you may be suspended from services. During such suspension,
) you will not be entitled to any salary or any allowances.
e If any training is provided to you for your development related to your office duties, management will decide the
) period to be bound on you to complete the minimum service period for organization.
s The organization will deem to take the address mentioned above as your postal address for all communications. In
) case of any change, you are required to furnish the management the same.
s Employee must serve a 3 month notice period before leaving the organization.
) « In the event an employee submits an instant resignation during the probation period, neither the payroll nor any
L} other certificates will be provided under any circumstances.

Apart from considering all the above policies, organization wants you to follow below mentioned ethicalguidelines:

« Violence and threatening behavior are not permitted. Employees must report to work in a condition to perform
their duties, free from the influence of illegal drugs or alcohol.

e Organization provides equal opportunity in all aspects of employment and will not tolerate anyillegal
discrimination or harassment of any kind.

e Be honest, transparent, and accurate in pricing, marketing, and advertising.

+ |fyou are ever unsure whether a conversation or agreement is okay, ask management for advice.

¢ Safeguard personal and business information from unauthorized access or disclosure. Report any known or
suspected unauthorized access or disclosure immediately to management.

«  Wise use of our resources and funds enables business objectives.

- O W W W W

The document information is highly and strictly confidential with persons within or outside of the organization who are
! not guthorized to have this information.
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n * Ifyou are aware of organizational property being misused, report it to your management.
Wish you good luck for your new beginnings & upcoming professional journey.
: Salary Annexure
Particulars Monthly (INR) Annually (INR)

g Basic 10,554 1,26,642

HRA 5,277 63,321
n Special Allowance 5,277 63,321

Gross Salary (Take Home) 21,107 2,53,284

LWF 93 1116

Total Compensation 21,200 2,54,400

Retention Bonus 2,000 24,000

PF (Employer's Contribution) 1,800 21,600

Total Fixed Cost to Company 25,000 3,00,000

Appointment in Good Faith:

It must be specifically understood that this offer is made based on your proficiency on technical(‘professi?nal_skills you have
declared to possess as per your application for employment and your ability to handle any asﬂgnmentj;c.:b md‘ependently.
In case at a latter date any of your statements/particulars furnished are found to be false or misleading or your
performance is not up to the mark or falls short of the minimum standard selibv the clompanv, the company shall hav_e_the
right to terminate your services forthwith without giving any notice notwithstanding any other terms and conditions

stipulated therein.

The above terms and conditions are based on the company’s policy, procedures and other rules currently applicable in India
za re subject to amendments and adjustments from time to time. In all matter including those not specifically covered

a - .
z:re such as traveling, retirement, etc. you will be governed by the rules of the company as shall be in force from time to

time.

Pl indicate your understanding and acceptance of the above terms and conditions by signing in the space provided
ease i

below.

I accept.

(Signature, Name & Date)

f ' e he organization wno are
The d ent Jnﬂ)rmm.‘an is h.‘g‘h."]" and strictly conf:‘dentfa! with persons within or outside of the 0rgan !
Fhe docum

not authorized to have this infarmuation.
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Offer Letter

Mr. Shubh Tripathi,

» after your interview held withus and we

We would like to offer you the post of “Client Relationship Executive
04-2024 at mutually agreed terms and

would like you to join Green publication Services Pvt. Ltd. on or before 01-

conditions.
You are requested to email copies of below mentioned documents at the time of joining:

1. Academics (+2) and professional qualification/training certificate.
2. One photograph.

3 Letter of relieving & Experience certificate, if any.

4. Cancel cheque or Passbook copy.

5. One copy of ID/Address Proof.

d for an initial 90 days. Your annual CTC (Cost to company) will be INR 3,00,000 (Three
ch will credited after completion of one year. Your office

) except third Saturday of every month is week-off.

You will be on probation perio
Lakhs) out of which your Retention Bonus is INR 24,000 whi
timings will be from 10:00AM —07:00 PM (Monday - Saturday
for Client Relationship Executive, but you are liable to be transferred to any other
ome in existence.

ys from the date of joining. If found necessary, the probation

e Your posting will be
department or organization in existence or that may ¢

il be on probation for an initial period of 90 da
he sole discretion of management.

an be terminated without assigning any re

s You wi
period may be extended or reduced at t

e During the probation period, your Services ¢ ason and without any notice
period.

e« Your probation period com
writing, you will be deemed to be on pro

n satisfactory completion. Unless confirmed in

pletion will be informed in writing 0
ry of the probation period or extended period of

bation even after the expi

probation.
e Employees should not discuss prices of make any formal or informal agreement, any trade secret, any strategic
rmation, training material or contents related to the process of business operation with any competitor/third

usiness terms, or the market segments and channels in which the organization
ult of such discussion or agreement would be inconsistent with applicable anti-

info
party regarding prices, discounts, b
competes, where the purpose or res
trust laws.

« You will be bound by the servic or verbally by the organization, in

e rules and office orders enforced in writing

The document information is highly and strictly confidential with persons within or outside of the organization who are

not authorized to have this information.
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reiation to the conduct, discipline, leave, holidays or any other matters relating to services and the same sh
Se ceemed to be part of terms and conditions of your employment.

all always

adcition to your normsl duties, you may be required to do any job that may be assigned to you by the management
from time to time and the management will be the sole judge in this respect.

You will be responsible for safekeeping all the assets in good condition during your employment and return the
same to the organization before quitting the employment agreement,

if any time during your employment, you are found guilty of any misconduct or any willful breach or negligence of
the terms of this appointment letter or the rules or redirection of duty or instructions given to you from time to time,
the management may without any notice or payment in lieu of any notice, terminate your employment with the
organmization. Besides the above, you will alse be liable for all the losses, damage, and cost to the management
because of your willful negligence or breach.

= Unauthorized absence for a continuous period of three days and overstay after the expiry of sanctioned leave for a
continuous period of two days would entail you to lose your lien on the employment and the same shall
automatically come to an end without any notice or notice.

e You are liable to operate for all working days except Sundays. However, if management decides to work on those
days also, you will be liable to operate on those days.

e Incase you are charged with any act of misconduct, you may be suspended from services. During such suspension,
you will not be entitled to any salary or any allowances.

e |f any training is provided to you for your development related to your office duties, management will decide the
period to be bound on you to complete the minimum service period for organization.

+ The organization will deem to take the address mentioned above as your postal address for all communications. In
case of any change, you are required to furnish the management the same.

« Employee must serve a 3 month notice period befere leaving the organization.

+ In the event an employee submits an instant resignation during the probation period, neither the payroll nor any
other certificates will be provided under any circumstances.

Apart from considering all the above policies, organization wants you to follow below mentioned ethicalguidelines:

« Violence and threatening behavior are not permitted. Employees must report to work in a condition to perform
their duties, free from the influence of illegal drugs or alcohol,

s QOrganization provides equal opportunity in all aspects of employment and will not tolerate anyillepal
discrimination or harassment of any kind.

e Be honest, transparent, and accurate in pricing, marketing, and advertising.

s |f you are ever unsure whetner a conversation or agreement is okay, ask management for advice.

« Safeguard personal and business information from unauthorized access or disclosure, Report any known or
suspected unauthorized access or disclosure immediately to management.

e Wise use of our resources and funds enables business objectives.

The document information is highly and strictly confidential with persons within or outside of the orgonization who are
not authorized to have this information.
4
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Salary Annexure

A A NN SN NES LA

! - Particulars Monthly (INR) Annually (INR) |
| :«,; c 10 ;5‘5:: '_.925,6-1;2 T
=i 5,277 53,321
Special Allowance 5,277 63,321
W\~ | Gross Salary (Take Home) 21,107 2,53,284
LWF a3 1116
Total Compensation 21,200 2,54,400
Retention Bonus 2,000 24,000
PF (Employer's Contribution) 1,800 21,600
Total Fixed Cost to Company 25,000 3,00,000

Appointment in Good Faith:

It must be specifically understood that this offer is made based on your proficiency on technical/professional skills you have
declared to possess as per your application for employment and your ability to handle any assignment/job independentiy.
In case at 3 latter date any of your statements/particulars furnished are found to be false or misleading or your
performance is not up to the mark or falls short of the minimum standard set by the company, the company shall have tha
right to terminate your services forthwith without giving any notice notwithstanding any other terms and conditions
stipulated therein.

The above terms and conditions are basacd on the company’s policy, procedures and other rules currently apalicable in India
and are subject to amendments and adjustments from time to time. In all matter including those not specifically covered
here such as traveling, retirement, etc. you will be governed by the rules of the company as shall be in force from time to
time.

s

Please indicate your understanding and acceptance of the above terms and conditions by signi
below.

ng in the space provided

| accept.

{Signature, Name & Date)

The document information is highly ond strictly confidentiol with persons {hin or outside of ¢
T THRE OF e organiation who are

o

3
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Ref. Mar/26

Offer Letter

Ms. Prachi Kashyap,

We would like to offer you the post of “Client Relationship Executive” after your interview held with us 2nd w
would like you to join Green Publication Services Put. Ltd. on or before 01-04-2024 2t mutually agreed terms 2zn
conditions.

« W] 4]

&

You are requested to email copies of below mentioned documents at the time of joining:
Academics (+2) and professional qualification/training certificate.
One photograph.

Letter of relieving & Experience certificate, if any.

Cancel cheque or Passbook copy.

I i o

One copy of |D/Address Proof.

You will be on probation peried for an initial 90 days. Your annual CTC (Cost to company) will be INR 3,00,000 (Three
Lakhs) out of which your Retention Bonus is INR 24,000 which will credited after completion of one year. Your office
timings will be from 10:00AM —07:00 PM (Monday - Saturday) except third Saturday of every month is week-off.

e Your posting will be for Client Relationship Executive, but you are liable to be transferred to any other
department or organization in existence or that may come in existence.

e You will be on probation for an initial period of 90 days from the date of joining. If found necessary, the probation
period may be extended or reduced at the sole discretion of management.

e During the probation period, your services can be terminated without assigning any reason and without any notice
period.

e Your probation period completion will be informed in writing on satisfactory completion. Unless confirmed in
writing, you will be deemed to be on probation even after the expiry of the probation period or extended period of
prebation.

« Employees should not discuss prices or make any formal or informal agreement, any trade secret, any strategic
information, training material or contents related to the process or business operation with any competitor/third
party regarding prices, discounts, business terms, or the market segments and channels in which the organization
competes, where the purpose or result of such discussion or agreement would be inconsistent with applicable anti-
trust laws.

You will be bound by the service rules and office orders enforced in writing or verbally by the organization, in
- » t

The document information is highly and strictly confidential with persons withi 1

4 T i n or outside o ization
not authorized to have this information. f the organization who are
] | Pa L
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relation to the conduct, discipline, leave, holidays or

any other matters relating to services and
be deemed to be part of terms and cond

. itions of your employment,
In addition to your normal duties, YOou may be required to do any job that
from time to time and the management will be the sole judge in this res

the same shall always

may be assigned to you by the management
pect.

You will be responsible for safekeeping all the assets in good condition during your employment and return the

same to the organization before quitting the employment agreement.

If any time during your employment, you are found guilty of any misconduct or any willful breach or negligence of
the terms of this appointment letter or the rules or redirection of duty or instructions given to you from time to time,
the management may without any notice or payment in lieu of any notice, terminate your employment with the

organization. Besides the above, you will also be liable for all the losses, damage, and cost to the management
because of your willful negligence or breach.

Unauthorized absence for a continuous period of three days and overstay after the expiry of sanctioned leave for a
continuous period of two days would entail you to lose your lien on the employment and the same shall
automatically come to an end without any notice or notice.

You are liable to operate for all working days except Sundays. However, if management decides to work on those
days also, you will be liable to operate on those days.

In case you are charged with any act of misconduct, you may be suspended from services. During such suspension,
you will not be entitled to any salary or any allowances.

If any training is provided to you for your development related to your office duties, management will decide the
period to be bound on you to complete the minimum service period for organization.

The organization will deem to take the address mentioned above as your postal address for all communications. In
case of any change, you are required to furnish the management the same.

Employee must serve a 3 month notice period before leaving the organization.

In the event an employee submits an instant resignation during the probation period, neither the payroll nor any
other certificates will be provided under any circumstances.

Apart from considering all the above policies, organization wants you to follow below mentioned ethicalguidelines:

The document information is highly and strictly confidential with persons wit
not putharized to have this information.

2|

Violence and threatening behavior are not permitted. Employees must report to work in a condition to perform

their duties, free fram the influence of illegal drugs or alcohol.

Organization provides equal opportunity in all aspects of employment and will not tolerate anyillegal

discrimination or harassment of any kind.

Be honest, transparent, and accurate in pricing, marketing, and advertising.

If you are ever unsure whether a conversation or agreement is okay, ask management for advice,

Safeguard personal and business information from unauthorized access or disclosure. Report any known or
suspected unauthorized access or disclosure immediately to management.

Wise use of our resources and funds enables business objectives.

hin or outside of the organization who are
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e If you are aware of organizational property being misused, report it to your management.

Wish you good luck for your new beginnings & upcoming professional journey.

Salary Annexure

Particulars Monthly {INR) Annually (INR) \
Basic 10,554 1,26,642 |
HRA 5,277 63,321 |
Special Allowance 5277 63,321
Gross Salary (Take Home) 21,107 2,53,284
LWF 93 1116
Total Compensation 21,200 2,54,400
Retention Bonus 2,000 24,000
PF (Employer's Contribution) 1,800 21,600
Total Fixed Cost to Company 25,000 3,00,000

Appointment in Good Faith:

It must be specifically understood that this offer is made based on your proficiency on technical/professional skills you have
declared to possess as per your application for employment and your ability to handle any assignment/job independently.
In case at a latter date any of your statements/particulars furnished are found to be false or misleading or your
performance is not up to the mark or falls short of the minimum standard set by the company, the company shall have the
right to terminate your services forthwith without giving any notice notwithstanding any other terms and conditions

stipulated therein.

The above terms and conditions are based on the company’s policy, procedures and other rules currently applicable in India
and are subject to amendments and adjustments from time to time. In all matter including those not specifically covered
here such as traveling, retirement, etc. you will be governed by the rules of the company as shall be in force from time to

time.

please indicate your understanding and acceptance of the above terms and conditions by signing in the space provided

below.

| accept.

(Signature, Name & Date)

The document information is highly and strictly confidential with persons withi ;
within or outs izati
not authorized to have this information. sisgithe Srgenizaon Whotre

J|Page
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relation to the conduct, discipline, leave, holidays or any other matters relating to services and the same shall alway:
be deemed to be part of terms and conditions of your employment. 2

In addition to your normal duties, you may be required to do any job that may be assigned to you by the management
from time to time and the management will be the sole judge in this respect.

You will be responsible for safekeeping all the assets in good condition during your employment and return the
same to the organization before quitting the employment agreement.

If any time during your employment, you are found guilty of any misconduct or any willful breach or negligence of
the terms of this appointment letter or the rules or redirection of duty or instructions given to you from time to time,

the management may without any notice or payment in lieu of any notice, terminate your employment with the
organization. Besides the above, you will also be liable for all the losses, d

amage, and cost to the management
because of your willful negligence or breach.

Unauthorized absence for a continuous period of three days and overstay after the expiry of sanctioned leave for 2
continuous period of two days would entail you to lose your lien on the employment and the same shall
automatically come to an end without any notice or notice.

You are liable to operate for all working days except sundays. However, if management decides to work on those
days also, you will be liable to operate on those days.

s Incase you are charged with any act of misconduct, you may be suspended from services. During such suspension,
you will not be entitled to any salary or any allowances.

e If any training is provided to you for your development related to your office duties, management will decide the
period to be bound on you to complete the minimum service period for organization.

e The organization will deem to take the address mentioned above as your postal address for all communications. In
case of any change, you are required to furnish the management the same,

¢« Employee mustserve a3 month notice period before leaving the organization.

e In the event an employee submits an instant resignation during the probation period, neither the payroll nor any
other certificates will be provided under any circumstances.

5
Apart from considering all the above policies, organization wants you to follow below mentioned ethicalguidelines:
« Violence and threatening behavior are not permitted. Employees must report to work in a condition to perform
their duties, free from the influence of illegal drugs or alcohol.
e QOrganization provides equal opportunity in all aspects of employment and will not tolerate anyillegal
discrimination or harassment of any kind.
« Be honest, transparent, and accurate in pricing, marketing, and advertising.
o If you are ever unsure whether a conversation or agreement is okay, ask management for advice.
« Safeguard personal‘ and business jnformatton from unauthorized access or disclosure. Report any known or
suspected unauthorized access or disclosure immediately to management.
e Wise use of our resources and funds enables business objectives.
|
The document information is highly and strictly confidential wi ithi
ial with persons within or ' .
J not authorized to have this information. outside of the organization who are
2|Pag
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' Offer Letter
i N
Ms. Samriddhi Shukla,
) ) )
We would like to offer you the post of “Client Relationship Executive” after your interview held withus and we
l would like you to join Green Publication Services Pvt. Ltd. on or before 01-04-2024 at mutually agreed terms and
conditions.
—
r
You are requested to email copies of below mentioned documents at the time of joining:
) 1. Academics (+2) and professional qualification/training certificate.
2. One photograph.
) 3. Letter of relieving & Experience certificate, if any.
' 4, Cancel cheque or Passbook copy.
. 5. One copy of ID/Address Proof.
You will be on probation period for an initial 90 days. Your annual CTC (Cost to company) will be INR 3,00,000 (Three
4 Lakhs) out of which your Retention Bonus is INR 24,000 which will credited after completion of one year. Your office
. timings will be from 10:00AM - 07:00 PM (Monday - Saturday) except third Saturday of every month is week-off.
. « Your posting will be for Client Relationship Executive, but you are liable to be transferred to any other
department or organization in existence or that may come in existence.
..- e You will be on probation for an initial period of 90 days from the date of joining. If found necessary, the probation
| period may be extended or reduced at the sole discretion of management.
d s During the probation period, your services can be terminated without assigning any reason and without any notice
. period.
e Your probation period completion will be informed in writing on satisfactory completion. Unless confirmed in
1 writing, you will be deemed to be on probation even after the expiry of the probation period or extended period of
. probation.
« Employees should not discuss prices or make any formal or informal agreement, any trade secret, any strategic
1] information, training material or contents related to the process or business operation with any competitor/third
party regarding prices, discounts, business terms, or the market segments and channels in which the organization
=" competes, where the purpose or result of such discussion or agreement would be inconsistent with applicable anti-
- trust laws.
- *  You will be bound by the service rules and office orders enforced in writing or verbally by the organization, in
The document information is highly and strictly confidential with persons withi :
within or outs
= not authorized to have this information. tside of the organization who are
I
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* Ifyou are aware of organizational property being misused, report it to your management.

Wish you good luck for your new beginnings & upcoming professional journey.

Salary Annexure

Particulars Monthly (INR) Annually (INR) i
Basic 10,554 1,26,642 i
HRA 5,277 63,321
Special Allowance 5,277 63,321
Gross Salary (Take Home) 21,107 2,53,284
LWF 93 1116
Total Compensation 21,200 2,54,400
Retention Bonus 2,000 24,000
PF (Employer's Contribution) 1,800 21,600
Total Fixed Cost to Company 25,000 3,00,000

Appointment in Good Faith:

It must be specifically understood that this offer is made based on your proficiency on technical/professional skills you have
declared to possess as per your application for employment and your ability to handle any assignment/job independently.
In case at a latter date any of your statements/particulars furnished are found to be false or misleading or your
performance is not up to the mark or falls shart of the minimum standard set by the company, the company shall have the
right to terminate your services forthwith without giving any notice notwithstanding any other terms and conditions
stipulated therein.

The above terms and conditions are based on the company’s policy, procedures and other rules currently applicable in India
and are subject to amendments and adjustments from time to time. In all matter including those not specifically covered
here such as traveling, retirement, etc. you will be governed by the rules of the company as shall be in force from time to
time.

Please indicate your understanding and acceptance of the above terms and conditions by signing in the space provided
below.

| accept.

(Signature, Name & Date)

The document information Is highly and strictly confidential with i
_ ersons j i T
not authorized to have this information. ¥ Wi or ot Wi eragnization who aré
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Ref. Mar/26

Offer Letter

Ms. Diksha Gautam,

We would like to offer you the post of “Client Relationship Executive” after your interview held withus and we
would like you to join Green Publication Services Pvt. Ltd. on or before 01-04-2024 at mutually agreed terms and

>y conditions.
-
You are requested to email copies of below mentioned documents at the time of joining:
1. Academics (+2) and professional qualification/training certificate.
2. One photograph.
3. Letter of relieving & Experience certificate, if any.
h 4. Cancel cheque or Passhook copy.
) 5. One copy of ID/Address Proof.

You will be on probation period for an initial 90 days. Your annual CTC (Cost to company) will be INR 3,00,000 (Three
Lakhs) out of which your Retention Bonus is INR 24,000 which will credited after completion of one year. Your office
timings will be from 10:00AM —07:00 PM (Monday - Saturday) except third Saturday of every month is week-off.

¢ Your posting will be for Client Relationship Executive, but you are liable to be transferred to any other
department or organization in existence or that may come in existence.

e You will be on prabation for an initial period of 90 days from the date of joining. If found necessary, the probation
period may be extended or reduced at the sole discretion of management.

e During the probation period, your services can be terminated without assigning any reason and without any notice
period.

e Your probation period completion will be informed in writing on satisfactory completion. Unless confirmed in

writing, you will be deemed to be on probation even after the expiry of the probation period or extended period of
probation.

)

Employees should not discuss prices or make any formal or informal agreement, any trade secret, any strategic

. information, training material or contents related to the process or business operation with any competitor/third

o party regarding prices, discounts, business terms, or the market segments and channels in which the organization

competes, where the purpose or result of such discussion or agreement would be inconsistent with applicable anti
|-

» trust laws.

* You will be bound by the service rules and office orders enforced in writing or verbally by the organizati ;
ization, in

The document information is highly and strictly confidenti i

ntial with persons withi i :
not authorized to have this information. ? PR e organization who are
| I
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to the conduct, discipline, leave, holidays or any other matters relating to services and the same shall always
be deemed to be part of terms and conditions of your employment. !

In addlltlon to your normal duties, you may be required to do any job that may be assigned to you by the management
from time to time and the management will be the sole judge in this respect.

You will be responsible for safekeeping all the assets in good condition during your employment and return the
same to the organization before quitting the employment agreement.

If any time during your employment, you are found guilty of any misconduct or any willful breach or negligence of
the terms of this appointment letter or the rules or redirection of duty or instructions given to you from time to time,
the management may without any notice or payment in lieu of any notice, terminate your employment with the

organization. Besides the above, you will also be liable for all the losses, damage, and cost to the management
because of your willful negligence or breach.

Unauthorized absence for a continuous period of three days and overstay after the expiry of sanctioned leave for a
continuous period of two days would entail you to lose your lien on the employment and the same shall
automatically come to an end without any notice or notice,

You are liable to operate for all working days except Sundays. However, if management decides to work on those
days also, you will be liable to operate on those days.

In case you are charged with any act of misconduct, you may be suspended from services. During such suspension,
you will not be entitled to any salary or any allowances.

if any training is provided to you for your development related to your office duties, management will decide the
period to be bound on you to complete the minimum service period for organization.

The organization will deem to take the address mentioned above as your postal address for all communications. In
case of any change, you are required to furnish the management the same.
Employee must serve a 3 month notice period before leaving the organization.

In the event an employee submits an instant resignation during the probation period, neither the payroll nor any
other certificates will be provided under any circumstances.

Apart from considering all the above policies, organization wants you to follow below mentioned ethicalguidelines:

violence and threatening behavior are not permitted. Employees must report to work in a condition to perform
their duties, free from the influence of illegal drugs or alcohol.

Organization provides equal opportunity in all aspects of employment and will not tolerate anyillegal
discrimination or harassment of any kind.

Be honest, transparent, and accurate in pricing, marketing, and advertising.
If you are ever unsure whether a conversation or agreement is okay, ask management for advice

Safeguard personal and business information from unauthorized access or disclosure Report any known o
. . . . i r
suspected unauthorized access or disclosure immediately to management.

Wise use of our resources and funds enables business objectives.

The document information is highly and strictly confidential with

A - persons within i o
not authorized to have this information. or outside of the organization who are
Zl Paue
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If you are aware of organizational property being misused, report it to your management,

Wish you good luck for your new beginnings & upcoming professional journey.

Salary Annexure

Particulars Monthly (INR) Annually (INR) ]

Basic 10,554 1,26,642

HRA 5,277 63,321

Special Allowance 5,277 63,321

Gross Salary (Take Home) 21,107 2,53,284

LWF 93 1116

Total Compensation 21,200 2,54,400

Retention Bonus 2,000 24,000

PF (Employer's Contribution) 1,800 21,600

Total Fixed Cost to Company 25,000 3,00,000

Appointment in Good Faith:

It must be specifically understood that this offer is made based on your proficiency on technical/professional skills you have
declared to possess as per your application for employment and your ability to handle any assignment/job independently.
In case at a latter date any of your statements/particulars furnished are found to be false or misleading or your
performance is not up to the mark or falls short of the minimum standard set by the company, the company shall have the

right to terminate your services forthwith without giving any notice notwithstanding any other terms and conditions
stipulated therein.

The above terms and conditions are based on the company’s policy, procedures and other rules currently applicable in India
and are subject to amendments and adjustments from time to time. In all matter including those not specifically covered

here such as traveling, retirement, etc. you will be governed by the rules of the company as shall be in force from time to
time.

Please indicate your understanding and acceptance of the above terms and conditions by signing in the space provided
below.

| accept.

(Signature, Name & Date)

3|
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Start- :
rt-Up Reg. No. : DIPP9544 MSME Reg. No. : UDYAM-UP-50-0016119

Date: 3/22/2024

Ms. Anshika Yad

av
32A Sanigawan road
Kaan]r Nagar
Uttar Pradesh 208021

Dear Anshika,

W [ i

a ::V:lr(;a iil|%h;ed to extend this offer of employment for the position of Business

e g nen _ssc_;mate with EduGorilla Community Pvt. Ltd. Your reporting manager
. Priyanshi Singh and your date of joining is 3/26/2024.

This is a full-time position and you need to attend office daily, except holidays. Your
CTQ will be R§.2,52,000I- per annum (Rs.15000/- per montt): (Fixecfi)) & Rs.ES!E]OU!-
(Variable, gppllcable after completion of the target of Rs.1,25,000/- excluding GST).
Your appointment will be confirmed only after successful completion of 15 working
days sa1e_s training module. If any employee leaves the company within 30 working
days of his/fher DOJ, then the company will not be liable to pay any salary to him/her.

In qddition, your compensation package can include the following (these details are
for information purposes and are subject to policy, change or applicability in your

category) options:

- Eligibility to participate in the incentive program in your category, subject to the terms and
conditions specified in the incentive plan.

- An option for ESOP, subject to approval by the Board of Directors and the terms of
the company's stock option plan.

)

- Individual health insurance coverage of Rs. 2 lac, subject to policy.

- Eligibility for company-paid holidays.
This job offer is contingent upon the following:

1. Completion of a satisfactory background check.

2. Satisfactory reference checks.

3. Execution of an emp[oymentfnon-compete!conﬁdentiality agreement.

On your first day, you will be given an orientation by Human Resources. Thils orientation will
include completing employment forms, explaining HR policies and !ntroduc'uon to _
management. Please bring appropriate documents for the compk_atpn of your on.-bc_)ardmg.
Failure to provide appropriate documents within seven days of joining will result in immediate
termination of employmentin accordance with the terms of employment agreement.

Registered Office: 5/142, Awas Vikas Colony. Near - Indian Oil ¢

EduGorilla Community | Ffaruknobad (UP) - 209625 -
Corporate Office : 12/851, Jama Masjid Road, Opp. Arvindo Par

Private Limited Munshi Pulia, Indira Nagar, LUCKNOW, (up.) - 226016




Your Guide Te Suceoss - +91-6393216806

W ‘
A E D U G 0 R I L L A \ = hello@edugorilio.com

= & www.edugorilla.com
L iJM'?J'ﬂ‘!UP'J‘OIF}P'lt’.‘OFiBFﬁld

Start-Up feq, Mo, : DIPP9544 MSME Reg. No. : UDYAM-UP-50-0016119
———

Please indicate .
lettai Indicate your acceptance of our offer by signing below and returning one copy of the
Her, with your original signature,

\W e f h
Ne look forward to having you as part of our team and believe you will find this opportunity
both challenging and rewarding.

Smcerrzly,

Shyarn Ji Gupta
HR Manager

| have read and understood the provisions of this offer of employment, and | accept the
above conditional job offer. | understand that my employment with EdqunHa is
considered at will, meaning that either the company or | may terminate this employment
relationship at any time with notice.

Date:

Signature:

*Dates are in MM/DD/YYYY format.

/

- 1 il Colof
Registered Office: 5/142, Awas Vikas Colony. Near - Indian O

H - 209625
i nit Farrukhabad, (UP.) . indo Park,
Edueor[”a Commu y cOrpgrute office : 12!651; Jama M(}Spd road, Opp. Arvindo

. - 226016
Private LImM ited Munshi Pulio, Indira Nagar, Lucknow, (uP)
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Wayspire Ed
GCST Numbe

“Tech Private Limited
r: 06AADCW4015D12s

OFFER LETTER

Dear Harshit.

We are p‘lua\cd' to offer you the position of Business Development Associate 21 WAYSPIRE
EID::{&E;QPI(E}IT:;Z??} fi?rmi;ﬁpfjﬁzfi:ﬂkh'w can be c*:icnz::‘d “at will rzliu‘ P!{.}:’T::ITF
Title : Business Development Associate

Date of Joining: 26™ December 2023

Location: GURUGRAM, HARYANA

Job will start post 7 days mandatory training

Compensation: (Subject to statutory deductions)

Stipend: : INR 18.000 + INR 7,000(Incentives)

Target : INR 1.50,000 per month

Training period: 7 davs (unpaid)

Salarv cvcle: 21st to 20th of next month
Salarv will be credited on Sth of the upcoming month

Post Probation
Post Probation CTC : 45 LPA 1o 7 L.PA (Based on performance) + Incentives®

A an( e C 1 . een ete nedd haced
" ndit idual remuneration is strictly between vou an ithe C ompany. It has been determined based
Y OUur incils ua ur 1 k )

[ d. : rofessional ment. Thi
nerous factors such as your job. skills-specific background, and professional ment This
On NUMeErocus 1aciols LIl a5 ) " " _ i nal and ridential
f jon and anv changes made thercin should be treated as personal and confidential
information a an ang N

: 1l not be eligible for any paid salarv structure if you do not complete 45 days of your working
Y ou will not be cliglDi€ 10T all) )
werrod 191 the organization in total.
Vo are reauired o do WORK FROM OFFICE

; Hours: 11:00 AM to %:00 PM (Inc. | Hour Lunch Break)
A O 12 110UNS + 4

mandatory working)

Workine Days {;da\sa\\cthi.\alundhun =
vy LR LA~ -y : .. ‘wa
(W +9) 8130927999 () contact@wayspire.n £ www.wayspir

HR, IND - 122001

Corporate Office- 225, Udyog Vihar Phase - IV, Sector - 18, Gurugram,
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OFFER LETTER
08/11/2023

Dear Anamika,

I

-6 Months which can be extended “at will basis” 3
i : . i asis”. Please fi :
following confirmation of your Probation: e

Title : Business Development Associate

Date of Joining: 26" December 2023

Location: GURUGRAM, HARYANA

Job will start post 7 days mandatory training
Compensation: (Subject to statutory deductions)
Stipend: : INR 18,000 + INR 7,000(Incentives)
Target : INR 1,50,000 per month

Training period: 7 days (unpaid)

Salary cycle: 21st to 20th of next month

Salary will be credited on 5th of the upcoming month

Post Probation »
Post Probation CTC : 4.5 LPA to 7 LPA (Based on performance) + Incentives

al remuneration is strictly between you and the Company. It has i.)een delcr‘mmcq- based
b, skills-specific background, and professional merit. This
herein should be treated as personal and confidential

Your individu .
on numerous factors such as your Jo

information and any changes made t

Y ill not be eligible for any paid salary structure if you do not complete 45 days of your working
ou wi

period in the organization in total.
You are required to do WORK FROM OFFICE

Working Hours: 11:00 AM to 8:00 PM (Inc. | Hour Lunch Break)
v un mandatory working)

contact@wayspire.in

Working Days: 6 days a Week (Sat and S
(® +91 8130927999

& www.wayspire.in

_— - — - , u u ra ' '




Ol No: WSINTI1163

OFFE o
08/11/2023 FER LETTER

Dear Priyanka,

We are pleased to offi
g s er you the positi §
ED-TECH PYT LTD, (i position of Business D
; : D, for : 4- e $ Development i /
following confirmati : 6 Months which can be ext e As_socuat.e_ s NATEIRE
. mation of your Probation: ended “at will basis™. Please find the

Title : Business Development Associate

Date of Joining: 26" December 2023

lLocation: GURUGRAM, HARYANA

Job will start post 7 days mandatory training
Compensation: (Subject to statutory deductions)
Stipend: : INR 18,000 + INR 7,000(Incentives)
Target : INR 1,50,000 per month

Training period: 7 days (unpaid)

Salary cycle: 21st to 20th of next month

Salary will be credited on 5th of the upcoming month

Post Probation

Post Probation CT

Your individual remuncration is strictly betw
on numerous factors such as your job, skills-
information and any changes made therein should be treate

gible for any paid salary structure if you do not complete

C:4.5LPA to7 LPA (Based on performance) + Incentives®
een you and the Company. It has been determined based

specific background, and professional merit. This
d as personal and confidential

You will not be cli 45 days of your working
period in the organization in total.

You are required to do WORK FROM OFFICE
Working Hours: 11:00 AM to 8:00 PM (Inc. | Hour

Working Days: 6 days a Week (Sat and Sun manda

® + 8130927999 () contact@wayspire.in
_ h . |V, Sector - 18, Gurugram. HR, IN

Corporate Office- 225, Udyod vihar Phase

Lunch Break)

tory working)
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Offer Letter

Date: 31% October 2023
Name: Pushpendra Singh
Address : HRADYPUR GOKUL POST- NIGOHA KANPUR DEHAT 209204

Congratulations!!!
Dear Pushpendra Singh,

One behalf of Nutrikosh India Private Limited (Nkosh), we are very pleased to inform you about
your selection and confirmation as Business Development Executive. All the terms and conditions
with other benefits are attached on the attached appointment letter Annexure A.

We wish you very best and welcome you on the behalf of entire Nkosh team. At Nkosh we believe
in five P’s of life -Patience, Persistence, Perseverance, Passion, and Purpose and consider them
as our foundation to achieve our goals. We believe that you would play a significant role in
achieving the goals and aligning yourself as per the company’s vision, mission and foundations.

We look forward to you joining us. We welcome you to our company and wish you a long and
successful career with us.

Best Wishes

Yours sincerely,

"'.\ iy

Ashutosh Tiwari
CEO | | Nkosh
For Nutrikosh India Pvt. Ltd.

NUTRIKOSH INDIA PRIVATE LIMITED
CIN: UD1100UP2021PTC147207

Registered Office:H.No 16, Amritpuram, Kanpur, UtlarPradesh- 208011
Cantact Nn s 40.7R1N0MRNT | Emailinfafnkach in | Wnheaitn kel
1 TWARAL N AT N
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ANNEXURE A

DATE OF APPOINTMENT

Your a i i :
Ppointment will be effective on your date of Joining, which shall be as soon as possible but

no lat th
alternaf‘r tl_hs%n. 20" November 2023. Please contact us immediately if you require an
Ve joining date. In the event of you failing to join us on or before 20" November, 2023

this offer for appointment will i i
: stand automatically withdrawn/ cancelled with
obligation from our side. / B i

RENUMERATION

Subject to the following provisions of this Agreement, during employment Period, the employee
shall be compensated for his services as follows:

Tra_in.ing Period (4 months) and your stipend will be constituting Rs 5,000 PM and after successful
training completion and company’s internal evaluation criteria you will be offer permanent
employment. The remuneration is subject to such increases from time to time, as determined by

the Employer Company. Such payments shall be subject to such normal statutory and tax
deductions by the Employer Company.

WORKING HOURS

Your working hours will be flexible and depends on the tasks assigned to you on weekly basis, 6
days a week (Monday to Saturday). At times, you may be required to work irregular hours,
including Saturday and Sunday.

LEAVES/HOLIDAYS
Employees will be entitled for leaves of such duration, in accordance with the Company’s internal
leave policy.

GENERAL
General holidays will be declared at the beginning of the calendar year and are a benefit for all
full-time employees.

RESIGNATION/TERMINATION

The Company shall be at liberty at any time by notice in writing summarily terminating the service
of the intern if:-

a) she/heis guilty of misconduct;

b) she/he is negligent in the discharge of her/his duties; or

¢) being absent or being unable to perform her/his duties and alleging ill-health as the cause
thereof, she/he shall refuse to practitioner nominated by the company to examine her/him or
shall fail to give to such medical practitioner the information necessary to report upon her/his
state of health.

Upon resignation or termination of service, you shall deliver to the person in charge all documents
in your possession which belongs to the company.

To avoid any doubt, it is hereby declared that the property and all such documents used in the

NUTRIKOSH INDIA PRIVATE LIMITED
CIN: U01100UP2021PTC147207

Registered Office:H.No 16, Amrilpuram, Kanpur, UtlarPradesh-— 208011
Coantart Na « Q1. 76400N1RNT | Frmail-infafmnknch inl thq“a-mw, nkneh in
I
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course of your work belong to the company. NKOSH

NOTICE OF TERMINATION

This appointment may be terminated by either party giving to the other party by notice in writing
or by paying remuneration in lieu thereof. J

During Probation: 15 days
. After Confirmation: 2 Months

Wle reserve the right to terminate your service at any time without notice should you be guilty of
misdemeanor, misconduct, negligence or any breach of the terms and conditions of this
agreement and your performance. After accepting this offer letter you will be in a review period
of 60 days and after completion of which company may decide upon your association with us as
per your performance and company’s internal evaluation criteria.

INTELLECTUAL PROPERTY OF OTHER EMPLOYER (S)

We have extended this offer to you based upon your general knowledge, background, experience
and skills and abilities and not because of your knowledge of your current employer's or any
previous employer's trade secrets or other company specific information. As a condition of
employment with us, you agree not to disclose or use confidential or proprietary information or
any trade secrets of any current or prior employer. In this regard, you should be extremely careful
not to bring any documents or other materials in tangible form belonging to or acquired from any
current or prior employer,

ASSIGNMENT OF INTELLECTUAL PROPERTY

During your employment with us, you will, without additional compensation, promptly disclose
and, to the full extent allowed by law, shall hereby assign to us, all rights to which you may be
entitled with respect to patents, trade secrets, copyrights, trademarks, designs, processes,
methods, improvements, ideas, copyrightable works, and other intellectual property.

CONFIDENTIALITY

All employees shall maintain total confidentiality of all processes and know - how, security
arrangements, administrative and / or organizational matters of a confidential / secret nature, all
business-related information / documents / files etc. to which you have access to directly or
indirectly.

CORPORATE ETHICS
Each employee will help us abide by all laws applicable to our business including copyrights,
trademarks, privacy.

CONFLICT OF INTEREST

As a whole-time employee you shall not engage in any outside work, in any capacity, for
remuneration or not, over and above the legitimate work with us on duty days, on holidays or
when on leave without obtaining the management's prior permission in writing.

OTHER INFORMATION
The employee shall provide us his / her address of communication and any communication sent at
such address shall be deemed to have been properly sent by us and received by the employee

NUTRIKOSH INDIA PRIVATE LIMITED
CIN: U01100UP2021PTC147207

Registered Offica:H.No 16, Amrilpuram, Kanpur, UtlarPradesh-
Cantart Na » 40175

208011

1NAN1&NT | FEmailinfa@inknch in | Wahgite wuaw nknch |
1a]
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Any change in residential address should be intimated to us within one week of such change. All

employees are responsible for their personal income tax.

By accepting this offer, you agree that you will follow all of the Company's policies that apply to
employees.

This letter constitutes the complete understanding between you and the Company regarding your
employment and supersedes all prior discussions or agreements. This letter may only be modified

by a written agreement signed by both of us. | hope that your employment with the Company will
be successful and rewarding.

Please indicate your acceptance of this offer by signing below and returning it to us.

Yours sincerely,

T

Ashutosh Tiwari
CEO || Nkosh
For Nutrikosh India Pvt. Ltd.

| agree to the appointment and accept the above terms and conditions of service.

SIBNALUTE: eeerrierrenearieisrnnsnianns

Name: Pushpendra Singh

DAt corravimsrnssaisisisssssanossasarssssnsnns .

NUTRIKOSH INDIA PRIVATE LIMITED
CIN: U01100UP2021PTC147207

Registered Office:H.No 16, Amrilpuram, Kanpur, UttarPradesh— 208011
Cantact Mo $Q1. 751000 EN7 | Emailsinfa@nkach in |l Waheita wu nkach
in
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JOINING TIME DOCUMENT
CHECKLIST

The following checklist indicates the documents that you have to submit at the time of
joining Nkosh. Originals & scanned photocopies of the following documents should be
produced on the date of joining for verification and will be returned, without which joining
formalities will be deferred. Any concerns on this, please inform the concerned recruiter.

List of documents required for completion of joining formalities: -
1. Photocopy of the offer letter, duly signed. OJ

2. Copies of academic certificates (right from SSLC till the last degree along with Mark
sheets).

3. Two passport size photographs. [J

4. The following documents from all the previous employment. [
v’ Relieving letter []
v Service letter [
v Salary certificate [J

5. Copy of Form 16 / Form 128 [J

6. Copy of PAN Card []

7. Permanent address proof- for which you may provide a copy of any one of the below
only
v/ Driver license [J
v Passport U]
¢ Aadhar Card [J
v Votersid card [J

Originals of the above documents are required to be shown for verification.

NUTRIKOSH INDIA PRIVATE LIMITED
CIN: U01100UP2021PTC147207

Registered Office:H.No 16, Amritpuram, Kanpur, UtlarPradesh- 208011
Cantart Na -+ 4017810001507 | Emaillnfa@inknch in | Wahecita- ——



Fwd: Shantan

1 message

hr@k2technolo

To: placement gles.co <hr@k2technologies.co>

-Csimu@csjmu.ac.in

-—-— Original Message

Subject:Shantanu Aj ;
$ jatshartu: Letter Of .
Date:2023-12-01 19:16 Of Intent From K2 Technologies

From:hr@k2tech nolegies.co
To:shantanu25092004@gmail.com

Hi Shantanu ,
Trust you are doing well,
Congratulations!!!

Your profile has been selected with K2 technologies.

A

Placement Cell <placement_csjmu@csjmu.ac.in>

u Ajatshartu: Letter Of Intent From K2 Technologies

Thu, Dec 7, 2023 at 12:08 PM

As per our discussion, We wish to offer you a Business Development Associate position in the Sales Department with
K2 technologies, which has its corporate office at 127 LIG Ratan Lal Nagar Kanpur.

Position Details:

A. Designation: Business Development Associate

B. Department: Sales

C. Reporting Manager: Mr. Rakesh Singh

D. Work Mode: Work from Office

E. Compensation: INR 15,000 per month .




\ s IST
‘ F. Reporting Date & Time: 4th December 2023 at 7:30 PM ( )

\| G. Reporting Address: 127 LIG Ratan Lal Nagar Kanpur

H. Offer validity: 7 days from today.

| y th, for a
fa aid leave day per month,
Leave Policy- During the 6-month probationary period, employees are §||gg):1£‘eﬁ:§1re1cj F;_:md they become a permanent
total of 6 paid leaves. This policy applies until the employee's probation is c
member of the team.
: ceed with the offer
Kindly forward the soft copy of the below-mentioned documents at the earliest so that we can pro
letter formalities:
Documents Required:
1) Last Company’s three months' pay slip / Appointment Letter (if applicable)
2) Salary revision letter (if applicable or available)

3) Educational Credentials (Final Degree)

4) PAN & Aadhar Card photos (Front and back on both sides)

- 5) Passport size photo

) 6) Last Company Experience Letter (if applicable or available)

7) Bank A/c Details (Mandatory- TypefText Format )

Bank Name-
Branch Name-
Bank A/c-

A/c Holder Name-

IFSC Code-



UPI ID-

ncy we can reach out)

: se of emerge
8) Alternate Contact No. with Name from your family (In ¢2

9) Current Address & Permanent Address (Type/Type Format)

; )
10) Doctors signed consent letter along with Blood group (Mandatory;

i il.
; Ilv or over this mal
Note- In case of any special medical issues, inform prior to the HR team personally

Please accept this lefter

Let me know if you have any questions.

Kind Regards,
Pragya- 6390254197
HR Department

K2 Technologies

B R A R L R R ERE R R R R AR RARARRALS




k2 Technologies

X 022
127 UG, Ratan Lal Nagah, Kanpur, UP 208

i - 207
D-41, C Block, Sector 59, Noida up-203 0

Offer Letter

Pate: November 28th, 2023

.il!age & post: c¢314 gujaini udyog nagar kanpur 208022

ear Sanskar,
ID: K2T212

We are pleased to appoint you for the position of “Human Resource Associate” with K2 Technologies,

D27 LIG Ratan Lal Nagar Kanpur.

b Joining Date: october 16th, 2023
)

‘rofile Synopsis:

)
.. Designation: Human Resource Associate
|

. Compensation: INR 16,000 per month .
., Mode of work: Work from office
Timing: 5 Days working from Monday to Friday, 11:00 AM (IST)
Reporting Manager: Mansi Shukla
Assets provided: NA

Leaves: There are 3 types of available as mentioned below (After Probation):

Monthly Annually
Casual 1 12
Sick 0.5 6
Earned 0.5 6
Total 2 >4

info@thechno!ogies.co

+91-7309754966

S ———

strictly Confident

having its corporate office



|

K2 Technologies
info@kltcchnologies.w

. 208022
~vap Lal Nagar, Kanpur up
127 LIG, Ratan Lal Nag +91_7309?54966

p-41, C Block, Sector 59, Noida upP- 203207

dato optional
New Year's Day ] [ 01January 2023 l | Sundai l
Republic Day (India) | [ 26January 2023 ] Thursday |
] [[__Wednesday |

Holi — | [__08March 2023
Eid al-Fitr | [ 22 April 2023 | [ saturday I Mandatory
i Independence Day (US) | [ 04)uly 2023 1 [ Tuesday —] [__Mandatory |

-: Eid al-Adha | | 29 June 2023 J r Thursday j ]7 Mandatory _J

mdependence Day (India) | [ 15 August 2023 | [ Tuesday _l r_ Optional j
BB Gondhilayanti | [ 020ctober2023 | I Monday ) L Optional |

ARRE

B Diwai/Decpavali | [ 12November2023 | [ Sunday | [ Mandatory |
B Thoniogiving Day ] |23 November2023 | [ Thursday — | [ Mandatory B
] Black Friday | [ 24November2023 | | Friday | [ Mandatory I
L Christmas Eve | [ 24 December2023 | | Sunday | | Mandatory |
B Ciistmasbay | [ 25December2023 | | Monday | | Mandatory ]
* .

> New Year's Eve J [ 31 December 2023 | r Sunday | I Mandatory l

-. Deployment: The title, roles and TESDOI'ISibﬂitieS may, h be d from time o tim
! ' .’ , noweve varie i .
‘JHSIdE‘rEd appropriate bv the Company. g " fr L Lo ¥ 13y be evaluated d
ed an

Probation/Confirmation: You will be on a probation peri i i
the probation period, you are deemed to be cunfirmedpunluet:sfz:r::f\:il;ztcs'x t6) months from the da
'r'wces can be terminated with fifteen days’ notice on either side and witEmmumcatEd taryou, Bu
satisfactory during the probation period, you will be confirmed in the pr i anLv'reason whatsoe
Prminated with one (1) a month notice period. present position and thereaft

it: ofhloming Qn completion
B the probation period, you

:fr. If your s.ervices are found
your services can be




K2 Technologies

208022
127 LIG, Ratan Lal Nagar. Kanpur, UP- 208

Lo
D-41, C Block, Sector 59, Noida U p- 203207

urs Truly

r K2Technologies

 RRRAAALL

-fadeep Sharma

mfo@klwc'rmolog-c'i co

+91-7309 754960

Accepted:

e —————




K2 rechnologl

‘ Inlu!ulP,ﬂl-llu-lp'llql'u‘-. i
i ! )tll'llU,'
V27 LG Hatan Lol Hagat Koy AN . }m'”'ld'”"'
(41, € Block, sector b, pobda LI 2207
- strictly confident
Offer Letter

| §

ate: December 7th, 2023

P eatin Naaar, Kanpur
illage & post: LIG- 84, Barra- 7, Kanpur Permanent Address 122/186, Sarojin Nagar, |

ear Shantanu ,
ID;: K2T236

i chnologies, having ity corporad
We are pleased to appoint you for the position of “Business Development Associate with K2 Technologies,
-11'!: e at 127 LG Ratan Lal Nagar Kanpur.

- Jolning Date: 4th December, 2023

]
”rorilc Synopsis:
[

A Desipnation: Business Development Associate

ﬂ Compensation: 3 Lakhs Per Annum (3LPA).

‘ Mode of work: Work from office

i) Timing: 5 Days working from Monday to Friday, 7:30 PM (IST)
‘ Reporting Manager: Rakesh Singh

‘ Assets provided: NA

-’1 Lteaves: There are 3 types of available as mentioned below (After Probation):

. —
Monthly Annually
[ ] Casual 1 12
Sick 0.5 6
] Earned 0.5 6
) Total 2 24
)

)

e e s




hnologies |
i - info@kltechnoiogres.co

p- 208022
apar, Kanpuf, U +91‘?309754965

127 LG, Ratan Lal N

i - 203207
p-41, C Block, sector 59, Noida U.P 20

—

H Holidays | [ Date
— ]
7 [ oisenuary2023 | sunda

r' New Year's Day
Optional
.’ Republic Day (India) | [ 26 January 2023 ] r_’TTrsdaTj I—/ﬁ——
ndato
Holi | | 08 March 2023 j [ wednesday j Ma

Eid al-Fitr ] 2 April2023 | [ Saturday | |: Mandatory B

gl ndependence Day s ] [ oauyeozz | [ Toesday | [____Mandatory Bl
|

8|

|

|

|

s

Mandatory

= Eidal-Adha | | 29 June 2023 | [ Thursday ][

mndependence Day[lndia]| l_ 15 August 2023 J | Tuesday J [_

» Gandhi Jayanti | [ 02 October 2023 ] |_ Monday _| I_ Optional

Optional

B Divali/Deepavali | [__12 November2023 | | Sunday | | Mandatory

-_ Thanksgiving Day |r 23 November 2023 | | Thursday | r Mandatory

Black Friday ] | 24 November 2023 | I Friday ] | Mandatory | l

Christmas Eve I r 24 December 2023 ] | Sunday l | Mandatory |

ﬂ Christmas Day | | 25December2023 | [ Monday | | Mandatory | l
. |
|

New Year'stve | | 31 December2023 | | sunday | | e l
ory

.. Deployment: The title, roles, and responsibilities may, howew i
| f ’ er, be varied fr i i
‘onsrdered appropriate by the Company. ’ om time to time as you may be evaluated and

!thobatio.nfConﬁrmation: You will be on a probz.;ation period for the first Six (6) months from th ;

probatlon period, you are deemed to be confirmed unless otherwise communicat d Sdategf Joining. On com leti

'er_vrces can be terminated with fifteen days’ notice on either side and without an e¢ to you. During the probation S

satisfactory during the probation period, you will be confirmed in the present _‘,"reasm whatsoever, |f your servi Period, you

berminated with one (1) a month notice period. position and thereafter your servicesl?;s Ege Vi
n be

)
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K2 Technologies
gies.Co

;-*.lr)‘-'I-‘r..?!'t-:_h.".ﬂ'oy,

pagar, Kanpuf | 208022
--'JI'?BGQ?EV'AGT':"'J

Accepted:

{ i.:"f‘;.‘mofar‘l(.‘

adeep Sharma

|
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P 208027 o
127000 b i Ll Mgkt Kanput, ’ +91 fﬁrj(}/’)dg()rj

120/
(341, Block, hector o, poda ULV 20087

strictly confident

Offer Letter

Pate: December 27th, 2023

.ullago & post: Pure garwar karmeauli, amethi

Benr Moh.Rashid ,
iD: K2T235

" wi Techn
¢ are pleased to appoint you for the position of “Business Development Associate with K2

office at 127 LIG Ratan Lal Nagar Kanpur.

'rofile Synopsis:

Joining Date: 11th December, 2023

D. Designation: Business Development Associale

.. Compensation: 3 Lakhs Per Annurn (3LPA).
iot‘e:- with an additional you will be eligible for a retention bonus of INR 1,000 per month, provided you meet the
:rms and conditions outlined in our retention bonus policy. The retention bonus will be awarded every 12 month:

.', Mode of wark: Work from Office
!, Timing: 5 Days working from Monday to Friday, 7:30 PM (IST)
', Reporting Manager: Mr. Rakesh Singh

Assets provided: NA

. Leaves: There are 3 types of available as mentioned below (After Probation):

Monthly Annually
Casual 1 T
Sick 05 -
Earned 0.5 :
Total 2 £

ologies, having its corpora |




K2 Technologies

info@thechnologies,co

. 022
ar, kanpur, UP 208
¢ +91-7309754966

127 LIG, Ratan Lal Na

p- 203207

p-41, € Block, sector 59, Noida U.

- @ e wr wr -

1. List of Holidays:
| |
ndato /Optlonal
Vandtory

i Holidays 1
E New Year'sDay | [ o01January 2024 :l | Monday I
i |

N Repubiic Day (india) ] [ 26 January 2024 ]
] [

E Holi
'F Eid al-Fitr | [ _11Apriiz02a | [ Thursday 1 [ Mandatorj Iy
J r Mandatory :’ |

independence Day (US) I ‘_ 04 July 2024 J r Thursday |
=
.r EidalAdha | [ 17June 2024 | L Monday 1L Mgndatery | i
|
I - ,
'ﬁiependence Day(ndia)] [ 15August202a | [ Thursday 1 [ Optional | i
Gandhi J i Ih.
‘ i Jayanti | [ 020ctober2024 | [ Wednesday L Optional | '|
Diwali/Deepavali i I
( | [ 01 November 2024 | [ Friday | l_ Mandatory I
J Thanksgiving Day _] I 23 November 20 |
‘ vember 2024 J [ Saturday I I Mandatory ] I
i Black Friday | [ 24 November2024 | | Sunday | | Mand i
andat ':
j__Christmas Eve ][ 240 — l |
ecember 2024 | | Tuesday ] I M I.
. andatory i
j__Christmas Day | [ 25 December 2024 | | Wednesday | [ : f
. Mandato
i New Year'sEve | | 31 December 2024 | | Tuesday | - —I
' L Mandatory |
Deployment: The title, roles, and responsibiliti
-onsidered appropriate by the Company. SIS I NOWENEl R NR e oMy e NN s 2
' You may be evaluated and
)

. Prabation/Confirmation: You wi i ;

he probation period, you are ;e\::r:::;nblprolaf?tlon DRI Rt ISCSRAS) ighilin

iervices can be terminated with fifteen da S,con 'rrmed u_nless otherwise communicated ol % Joining, 0

M b en days’ notice on either side and without to you. During th 8. Un completion

v 2 the probation period, you will be confirmed in the present any reason whatsoever. |f € probation periog y
Position and th - Tyour servi R
er ICes are fo
und

erminated with one (1) a month notice period. eaft
er your seryj
ICescan b
e
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radeep Sharma

-
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v 99
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—

K2 Technologies

@h2rec hnologies-c9

Ratan Lal Naga! wanput, UP 208027 info
*cq Noida U.P - 203207 +9] 7309754966
Accepted:
——

V5




1

logies ,
KZ TEChno hn01og|eS.C0

| info@k2teC

) & Ratan Lot Nagar, Kanput: UP 208022 7309754966

] 127 LIG, Ratan L

' 0.1, € Block, sector 59, Noida U.P - 203207

' strictly Confident
)

)

B Offer Letter

)

Pate: December 12th, 2023

.ﬂlage & post: GALI NO. 2 GAYATRI PURAM, KALIANPUR (KANPUR), 208017

iear Prateek ,
£ID: K2T237

We are pleased to appoint you for the position of “Business Development As
Kfice at 127 LIG Ratan Lal Nagar Kanpur.

sociate” with K2 Technologies, having its corpora

4 Joining Date: 11th December, 2023

*rofile Synopsis:

A. Designation: Business Development Associate

i. Compensation: 3 Lakhs Per Annum (3LPA).
i_ Mode of work: Work from office
f. Timing: 5 Days working from Monday to Friday, 7:30 PM (IST)
i Reporting Manager: Rakesh Singh
Assets provided: NA

. Leaves: There are 3 types of available as mentioned below (After Probation):

Monthly Annually
Casual 1
Sick 05
Earned 0.5
Total 2




K2 Technologies

up- 208022

info@kz'technologies.co

127 LIG, Ratan Lal Nagar, Kanpu 4917309754966
07
daU.P— 2032

D-41, C Block, Sector 59, Noi

List of Holidays: | I

Holidays | [ Date
_
New Year's Day | | 01 January 2023 ___| [ Sunday j r’,’—l——j
tiona
26January 2023 | [_ Thursday | Opti

Republic Day (India) | |

T

vy

f Holi | [ 08March2023 | [ Wednesday _] [ Mandateny —
i: Eid al-Fitr | [ 22Aprit2023 | [ Saturday —] [ Mandatory N
iﬁependence Day (US) | | 04 July 2023 | [ Tuesday ] [ Mandatory |
ms: Eid al-Adha | [ 29uune2023 | | Thursday ] [__Mendatory |
B Independence Day (india) | | 15 August 2023 | | Tuesday 1[0 Optional ]
m GandhiJayanti | [ 02 October2023 | | Monday | | Optional |
BB Diwali/Deepavali | [ 12 November2023 | | Sunday ] | Mandatory |
- Thanksgiving Day _I [ 23 November 2023_| f Thursday I l Mandatory l
| Black Friday | [ 24November2023 | | Friday | [ Mandatory ]
ﬂ Christmas Eve | |24 December 2023 | | Sunday | [ Mandatory ]
H Christmas Day | 25 December2023 | | Monday | [ Mandatory ]
: New Year's Eve ] |_31December2023 | | Sunday 11 Mandatory |

! Deployment: The title, roles, and responsibilities may,

however, be varied from time to ti
‘onsidered appropriate by the Company. totime as you may be evaluated and

[} Probation/Confirmation: You will be on a probation period for the first Si

the probation period, you are deemed to be confirmed unless otherwise co
Pervices can be terminated with fifteen days’ notice on either side and with
satisfactory during the probation period, you will be confirmed in
D:rminated with one (1) a month notice period.

x (6) m‘onths from the date of joinin
Mmunicated to you. py ring the pro

2 out any reason whatsoever If you
€ present position ang thereafter your :
se

8- On completion
bation period, yo,
Services are found
rvices can be
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K2 Technologies
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.~ British Biologicals
The Protein People

BB/HR/MT/2024/001336/OL Date: 21/06/2024

Anjali Shukla

A-126, Awas Vikas Colony Unnao
U.P: 209801

Ph. No: 7985717303

Email: shivbeena05@gmail.com

Dear Anjali,

Subject: - Offer Letter
With reference to your application and the subsequent interview you had with us, we are pleased to offer you the position
of “Dietician” at HQ - Kanpur.
The details of your Annual Gross salary will be mentioned in your Appointment Letter.

You will be on probation for a period of Six Months.
You are requested to submit the below KYC documents at the time of joining.

All experience and education certificates

Address proof (PAN card/Aadhaar card/ Passport/Driving license)

4 Passport size photographs.

Universal Account Number (UAN) under “The Employees Provident Funds and Miscellaneous Provisions
Act, 1952”.

e ESI Number Under “Employees State Insurance Ac, 1948” from the previous employer if applicable.

e Medical Fitness Certificate.

Your letter of appointment incorporating details of remuneration, and other terms and conditions of employment will be
issued on joining the service of our Company. This Offer letter is based on the information furnished in your application
and on satisfactory reference checks. If at any time, in the future, it comes to light that any of this information is incorrect
or any relevant information has been withheld, then your employer is liable to be terminated without notice.

At British Biologicals, we prioritize your growth and development, offering extensive learning opportunities both on the
job and in classroom settings. As per the agreement made during your interview, should you decide to resign or leave
before completing one year of continuous service, there will be a recovery of one month's gross salary or Rs. 40,000,
whichever amount is higher.

Real Time Reporting is mandatory in the Reporting Portal in effect on the day of joining. The portal will block
automatically for not adhering to it on a prompt basis which will be considered as absent from duty and lead to Loss of
Pay accordingly.

You are hereby communicated to send us an acceptance of this offer letter on or before June 22" 2024, you are
supposed to join on or before July 1% 2024, or else this offer would be considered Void.

For British Biologicals I Accept
Name:
Wilson S. Lobo Signature:

Associate Vice President - HR

Global Head Quarters: No. 30, 10th main, Ashoka Pillar Road, Il Block, Jayanagar, Bengaluru - 560011, India. Ph:40643777 Fax:4064 3829 hitp:// www.britishbiologicals.com
Factory: No.40/1, 2nd Main, Arakera, Bannerghatta Main Road, Bangalore - 560 076. Ph: 2659 1060 / 66. Fax: 2659 1750. e-mail: rd@britishbiologicals.com



CHILD DEVELOPMENT CENTRE

am 120/192(105), First floor,

GTB Hospital, Lajpat Nagar Kanpur 208005

Date :.......ocoevirnn

APPOINTMENT LETTER

Date - 15-06-2024

Name of the candidate ;- Ms. APURWA DWIVEDI

Post ;- NEUROPHYSIOTHERAPIST
This is in reference to your recent interview for the post of neuro-physiotherapist at our centre
and we are pleased to inform you that we are offering you the said position effective from

TODAY under the following terms and conditions =

1. Probationary period will be of 10 days, for which, the candidate is not entitled for any
salary if he/she is not found suitable for the job.

2. Working hours will be from 9 am to 5 pm. Any change, if required, will be done with
mutual consent.

Leave policy — Centre functions from Monday to Saturday. Salary will be deducted for

W

any leave taken by the candidate.
4. Salary hike — Salary hike will be done once in a year and will depend upon the behaviour
and performance of the candidate.
5. Notice period clause — 15 days’ notice period from either side is mandatory if the
employee desires to leave the job or the management decides to terminate the services
of any employee at any point of time. Failing this, the employee will not be eligible for
the salary of last 15 days work. If the management terminates the services of any
employee on the ground of misconduct, the employee will be asked to stop working
from iImmediate effect and will not be given the salary of last 15 days.
Any irresponsible, unethical and/ar immoral act towards the patients, their attendants,

a

fellow workers or management will be considered as “misconduct”,

W Q&

signafure of the employee

Qn.org.m
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State Programme Management Unit,
National Health Mission, UP

Ref: - 642/NHM/SPMU/HR/Appnt/Lab Technician/2023-24/8287(284)
Date: 25.01.2024

PROVISIONAL OFFER LETTER

Mr/Ms DURGESH KUMAR
C/o INNAR CHAUDHARY

NHM Application No: - NHMMP1005919
Add: Vill Moglaha Post Bhagirathpur Maharajganj Uttar Pradesh India

Pin Code 273164
Mobile: 8528853932
Email 1d: durgeshkurmi681@gmail.com

1. The National Health Mission, U.P. is pleased to inform that you are shortlisted under category UR for the
post of Lab Technician on contract under 15th Finance Commission Programme, NHM, UP at
District Maharaj Ganj U.P.

2. Your fixed honoraria would be Rs 24,000/- (Rs Twenty Four Thousand Only) per month only.

3. You are being directed to report to the concerned office of Chief Medical Officer, District Maharaj Ganj on

or before dated 20.02.2024 for document verification and joining after successful document verification.
Your provisional shortlisting for the said Position shall be valid only after successful document verification. The
4. contractual appointment will be effective from the date of your joining till 31-03-2024. After 31.03.2024, your
position shall be continued for further financial year subject to renewal by District Health Society (DHS) and
continuation of post by the Government of India.
5. If you do not join by dated 20.02.2024, it will be presumed that you are not interested and this offer letter will
stand automatically cancelled, no communication shall be entertained after the last date of joining.
6. Your selection/appointment for the contractual position of Lab Technician is purely provisional
unless verification of documents and genuineness of the candidature is verified. In case of any
incorrect/falsification/tempered/fabrication found, your selection/appointment will be liable to be cancelled
forthwith and appropriate Legal action may be taken against you.
7. During the service period, you must follow the terms and conditions mentioned in the Service Agreement along
with other guidelines issued from time to time.
8. After joining, your appointment will be governed by the following general terms and conditions of services: -
a) That the District Health Society (DHS) will be the competent authority for appointments. You will be
governed under DHS relating to work, conduct and discipline.

b) After successful completion of the aforesaid period, the contract may be renewed subject to an annual
performance review and as per the discretion of the District Health Society.

c) The District Health Society will have the right to terminate your services by giving one month notice or an
amount equivalent to one-month salary in lieu of notice as per NHM HR policy.

d) You will have the option of leaving the service of the Society by giving one month notice or an amount
equivalent to one-month salary in lieu of notice to the society.

e) The District Health Society will have the right for addressing any disciplinary issues in accordance with the
procedure set forth in HR Policy of NHM, UP.



9. You are required to produce original and submit the one set of self-attested copy of the following
documents/testimonials at the time of joining: -

a)
b)

c)
d)
e)
f)

9)
h)

)

Copy of High School certificate.
Copy of the testimonials relating to advertised essential qualification, etc.
Copy of ID proof.
Registration from Uttar Pradesh Pharmacy Council.
Certificate issued from competent authority if claim for EWS/OBC-NCL/SC/ST/ PwD/Dependent of
Freedom Fighter/copy of Discharge book (for Ex-Service man).
No Objection Certificate/Relieving Letter from last Employer, Score card and copy of Offer letter downloaded
from the Portal.
Permanent/Mailing Address proof.
Certificate from two persons about your work, conduct and character who are at responsible position
in Government Department or renowned organization indicating their full address, phone/fax numbers
and email address. The person should have known you for at least two years and should not be related
to you.
Medical Certificate of Health from a Government Hospital covering following aspects: -

i. General Fitness.

ii.  Report of Chest X-Ray.

iii. Report of Eye Specialist on vision.
Two passport size color photographs.

10. On successful completion of your joining formalities, Appointment letter will be issued by concerned Chief
Medical Officer and Service Agreement will be executed by Chief Medical Officer concerned on behalf of District
Health Society (DHS).

11. No transfer shall be made to another District Health Society/District in any circumstances.

Copy to:

(Sudha Yadav)
General Manager (HR)
National Health Mission, UP

1. Concerned Chief Medical Officer/Convener, DHS, Maharaj Ganj
2. Concerned District Program Manager, DPMU, Maharaj Ganj
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ARAS

Mr. Jagat Pal May 27, 2024

Mainpuri
Uttar Pradesh

Subject: Letter of Intent for the Position of Sclentefic Officer

Dear Jagat,
Namaste & Greetings from PARAS Health!

Further to the interview/discussions that we had with you; we are pleased to offer you the position
of Scientefic Officer in the Department of Clinical Laboratory at PARAS Yash Kothari Hospitals, Kanpur.

You are required to join your duties on or before May 28, 2024.

Please carry the following documents at the time of your joining,

L. Educational Qualification(s) & Professional Course(s) Certificates.
Medical Council Registration Certificate / Equivalent (If Applicable)
Experience & Relieving Certificate of last employer.

Three month's Salary slips of the last employer.
Five passport-size photographs.
Copy of PAN, AADHAAR Card & a Cancelled cheque.

U 1

Please note that should you fail to join the duty on this date, without prior information, the management
reserves the right to cancel this offer letter.

This offer letter is also subject to the satisfactory completion of reference verification and medical fitness,
which is an essential prerequisite in the organization.

We look forward for long and mutually beneficial association.

for PARAS Yash Kothari Hospital, Kanpur
(a unit of PARAS Healthcare Private Limited)

Ms. Sonia Shukla,
Assistant General manager

Human Resources,

PARAS Yash Kothari Hospital,

Singhpur, Baikunthpur,

(Kalvanpur Kithoor Road - NH 91 Bypass Road Crossing)
Kanpur Nagar, Uttar Pradesh, INDIA.
"IN Code - 208 017.
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Dt. Sweta Gupta

BSc, Msc (Human Nutrition)
Consultant Nutritionist & Dietitian

Mob. 8707232268 b
TULSI HASPITALS INDIA LIMITED®

(A Unique Multi- Speciality Health Centre)

ON PANEL
CGHS, ECHS, FCI, BSNL, ALIMCO, AIRPORT AUTHORITY OF INDIA,
RAILWAY, C.G.S.T., ALL DMSRD, OEF, OPF, FGK N
14/116-A Civil Lines, Kanpur - 208 001 Ph. : 09538060511 - 512 - 513
Website : www.tulsihospitals.co.in E-mail : tulsihospitalsltd @ gmail.com
A. S. Gupta (MD) : 9598060501




VLCC Health Care Limited T +91 1244719700
64, HSIIDC Sector-18, Maruti Industrial Area F+91 1244011371
Gurgaon 122 015, Haryana, INDIA www.viccwellness.com

CIN: U74899DL1996PLCOB28B42

June 21, 2023

SHIVANI SINHA
HOUSE NUMBER 88/5UMA VIDHYA ASHRAM,VINAYAKPURKP UNIVERSITY,KANPUR
NAGAR KP UNIVERSITY,UTTAR PRADESH-208024

Subject: Letter of Offer as "Dietician”
Dear Shivani Sinha,

This is with reference to your application and the subsequent interviews you had with us, we

are pleased to make an offer to you for the position of “Dietician” (Slimming Services)_in
our Wellness Services Business as per the following terms and conditions:

1. Your Total Cost To Company will be ’
' ' ~er annum, incluamyg performance bonus /
Ve eew_ aY, (1T aNy]
2. You will join the company on or before 9th June 2023.
Your base location would be Kanpur.

4. This offer is provisional in nature and the regular offer of appointment shall be made to
you on your joining the duties and successful completion of joining formalities.

5. If you accept the above, please report to the HR departmenton the date mentioned above
along with the following documents:

w

a. 4 passport size photographs of yourself at the time of joining

b. Testimonials in original

¢. Salary Certificate of previous employment

d. Relieving Letter & Experience Certificate from the services of the previous
employments

6. The management reserves the right to withdraw this offer if any of the information
provided by you during the interview is found misleading or misconceived and or if any of
the above conditions are not fulfilled by you at the time of joining.

7. If you withdraw the acceptance of the offer after accepting it and before joining, you will
need to pay one month’s CTC as offered to you.

Please sign the duplicate copy of this letter or send in a return email as an acceptance of this
letter. Incase of any clarifications or inputs required please reach out to
hrsupport@vlccwellness.com

For VLCC Health Care Ltd.

MM ﬂ" Accepted

Chandrima De Shivani Sinha

Head - Human Resources Department

Rewd OHlee: M-, QK<L Commerowl Complex, New Delhi 100 000, T -+9] 11 41631975
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I'be Deun,

Populiir Institute of Medijcs) Foundation,

Varanasi, LUp

(Through Proper chan nel)
Subjeet: Requesting 1o accept my joining leter
Respected sir,

As 1 honor to inform vou, | Mr.ﬂ'i#él raHYU.Sﬂ S,I,N&qu
ivined as ,ﬂmjf:-f...._ﬁljﬂ?!...

;;1 an an oppy
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Thanking you

Yours sinccrrel;

Date: .OM /67 /202t
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Hi Juhi,

We are pleased to extend to you an invitation
to join us. You will be designated as a
“Consultant Physiotherapist’ in the
"Physiotherapy’ Department. Please find
attached your offer letter along with Deed of
Indemnity with this email.

Important Points to Note:

e Every patient getting treated at our
clinics must be diagnosed correctly
and thereafter receive the best quality
treatment. For this purpose all Doctors
joining us undergo 1 month of rigorous
training. This training focuses primarily
on 2 parts - 1) Developing your clinical
skills 2) Developing you overall as a
Doctor. A detailed syllabus will be
shared with you post your acceptance
of the offer.

» Also as discussed, attached is a "Letter
of Indemnity” which you will be
required to sign on your date of joining.



~ Dr. Amit Kumar Mishra Dr. Trishna Mishra
Consultant Physiotherapist Consultant Physiotherapist
B.P.T., M.P.T. (Ortho), M.l.A.P.

P.T., M.P.T. (Ortho), M.LA.P.
Certified Osteopath, Taping, Cupping & ‘,(,Touch & Cure B.P.T., M (Ortho |

Certified Dry Needling Practitioner iali
LAP. Reg. No. - L- 44518 iy el T ARG o= e

| Physiotherapy Clinic ]
'U.P. - Reg. No. - , U.P. - Reg. No. 0451
s 0381 Ortho « Neuro « Sports « Rehab *

Placement Letter

This 1s to certify that Dr.Mayuri Gautam MPT-Neuro bonafide student of
School of Health Sciences C.S.J .M.Uniyversity, Kanpur is appointed as
physiotherapist at Touch and Cure Superspecialized Physiotherapy Clinic
(Ortho*Neuro*SportseRehab) under the director and chief Physiotherapist
Dr.Amit Kumar Mishra(MPT-Ortho) and Dr.Triskna Mishra (MPT-Ortho).

“
My

" Dr. Amit Kumar Mishra (PT)
B.PT. M.P.T. (Ortho)
MIAP (L44518), UP (0381)

Mobile No. ) : +91-9936059494,+91-7525884488, + 91-7525882288 Email : amitmishraphysio@gmail.com

Address Q : Kanak Appartment, Khalasi Line (Near Sheiling House School) Kanpur 208001
Timing : Mor. 9 am to 2 pm Even. 5 pm to 9 pm - Sunday Mor. 11 am to 2 pm



LLPS INSTITUTE OF CARDIOLOGY & CARDIAC SURGERY

(Centre of Excellence in Heart Surgery, Govt of UP)
GSVM MEDICAL COLLEGE, KANPUR (UP)

& 0512 - 2532269, 2547978 Fax: 0512-2556521, E-mail: hrskanpur2018@gmail.com

DR JOGENDER SINGH
M.B.B.S., M.D.

Chief Medical superintendent
(Reg.No. 039983 UPMC 1.ko.)

No.: HRS/2024-25/3 749 Date: 25/09/2024

Mob: 9415130486

E-mail: dr jogendersingh@gmail.com

Add: Ratan Orbit, Vikas Nagar,
Kanpur — UP (INDIA)

CERTIFICATE

This is to certify that Ms Neha Yadav, has given services as
Physiotherapist (skilled category) in the Department of Physiotherapy at
LP.S. Institute of Cardiology & Cardiac Surgery, Kanpur through

Outsourcing Agency (M/s Avani Paridhi Energy & Communication Pvt. Ltd.,
Lucknow) from 15.07.2024 to till date.

To the best of my knowledge her work and conduct are

excellent.

(Dr. Jogender Singh)
Chief Medical Superintendent
LPS Institute of Cardiology,

Kanpur.
T fafda s
BEU I TR, BAGY




To,

Ms. Pragati Singh Chauhan

Infront of Vijay Laxmi Girls Hostel,
Near Anurag Hospital, Crossing No.9

Rawatpur, Kanpur-208025

APPOINTMENT LETTER

s i
We are pleased to confirm your appointment as a Physlotherapist at The Spastics Centre

Kanpur, w.e.f 21.05.2024 and your consolidated salary will he .

per month

Only). After careful consideration of vour gualifications and experience, we believe that you will be
a valuable addition to our centre,

The following terms are applicable to your appointment:

1. Job Responsibilities:

I.  Assessing the physical conditions of patients to diagnose problems and implement
appropriate treatment plans.
Il.  Developing and reviewing treatment programs, along with patients themselves and their

caregivers.

I,  Providing education and advice about exercise and movement.
IV.  Keeping up-to-date with new techniques and technologles available for treating patients.
V.  Liaising with other healthcare professionals to ensure continuity of care.

2. Working Hours: Monday-Friday: 09:00am to 02:15pm.

Saturday:

09:30am to 12:30pm.

Kindly attach a copy of your Aadhar Card.

Please sign and return the duplicate

With best wishes,

Yours sincerely,
é.lchllﬂl Singh)

Hony. Secretary
The Spastics Centre Kanpur

copy of this letter in acceplance.

e-mail  sckanpur@gmail com

—_——  ————
D . ————




SAAII

COLLEGE OF MEDICAL SCIENCE & TECHNOLOGY

Office of the Registrar Saaii College of Medical Science & Technology, Kanpur

Ref. N0.4493/0Offer /SCMAT/Nur/2024 Date:05-07-2024

To,

Mr.Abhishek Kushwaha

S/o Mr. Tilak Singh

Yusufpur, Bhagwan, Makrand Nagar, Kannauj-209726, U.P.
Mob No.- 09696824811

Email ID- abhikushwaha201@gmail.com

Subject: Appointment on the post of Assistant Professor(Medical Microbiology) at Saaii College of
Medical Science & Technology, Bhinduri, Chaubepur, Kanpur.

Sir,

Please refer your application and biodata submitted by you for appointment on the post of Assistant
Professor (Medical Microbiology) at this Institute. The undersigned had conversations with you on
different issues and also the salary matter. The communications, including salary matter, discussed with
you has been brought to the knowledge of management of the Institute and the management has
agreed to all the commitments & communications made by the undersigned with you.

We hereby offer you the Contractual appointment on the post of Assistant Professor (Medical
Microbiology), Saaii College of Medical Science & Technology, Kanpur Nagar on agreed terms and
conditions under the provisions of Rules & Regulation of this institution and subject to approval of
A.B.V.M University, Lucknow & U.P.S.M.F, Lucknow. This offer is valid only for the period of 15 day's
from the date of issue, but you are requested to join as early as possible with all your original
Educational & Professional Education Certificates & mark sheets, Registration certificate of State Nursing
Councils, Aadhar & PAN card as Identity proofs, all teaching/clinical Experience certificates & relieving
Certificate from present working Institute.

Kindly acknowledge our offer letter by sending your written consent with joining date on our mail
office.scmat@gmail.com

Thanks.

At
(Registrar)

Saaii College of Medical Science & Technafogy
anp-Chaubeypur Police Thane Bhindun
Chaubeypur, KANPUR - 209805
Copy forwarded to the following for information and necessary action:

1-Chairman, SCMAT, Kanpur.
2-Principal, SCMAT, Kanpur.

Vill.:Bhinduri, PO: Chaubepur, Kanpur, (UP)-209 203 Ph: 91 8303151151, Website: www.scmt.ac.in
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LIFESTYLE MULTISPECIALITY PHYSIOTHERAPY CLINIC
Dr. Utkarsh Mishra O

MPT (Orthopaedics) [ 9
REG:2995 - ‘
CDNT, CDCT, CIASTMP, CKTP, NDT, CMP (O =

R ) -

Date:

Name:

Age:

Sex:

Ph no.

Add:

Diagnosis:

=9 Days: Mon, Tue, Wed, Thu, Fri, Sat
Timings: 05:00 PM — 09:00 PM
SUN: 10:00AM - 01:00 PM

@ LIFESTYLE MULTISPECIALITY PHYSIOTHERAPY CLINIC

6391398209, lifestylephysiotherapyclinic@gmail.com
Near Gurdev Metro Station, G.T. Road, Kanpur

NOT FOR MEDICO LEGAL PURPOSE
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OFFER LETTER

Duates 14-September-2022

Dear Adin,

Kindly refer to your application for employment at Henry Harvin and our subsequent discusaions, We are pleased 1
offer you employment with the following terms and conditions,

Designation: Content Writer
Date of Joining: 15- September « 2022
CTC : I8k/Month
Note:
©  Adetailed briel on KRAs and scope of work will be given 1o you post joining
© By accepting this offer letter, you agree 1o our Non-Disclosure Agreement, Non-Compete

Agreement, Non-Solicitation Agreement, Conlidentiality, and all other company policies as
applicable to you from time (o time,

©  The above-stated salary is subject to tax deductions and related deductions if any. This offer iy
subject to your background cheek which the company may do pre or post employment and in
case ol any negativity the company may take any neeessary disciplinary action which may lead
to termination, You shall be on probation (or a period of Six (6) months.

o Youare requested (o submit the required documents in original at the time of joining
for verification and a copy of the same for submission.

o Your appointment at Henry Harvin India Education LLP will be subject to
ratification of the above, We look forward to welcoming you on board the Henry
Harvin India Education LLP team,

o Leave & Holidays: Total 30 days of leaves and holidays which includes 11 holidays
(Diwali etc) and 19 leaves (includes all types) split over 12 months.

e Job Details

o No of Working Days: 6 days/week

o Timing: Flexible working hours

©  Duration: Minimum 8 hours per day plus lunch break (Approx 30 Minutes)
Attendance Tool: Worksnap, Ozonetel, Biometric and as applicable

o Shift : Day Shift

o Weekly Off: Will be confirmed post joining

o Location: Work From Home

Ayushi Jain

Team Leader
Human Resources
Henry Harvin




DEPARTMEN T OF EDUCATION
B-Ed. IT & M.Id. 1T YEAR SESSION 2023-24

Name of Stud . Course
No. & Conméte{;tcst,:.:ﬂ“d Programme Name of the Employer Pay Package at
— | s Graduated From with Contact Detail Appointment
ANUJ YADAY
1 N TGT- AS PER
D.MANNIRANNAM GOVERNMENT
,D.COMMISSIONOR RULE
AYUSHI SINGH KVS NEW DELHI
2 . M.Ed. PRIMARY- AS PER
L] ,D.COMMISSIONOR GOVERNMENT
DILSHAD ALAM ] KVS NEW DELHI RULE
M.Ed. PGT-YOGENDRA PAL | AS PER
N SINGH PRINCIPAL GOVERNMENT
J PMSHREE JAWAHAR | RULE
NAVODAY
VIDYALAYA
| MARENBRA vES————— UTTRAKHAND
4 ENDRA VERMA M.Ed. PRT-KVS REGIONAL | AS PER
OFFICE TINSUKIYA GOVERNMENT
7 ASSAM RULE
5 APARNA PILLAI B.Ed. NLK GROUP OF 15000/- PER
= INSTITUTIONS MONTH
— |
6 ARVIND SINGH B.Ed. NLK GROUP OF 15000/- PER
INSTITUTIONS MONTH
7 AANCHAL B.Ed. KATYAYAN PUBLIC 18000/-
SCHOOL KANPUR PERMONTH
< MAHIMA GOYAL B.Ed. KATYAYAN PUBLIC 18000/-
SCHOOL KANPUR PERMONTH
9 VAISHNAVI DWIVEDI B.Ed. KATYAYAN PUBLIC 18000/-
SCHOOL KANPUR PERMONTH
T ANUBHUTI TIWARI M.Ed. KATYAYAN PUBLIC 20,000/- per
SCHOOL KANPUR month
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(REGIONAL OFFICH)

RENDRIVA VIDYALAYA SANGA FHAN
(B}
CHENNAL

MEMORANDLA
SUR: -OFFER OF APPOINTMENT TO THE POST OF Trained Graduate Teacher
Mathematics.
rhat he'she

With refervnce to nsther application, Shei ANUJ Y ADAY i1z hereby informoc

s 5 Her

o L R : - A T < ate 1eacher
has been selocted lor appointment against 2 temporary post of Trained Graduate 4 [: ;00
> . e | : e e - rmatvin (Re, 24000
Mathematies in Kendriva Vidyalava S8angathan in Level 7in the pay matrix (K ‘i’ -
N R LGN

142400) (7 CPC) and initially posted at KENDRIYA VIDYALAYA NE ?
CORPORATION |, CTTENNAL Region. Helshe will draw par, allnvwanees and other benaiis \“
employees of Kendriva Vidyalara Sangathan This offer of appontment is
¢ fitness aned t

admissible to tha .
suhject to the eandidate preducing Medieal Cartificate o by a Distnet Medeal
officer or a medieal offiver of equivalent siatas.

- at the time

2. 1F the enndidnte = 4 woeman, she should gevtify that she 15 noton the family w
of acceptanve of the appointment. I, however, she 1s pregnant af twelve w 3
az r resulr of medical test at the time of acceptance of appointment. 1L will be apen te candidate
herself to seek exemption from joining the appeinted past for the durntion
is aver, if she desires 2o, Furthermore, such woeman candidate, in auch n sfnztan, who
expresses her willinguese to join, is roquired fo produce & certificate of fitnes~ from Chaef
Medieal Officay (CMO) of Govt. Haepital stating that she iz fit to carry cut the o sxcgned work in
hier prezent state,

3. No TADA will be admissible while initially jeining the Sangathan as Trajned Graduate

-

Teacher Mathematics at the place mentioned in the first para of this memorandum,

dIng or MOrE

£i1 her eonfinement

4. He/she will be on probation for & period of 02 years which may be extended. Upon supesssiul
completion of probation, hefshe will be confirmed ae per the mles of Kendriva Videaluvs
Sangathan. e

5. During the probation and thereafeer, until hiedehe iz confirmed. the services of appaintee are
terminable. The appointing authority reserves the right to terminate the services of the
appointee at any point of time during the probation period without assigning nny reasen thereofl

6. (her terms and conditions of service governing the appointment are as laid down iu the
Eduacation Code for Kendriva Vidyalayas as amended from fime to time and relevant rules of
Government of India. A Welfare Scheme namely Rendriva Vidyalaya Sangathan Employees:
Welfare Scheme has been introduced from 01.4,2002 and joining this scheme is mnmnisrﬁr_\},

7. Hefshe will be eligible for the new Restructured Defined Contribution Pension Schoeme onlv
as circulated by KVS (HQ) vide cireular No,2-17/2003-04/BVS{Budget) dated 08/12.03.2004 and
F. 2-17/2003-04/ 8V 5 Budget) datad 24122004, &

8. The appointment is provisional and subject to the verifieation of the cortificate(s) of Scheduled
) ; i R R G WRURLY AP
Castef Scheduled Tribel Other Backward Classes! PawDf EWS eandidates tssued hy appropriate
Govt. aeencies. If the verification reveals that the elaim o 8CY ST ORCPwWDY ‘f?‘;\\rr;‘ éqnl gr;r‘x‘
; - ‘ X 9 . R iV GRS ‘.x;‘
as the case may be, i= false, the services will be terminated forthwith witliout sssirming any
further reusons and without prejudice to auch furthor nction ns mav be take bl
. e ot il _ : & may be taken under the
provisions of the Indian Penal Code for praduction of false certificates,
9. He! she will fill up the characler : sniees & verificat y .
/ P acter and untecedent’s verification form along with recent

photograph and will hand over the sume 10 the Controtling Officer ! Prin tipal conserned.
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T No.42042/2023-24/3.f37./ &4, g /w./ﬁgﬁt./9147-52

-/ MEMORANDUM

Rraa: St Rierer wwes # iyl Rrare ug & | offer of A ointm_gn,t_tgm.",oi‘-"i
PRT in Kendriya Vidyalaya Sangathan.

Aoy s e 1 S 0 & R S e B s 71 T g e SR

Hree  §-AR T/t Level-6 (Rs. 35400-112400) 3 ey A ST & 3TIR) i

WWWQQWWW%BWWI?B‘% arir wrafaa famrgfear

FwpTa H S Roar Sl @ |ﬁWWWé€@fﬁaﬁaﬂﬁﬁﬁfawmwﬁ%Wﬁ/ﬁfﬁ |

Wﬁaﬂﬂ?ﬁﬁﬁmﬁﬁmﬁ%@aﬁwﬁsmmmaw%ﬁﬁmmawﬂmamﬁwwm

T Tgd g o @ T $ S 2 | With reference to his/her application, Mr/Mrs/Ms. MAHENDRA
gainst a temporary post of PRT in

VERMA is hereby informed that he/she has been selected for appointment &
35400-112400) (7th CPC) and initially posted

Kendriya Vidyalaya Sangathan in the pay matrix/level Level-6 (Rs.

at Kem'lriyu Vidyalaya NO. 1, IMPIIAL in Tinsukia Region. He/she will draw pay, allowances and other benefits
as ad.mlssiblc to the employees of Kendriya Vidyalaya Sangathan. This offer of appointment is subject to the
candidate producing Medical Certificate of fitness issued by @ District Medical officer or a medical officer of

equivalent status.

2. ﬁamﬁn%m%ﬁs%ww@mmﬁm%ﬁgﬁwﬁwmwagnﬁmﬁﬁ%a{wmféﬁgi%

mﬁﬁ@mmm%uﬁﬁa@amwﬁeﬁwﬁgﬁﬁﬁmmmm Bl
i T T |
%1mmﬁmmmﬁmmﬁmmmWﬁ%meg?ﬁiggﬁﬁ

gﬁrﬁaﬂ%g@ﬁm SRrETRT. T, o) i T A HHT0T - O TR A1 BN 15 8 AHT SfaRT
iy o1 Fdgr B & fog Fra® | If the candidate is a woman, she should certify that she is not in the

family way at tlhe tfl-me Zf aclceptance of the appointment. If, however, she is pregnant of twelve weeks standing o
more as a result of medical test at the time of acce i it wi :
ptance of appointment, it will be o i
’ : — . pen to candidat
ISﬂeekhez,\cmphon from joining the appointed post for the duration till her confinement is over, if st edhefs"’lf N
ur; ermore, ~T.uc:h woman candidate, in such a situation, who expresses her willingness to C S'l : GSIYeS >
produce a ?CﬁlﬁCi\te of fitness from Chief Medical Officer (CMO) of Govt. Hospit lc i W 15:. Al
out the assigned work in her present state. ' PUBICE g dlist3Us A 0SSt
3. 3§ we 3wt e & Ug WU
a AR BRYR T80 A 9 I8 BIg T
=/ &fe v & el B
No

TA/DA will be admissible while initially ] ini
ally joining the Sangathan as PRT a
an ¢ t the place mentioned in
the first para of

this memorandum.
4. ag Araul el et R ufkdlan w g/ |, R
_ / T At o
il . ; Toar g | uRkdlen e radgde 1 S & 91
I it e e & FRRTTER Wl faar ST | He/she wi T
i e/she will b ati i
;zlﬂzh_mﬂy _be extended. Upon successful completion of probation, he/ 10 o ‘probation for a period of 02 years
endriya Vidyalaya Sangathan. , he/she will be confirmed as per the rules of
5. ufedlen 3@l &
o amﬂg;?fmm@?mmmmmwmﬁmm%uﬁ@uﬁm
During the probation and th'ere ft i : &” & ’ l Hepdl
after, until he/she is confirmed, the services of appoi o ol
pointee are terminable. The

probation period witho igni
ut assigning any r
eas
Ve ﬂFs—rrEP:-_rQ%~w-.:~wc>~—-.._..:.._)n & OﬂerGOf.
—_— IREUEPEESIR o, | .. ¥ o ~

~ ar~



C.S.J.M. UNIVERSITY, KANPUR
SESSION - 2024-25
Sl. No. P _PLACEMENT DRIVE - 04-04-2025 _

1 |KADAMBARI VISHWAKARNA Subject Grade Resndent_ —Remark
2 |AVLOK ASiSH ARTS & CRAFTS P.G. to PRIMARY AFEEM KOTH! BELOW AVC
3 |KRISHNA SHARMA CHEMISTRY 91012 MANDHNA AVG
4 |NEERAJ KUMAR MATHGS 9to 12 MANDHNA AVG
5 |RANDHEER YADAY ECO 91012 BELOW AVG
6 |TANUJ BAJPAI MATHS 6108 YASHODA NAGAR BELOW AVG
7 |SAHIL ARTS & CRAFTS 6t08 NAUBASTA __ AVG :
8  [SHANYA MALVIVA ARTS & CRAFTS 6to8 CHAMAN GANJ BELOW AVG
9 [LAVANYAASINGH ENG, SCI & PRESCHOOL 6t08 SOUTER GAN! GOOD
10 JANUBHUT MATHS, SCI & PRESCHOOL | P.G.to PRIMARY JAIMAU ABOVE AVG

| TIWARI COMPUTER 6 to 10 LAL BANGLOW GOOD
12 SHREYA DIXIT NA PRESCHOOL TEZAB MILL AVG
13 |NIRMAL PRAJAPATI HISTORY 9&10 PANKI AVG
14 MANJU SHARMA COMPUTER & ENGLISH 6to8 SHASTRI NAGAR BELOW AVG
15 EKTA YADAV ENG ltoV AWAS VIKAS GOOD
16 HIRA KATHERIA ENG & ECO 6 to 10 MAINPURI BELOW AVG
17  |SHUBHI MISHRA NA PRESCHOOL UNNAO AVG
18 [SHIV SINGH LODHI MATHS 6t08 UNNAO GOOD
19 |PRAJJWAL SINGH MATHS 61010 LOKMAN MOHAL AVG
20 |SADHNA KUSHWAHA MATHS 610 10 MASWANPUR AVG
21 |AANCHAL SCIENCE & ART 6to8 PANKI GOOD
22 |TARUN PANDEY HISTORY & CIVICS 6 to 12 DEOKI NAGAR AVG
23 |ROLI PAL HINDI & SANSKRIT 1t05 MASWANPUR AVG
24 |APARNA PILLAI ENGLISH 6108 KHEORA GOOD
25 |VAISHALI DWIVEDI MATHS & SCIENCE 1t05 SHARDA NAGAR AVG
26 |AKANKSHA SHUKLA ENGLISH & CIVICS 6 to 10 KALYANPUR BELOW AVG
27 |SHARDA KUMARI HINDI & S.5t. 6108 KALYANPUR BELOW AVG
28 |PRABHAT Kr. SHUKLA HINDI 61012 LAL BANGLOW AVG
29 [VIDUSHI SHUKLA GEOGRAPHY & S.5t. 6108 AZAD NAGAR GOOD
30 |MAHIMA GOYAL HISTORY & S.5t. 6to8 DEOKI NAGAR GOOD
31 |PARULPAL MATHS 6to8 KALYANPUR AVG
32 |SHWETA YADAV MATHS & SCIENCE 610 8 CHAKERI GOOD
33 |VAISHNAVI DWIVEDI CHEMISTRY/BIO 9to 12 RATAN LAL NAGAR GOOD
34 |NEHARIKA KASHYAP ENGLISH 608 PHEEL KHANA GOOD
35  |PRIYA YADAV ENGLISH & S.St. 6t08 PANKI AVG
36 |SUPRIYA VERMA ECO & BST 91012 SHYAM NAGAR AVG
37 |PRIYANKA SINGH MATHS & SCIENCE 9to 12 JAWAHAR NAGAR AVG




GOVIND NAGAR

Y —

{@D' COMPUTLR & MATHS 91012

’3/9’MU5KAN SO KER ENGLISH = L 00D

0 | POONAM e 6108 COOLIL BAZAK | —
{SADHN/\ VERMA TTeE 6to 8 (J!,JHlJI)w '___’_#mm__f,_w
> [AKANKSHA YADAV MATHS & SCIENCE 6tod _’—MVML"‘/TW—’_ ==
3 |NEHA SONKER 5.5t & HINDI : el T oW e
'ZA/—DEV BRAT SINGH M/\'IFH'S : §108 RAWATPUR _/___:,_7\_/( —
A FATIMA . PHYSICS 610 10 KALYANPUR o
A5 AY KUMAR NA PRESCHOOL CAMANGAN | ABOVEATE ———
.o MATHS & SCIENCE 6108 GUIAINI i BELOW AVG —
47| MANSIRAO BST, 5.5t & SCIENCE 61010 CHAKERI BLLOVI VG

25 |ANUSHRUT, MISHRA NA PRESCHOOL KIDWAI NAGAR BELOW AVG

9 [BRAJBALAPAL ARTS & CRAFTS 6108 KALYANPUR BELOW VG
50| MRIDUL TRIPATHI 5.5L & SCIENCE 6108 CAKADEV | AVG
51_|ANUBHAV Kr. TIWAR] ENGLISH & MATHS 6108 GURUDEY e
52| MUBASSHIRA NASEEM COMPUTER & MATHS 608 —TouchERroAD | MEB
53 |ANJALI GUPTA MATHS & SCIENCE 6to8 UMNIBAZAR | AVE
54 |DEEPSHIKHA ENGLISH & COMMERCE 6108 KALYANPUR I L= B
55 |AKSA BANO BST, 5.51. & SCIENCE 6108 NAWABGAN) MG
56 |PUTUL KUMARI MATHS & HINDI 6to8 COD CROSSING BELOW AVG

57 |IRAM NAAZ ARTS & CRAFTS 6to8 RAMADEVI AVG

58 | ABHINAV TIWARI SCIENCE & HISTORY 6to 10 NAWABGAN/ GOOD

59 | CHANDINI ANSARI SCIENCE 6to8 KALYANPUR BELOW AVG
6_0__ANSHU VERMA ARTS & CRAFTS 6to8 KALYANPUR AVG

61 _|PRIYANKA GAUTAM MATHS & EVS 1105 KIDWAI NAGAR BELOW AVG

62 |ARVIND SINGH COMPUTER & MATHS 6 t0 10 SHASTRI NAGAR AVG

63 |SINDHU MAURYA BST & ACC. 9to12 KALYANPUR BELOW AVG




C.
S.J.m, UNIVERSITY, KANPUR
SESSION - 2024-25

me Subject -PL—ACiGMLNTﬂIVE - 04-042025
’ —_— rad -
g C;E:?E;FSW -ESTMGT J;:g:nt Remark DEMO STATUS
—————~ 0 | 9t NA AVG
ARTS & CRAFTS ik MANDHNA AVG
SHANYA MALVIYA ENG, SCI & PRESCHOOL 6to8 NAUBASTA AVG
LAVANYAA SINGH | MATHS, SCI & PRESCHOOL T h o 200 TERGAN] GOOD
U5 UTLTIWARI COMPUTER .G. to PRIMARY JAIMAU ABOVE AVG
NIRMAL PRAJAPATI HISTORY 61010 LAL BANGLOW GOOD REJECTED BY AN
FRTA YADAV ENG 2&10 PANKI AVG DIDN'T TURN UP FOR WHS
SHIV SINGH LODHI VATHS ltoV AWAS VIKAS GOOD REJECTED BY DISHA
| PRAIWALSINGH MATHS olo8 = Do
—11 | SADHNA KUSHWAHA MATHS :to 10 LOKMAN MOHAL AVG
i :3:(‘:1:;“ SCIENCE & ART Gttools MAS:XQEFUR G@/C?D
_%_ L . ::ig?;ysisé\;';i 610 12 DEOKI NAGAR AVG DIDN'T TURN UP FOR WHS
Semael 1to5 MASWANPUR AVG
15 APARNA PILLAT ENGLISH 6to8 SR =000 DIDN'T ACCEPT THE OFFEER OF AN
BRANCH
16 PRABHAT Kr. SHUKLA HINDI 6to 12 LAL BANGLOW AVG GOOD FOR HINDI
17 SHWETA YADAV MATHS & SCIENCE 6t08 CHAKERI GOGD
18 | VAISHNAVI DWIVEDI CHEMISTRY/BIO 9to 12 RATAN LAL NAGAR GOOD
19 NEHARIKA KASHYAP ENGLISH 6to8 PHEEL KHANA GOOD
20 MANISH DWIVEDI COMPUTER & MATHS 91012 GOVIND NAGAR ABOVE AVG DIDN'T TURN UP FOR AN
21 MUSKAN SONKER ENGLISH 6108 COOLIE BAZAR GOOD HIRED FOR L/S
22 ELMA FATIMA NA PRESCHOOL CHAMANGAN) ABOVE AVG
SCHEDULED FOR WHS ON
23 ABHINAV TIWARI SCIENCE & HISTORY 6t0 10 NAWABGAN] GOOD 10-04-2024
24 ANSHU VERMA ARTS & CRAFTS 6108 KALYANPUR | AVG
SCHEDULED FOR AN ON
| 25 ARVIND SINGH COMPUTER & MATHS 61010 SHASTRI NAGAR AVG il
. |
|




METASPACE TECHNOLOGIES PRIVATE LIMITED.
CIN: U74999UP2022PTC157818

Regd. Office: B-2, 5th Floor, B Block, Sector 4, Noida
201301, Uttar Pradesh, India

Date: 27" August 2024
To: Mr./Ms. : Akanksha Singh

Letter of Employment

Dear Mr/Ms. — Akanksha Singh

We are pleased to inform you and congratulate on your successful employment with our company! We are confirming
your employment with our company subject to the following terms and conditions:

1. You are appointed as “Graphic Designer” with Metaspace Technologies Private Limited w.e.f. 27 August 2024.
Your position / designation can be changed by us at our discretion according to the nature of duties required of you from
time to time, provided however that your emoluments shall not be adversely affected. Your base location is Noida.

2. Remuneration
2.1 Your CTC Salary would be INR 5, 96,000/- annually before Tax.

2.2 Applicable income tax including surcharge, as payable on remuneration, shall be borne by you and shall be deducted
at source.

2.3 The net amount payable to you shall be credited to your Bank Account or be paid by Cheque monthly.

2.4 You will be on probation for a period of 3 months in the first instance effective from the date of your joining. After
the aforesaid period subject to your satisfactory performance of work, attendance, conduct etc, you may be confirmed or
your probation term may be extended further for such period as the company may determine. However once you receive
confirmation letter then only your services stands confirmed.

3. Termination

3.1 This appointment can be terminated prior to the expiry of the period as aforesaid by the Company by giving you a
notice in writing or payment of remuneration in licu thereof and the services can be terminated by you by serving on the
Company a notice of two month in writing or at the discretion of the Company by payment of remuneration in lieu
thereof.

3.2 You will be governed by the laid down code of conduct of the company and if there is any breach of the same or non-
conformance of contractual obligation or with the terms and conditions laid down in this agreement, your service can be
terminated without any notice; notwithstanding any other terms and conditions stipulated herein the company reserves
the right to invoke other legal remedies as it deems fit to protect its legitimate interest.

Email: Mehreen@metaspacechain.com| Phone no. +91 8447726026 Website: www.metaspacechain.com



METASPACE TECHNOLOGIES PRIVATE LIMITED.
CIN: U74999UP2022PTC157818

Regd. Office: B-2, 5th Floor, B Block, Sector 4, Noida
201301, Uttar Pradesh, India

4, Company’s rules, regulations etc,

4.1 You will be governed by the Company’s rules, regulations, instructions, conditions and standing orders that are
prevalent or will be made from time to time by the management, as they are applicable to you.

4.2 The regular working hours of the company are 9.45 A.M to 6:30 P.M from Monday to Saturday. You will be required
to work extra hours as and when required and informed by your senior.

4.3 The Company follows a strict time schedule and late comings are discouraged, unless otherwise notified by you in
advance.

4.4 Though you have been engaged to a specific position, the company reserves the right to send you on
deputation/transfer/assignment to any of the company’s branch offices in India or abroad, whether existing at the time of
your appointment or to be set up in the future.

4.5 If we found you are a non-performer or guilty or fraud, dishonest behavior, disobedience, negligence, indiscipline,
absence from duty without permission or any other conduct considered by us deterrent to our interest or of violation of
one or more terms, your services may be terminated without notice. For any losses on account of any of the above acts
or any other acts of commission & omission the company shall be entitled to recover resulting damages from you.

5. Confidentiality and Secrecy

5.1 All information accessible to you in the course of your employment with the Company should be treated by you as
strictly confidential and secret. Divulging or distribution of such information to other members of staff or any outside
party is strictly forbidden and this restriction shall be binding on you even after termination of employment. This is a
basic condition of your employment with the Company and the Company reserves the right when aggrieved to pursue
this matter legally in the event of any violation of this condition on your part.

6. Intellectual Property Right

6.1 If during the period of your employment with us you achieve any invention, process improvement, operational
improvement, or other process/method likely to result in more efficient operation of any of the activities of the company,
the company shall be entitled to use, utilize and exploit such improvement and you shall assign all rights thereof to the
company for the purpose of seeking any patent rights or for any other purpose. The company shall have the sole ownership
rights of all the intellectual property rights that you may create during the tenure of association with the company
including but not limited to the creative concept that you may develop during your association with the company.

7. Access to Information

7.1 Information is available on need to know basis for specific groups and the information is segregated to allow
individual sectors information access for projects and units. Access to this is authorized through access privileges
approved by unit mentors. Unauthorized access or attempt at unauthorized access is strictly prohibited and any attempts
to do so will result in immediate termination of employment and legal action as deemed fit by the company.

Email: Mehreen@metaspacechain.com| Phone no. +91 8447726026 Website: www.metaspacechain.com



METASPACE TECHNOLOGIES PRIVATE LIMITED.
CIN: U74999UP2022PTC157818

Regd. Office: B-2, 5th Floor, B Block, Sector 4, Noida
201301, Uttar Pradesh, India

8. Security

8.1 Security is an important aspect of our communication and office infrastructure. Communication security is maintained
by controlling physical access to computer system, disabling all working stations, floppy disk drives and companywide
awareness about the need for protection of intellectual property and sensitive customer information.

9. Other conditions

9.1 You will carry out your duties diligently as instructed by your superiors and will use your best endeavors to promote
the interests of the Company.

9.2 While in service of the Company, you will not accept any further employment or carry on any business on your own
account.

We congratulate you on your appointment and wish you a long and successful career with us. We assure you of our
support for your professional development and growth.

Kindly sign and return the duplicate copy of this letter in token of your acceptance of the terms and conditions of
employment as contained herein above.

For, METASPACE TECHNOLOGIES PRIVATE LIMITED

Metaspace Technologies Pwt. Ltd.

= i
f’- -:,? "::lr_.,-‘

(HR Manager)

I accept the terms and conditions contained herein above.

\

Email: Mehreen@metaspacechain.com| Phone no. +91 8447726026 Website: www.metaspacechain.com
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Letter c
" Date: 16-02-2023
Employee Name:  Amrita Verma
Employee Id: 4Fox142

We refer to the recent interview and are pleased to offer you employment with 4FOX
BUSINESS SOLUTIONS PVT.LTD. on the following basis:

Job Title: Graphical Designer
Department: E-Commerce Operation
Work location: Kanpur

Probation Period:  Six Months

Your employment will commence from Friday, February 16", 2024.

In addition to the above, we are pleased to attach the employment agreement, which
includes the term and conditions applicable to you during your tenure of emplaymeni-.wim
4 FOX BUSINESS SOLUTIONS PVT.LTD.

If you agree with the attached terms of employment, please signify your acceptance by
signing the appointment letter and returning a duplicate copy to the Human Resource
Department.

We look forward to you being a part of our team.
Sincerely,




From: Rudra Khare rudra@mailminks.com
Subject: Offer of Employment for Lead Graphic Designer
Date: January 23, 2025 at 2:22PM
To: Chandsi Javed chandsijaved@gmail.com

Dear Chandsi Javed,

We are thrilled to extend an offer for the position of Lead Graphic Designer — Email Template Designing at Mail Minks, Digimo Ecomi House
LLP. Your expertise in graphic design and creative vision make you an excellent fit for this role, and we are confident in your ability to
elevate our design standards.

Below are the terms of your employment:
1. Position: Lead Graphic Designer — Email Template Designing
2. Start Date: 1st February 2025 Or 1st March 2025

3. Work Schedule: FuII-timei Flexible Workini Hours Mondai to Saturdai X

As the Lead Graphic Designer, your responsibilities will include:

« Creating innovative and visually compelling email templates.

+ Collaborating with the marketing team to ensure brand consistency.
« Staying updated on design trends to deliver cutting-edge concepts.
» Meeting deadlines and maintaining the highest standards of quality.

We request that you review and reply to this email to confirm your acceptance. Kindly reply to this email by 26th Jan 2025 11:59 pm.

We are excited to welcome you to our team and look forward to the creative impact you will bring to Mail Minks, Digimo Ecomi House LLP.
Sincerely,

Rudra Khare

CEO/ Founder
Mail Minks, Digimo Ecomi House LLP


mailto:Kharerudra@mailminks.com
mailto:Kharerudra@mailminks.com
mailto:Javedchandsijaved@gmail.com
mailto:Javedchandsijaved@gmail.com
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the stroke of imagination

Mr. Kartikey Gautam Date: 01/07/2024
50, F Block Panki Kala Kanpur Nagar

Phone: 7317641198

Email: gkartikey78@gmail.com

Subject: Offer Letter

Dear Mr. Kartikey,

With reference to the interview you had with us, we are pleased to offer you as Graphic Designer, in

CANVAS IDEA, at the company's Noida office. Mentioned below are the details regarding your position.

Post: Graphic Designer- Associate

Location: Noida

Take Home: 18000 during probation period of 6 months

Joining Date: 1st July 2024

Terms and conditions:

« You shall be on probation for a period of 6 (Six) months from the date of your joining and if found
suitable, you shall be confirmed in your post at the end of probation period or earlier. However, if you
are not found suitable for the post or your performance is not as per expectation, the company shall
have the right to terminate your job by giving 7 days' notice to you during the probation period and
thereafter by giving notice for one month.

- Your salary would be reviewed at the end of 6 months which will be on the basis of your performance.

- You will be required to sign various non-disclosures and other agreements as per the rules of the
company from time to time.

«  You will have to serve minimum service period agreement of 6 months

« Your present & primary work operation would be as mentioned above in the designation.

We have noted that the understanding of the skill sets as mentioned in your CV is correct and you
would be comfortable operating that.

«  Your work will be assigned after your joining.

. Other details will be mentioned on the first day of your working.

Thanks, with best wishes

M

Monika Raj
9810461430
CANVAS IDEA

B-16, SECTOR 49, OPP. PRAYAG HOSPITAL, NOIDA-201301/ E-MAIL: CANVASIDEAAGENCY@GMAIL.COM / WWW.CANVASIDEA.IN
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DAMAL INDUSTRIES PRIVATE LIMITED

Plot No. F-36, Food Park, Industrial Area, Village Kallukhapa, Pipariya, Hoshangabad — 461775 (M.P.)
Contact No- 8287779773

Offer Letter

Mr. Shyamu Kumar

Present Address: - 265 Gali No-2 Harijan Basti Devli Sangam Vihar Delhi -110080

Phone No: 6386542042
Dear Shyamu Kumar
We are delighted & excited to welcome you to Damal Industries Graphic Designer at Damal Industries, we believe that our
team is our biggest strength and we take pride in hiring only the best and the brightest. We are confident that you would play
a significant role in the overall success of the venture and wish you the most enjoyable, learning, and truly meaningful job

experience with Damal Industries.

Offer Letter with Damal Industries will be effective from 20* January 2025.
Your monthly remuneration will be Rs. 32,000.00 which amounts to an annual compensation of Rs.3, 84,000.00

On the Job, As a Graphic Designer You're expected to:

1. Branding & Visuals: Design logos, marketing materials, and brand assets.
2. Social Media Content: Create engaging visuals for social platforms.

3. Team Collaboration: Ensure consistent brand identity across all designs.
4. Creative Output: Produce high-quality graphics for digital campaigns.

5. Trend Awareness: Stay updated on design trends and technologies.
Please note that your position will have a probation period of 3 months.
Congratulations!

We look forward to you joining us. Please do not hesitate to call us for any information you may need. Also, please sign the
duplicate of this offer as your acceptance and forward the same to us.

Damal Industries

Damneesh Yadav
Director



Sir Padampat Singhania Education Centre

Kamla Nagar, Kanpur - 208 005, Uttar Pradesh (INDIA)
Affiliation No. 2130075

G errh‘ﬁ BHIGHT MINDS

July 01, 2024

Mr. Raju William

S/O Vinod Peter, 0, Azad Nagar Chillawan
Manas Nagar

Lucknow- 226023

Sub.: Employment on a contractual basis
Sir
With reference to your application and subsequent interview with us, the management is pleased
to appoint you in our school as Sculptor Artist for Shri Govind Hari Singhania Centre for

Advanced L.earning on a contractual basis on a consolidated salary of Rs. 25,000/~ per month i.e.
v.e.l. July O1, 2024, to June 30, 2025, on the following terms and conditions: -

This is a fixed-time contract appointment and will expire automatically on the due date.
You will report to the Principal / Vice Principal and discharge duties as per the direction
of the reporting authority

Your services are subject to your medical fitness,

You shall be responsible for the safe custody of school records with you.

You shall always maintain integrity and devotion to duty and shall safeguard the interest
of the institution.

You shall follow the duty hours specified for all \other teachmg staff members or as
directed by the reporting authorities. _

You shall be entitled to casual leave.o

This contractual assngnment can
period on one month's notice
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—— RESEARCH SERVYICES —

Stimulus Research Research Services
711A, TowerB, Advant Navis Business Park,
Sector 142, Noida — 201305, India

To,

Nitin Yadav

Subject: Appointment Letter for the Position of Graphic Designer

Dear

We are pleased to offer you the position of Graphic Designer at Stimulus, effective from
12.12.2024. Your skills and expertise align well with our company’s vision, and we are
excited to have you join our team.

Terms of Employment-

1. Job Title: Graphic Designer

2. Reporting To: Saurabh Sharma

3. Work Location: Noida

4. Confidentiality & Non-Disclosure: You shall maintain strict confidentiality of
company data and intellectual property.

5. Termination & Notice Period: As per company policies, either party may
terminate this employment with a notice period of 1 month.

We look forward to working with you and wish you success in your role at Stimulus.

Best Regards,
Nimmi Singh

Acknowledgement & Acceptance

I, Nitin Yadav, accept the offer as per the terms and conditions stated above.

Signature: /%m UMM
Place: Noida

CORPORATE OFFICE ETIMULUS RESEARCH SERVICES OFFICE ADDRESS STIMULUS RESEARCH SERVICES
ETIMILLLES RESEARCH SERVICES X252 CAESOPOLIS STREET ADNANT HAVIE BUSIMEES FARE, WK LIMITED

4700 PAR AN LARME, EUITE 100 ELKHART | M 453714 FllA FOWER B, SECTOR 142, IF, QLD GLOLKCEETER STEEET, LOR DT
EAKERERELD CA 93313 LIBA. MOICA, UF, INDLA WC T MZAX UMITED EINGDOM

USA | INDIA | UAE | HONGKONG | LONDON



DEPARTMEN T OF EDUCATION
B-Ed. IT & M.Id. 1T YEAR SESSION 2023-24

Name of Stud . Course
No. & Conméte{;tcst,:.:ﬂ“d Programme Name of the Employer Pay Package at
— | s Graduated From with Contact Detail Appointment
ANUJ YADAY
1 N TGT- AS PER
D.MANNIRANNAM GOVERNMENT
,D.COMMISSIONOR RULE
AYUSHI SINGH KVS NEW DELHI
2 . M.Ed. PRIMARY- AS PER
L] ,D.COMMISSIONOR GOVERNMENT
DILSHAD ALAM ] KVS NEW DELHI RULE
M.Ed. PGT-YOGENDRA PAL | AS PER
N SINGH PRINCIPAL GOVERNMENT
J PMSHREE JAWAHAR | RULE
NAVODAY
VIDYALAYA
| MARENBRA vES————— UTTRAKHAND
4 ENDRA VERMA M.Ed. PRT-KVS REGIONAL | AS PER
OFFICE TINSUKIYA GOVERNMENT
7 ASSAM RULE
5 APARNA PILLAI B.Ed. NLK GROUP OF 15000/- PER
= INSTITUTIONS MONTH
— |
6 ARVIND SINGH B.Ed. NLK GROUP OF 15000/- PER
INSTITUTIONS MONTH
7 AANCHAL B.Ed. KATYAYAN PUBLIC 18000/-
SCHOOL KANPUR PERMONTH
< MAHIMA GOYAL B.Ed. KATYAYAN PUBLIC 18000/-
SCHOOL KANPUR PERMONTH
9 VAISHNAVI DWIVEDI B.Ed. KATYAYAN PUBLIC 18000/-
SCHOOL KANPUR PERMONTH
T ANUBHUTI TIWARI M.Ed. KATYAYAN PUBLIC 20,000/- per
SCHOOL KANPUR month
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(REGIONAL OFFICH)

RENDRIVA VIDYALAYA SANGA FHAN
(B}
CHENNAL

MEMORANDLA
SUR: -OFFER OF APPOINTMENT TO THE POST OF Trained Graduate Teacher
Mathematics.
rhat he'she

With refervnce to nsther application, Shei ANUJ Y ADAY i1z hereby informoc

s 5 Her

o L R : - A T < ate 1eacher
has been selocted lor appointment against 2 temporary post of Trained Graduate 4 [: ;00
> . e | : e e - rmatvin (Re, 24000
Mathematies in Kendriva Vidyalava S8angathan in Level 7in the pay matrix (K ‘i’ -
N R LGN

142400) (7 CPC) and initially posted at KENDRIYA VIDYALAYA NE ?
CORPORATION |, CTTENNAL Region. Helshe will draw par, allnvwanees and other benaiis \“
employees of Kendriva Vidyalara Sangathan This offer of appontment is
¢ fitness aned t

admissible to tha .
suhject to the eandidate preducing Medieal Cartificate o by a Distnet Medeal
officer or a medieal offiver of equivalent siatas.

- at the time

2. 1F the enndidnte = 4 woeman, she should gevtify that she 15 noton the family w
of acceptanve of the appointment. I, however, she 1s pregnant af twelve w 3
az r resulr of medical test at the time of acceptance of appointment. 1L will be apen te candidate
herself to seek exemption from joining the appeinted past for the durntion
is aver, if she desires 2o, Furthermore, such woeman candidate, in auch n sfnztan, who
expresses her willinguese to join, is roquired fo produce & certificate of fitnes~ from Chaef
Medieal Officay (CMO) of Govt. Haepital stating that she iz fit to carry cut the o sxcgned work in
hier prezent state,

3. No TADA will be admissible while initially jeining the Sangathan as Trajned Graduate

-

Teacher Mathematics at the place mentioned in the first para of this memorandum,

dIng or MOrE

£i1 her eonfinement

4. He/she will be on probation for & period of 02 years which may be extended. Upon supesssiul
completion of probation, hefshe will be confirmed ae per the mles of Kendriva Videaluvs
Sangathan. e

5. During the probation and thereafeer, until hiedehe iz confirmed. the services of appaintee are
terminable. The appointing authority reserves the right to terminate the services of the
appointee at any point of time during the probation period without assigning nny reasen thereofl

6. (her terms and conditions of service governing the appointment are as laid down iu the
Eduacation Code for Kendriva Vidyalayas as amended from fime to time and relevant rules of
Government of India. A Welfare Scheme namely Rendriva Vidyalaya Sangathan Employees:
Welfare Scheme has been introduced from 01.4,2002 and joining this scheme is mnmnisrﬁr_\},

7. Hefshe will be eligible for the new Restructured Defined Contribution Pension Schoeme onlv
as circulated by KVS (HQ) vide cireular No,2-17/2003-04/BVS{Budget) dated 08/12.03.2004 and
F. 2-17/2003-04/ 8V 5 Budget) datad 24122004, &

8. The appointment is provisional and subject to the verifieation of the cortificate(s) of Scheduled
) ; i R R G WRURLY AP
Castef Scheduled Tribel Other Backward Classes! PawDf EWS eandidates tssued hy appropriate
Govt. aeencies. If the verification reveals that the elaim o 8CY ST ORCPwWDY ‘f?‘;\\rr;‘ éqnl gr;r‘x‘
; - ‘ X 9 . R iV GRS ‘.x;‘
as the case may be, i= false, the services will be terminated forthwith witliout sssirming any
further reusons and without prejudice to auch furthor nction ns mav be take bl
. e ot il _ : & may be taken under the
provisions of the Indian Penal Code for praduction of false certificates,
9. He! she will fill up the characler : sniees & verificat y .
/ P acter and untecedent’s verification form along with recent

photograph and will hand over the sume 10 the Controtling Officer ! Prin tipal conserned.
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-/ MEMORANDUM

Rraa: St Rierer wwes # iyl Rrare ug & | offer of A ointm_gn,t_tgm.",oi‘-"i
PRT in Kendriya Vidyalaya Sangathan.

Aoy s e 1 S 0 & R S e B s 71 T g e SR

Hree  §-AR T/t Level-6 (Rs. 35400-112400) 3 ey A ST & 3TIR) i

WWWQQWWW%BWWI?B‘% arir wrafaa famrgfear

FwpTa H S Roar Sl @ |ﬁWWWé€@fﬁaﬁaﬂﬁﬁﬁfawmwﬁ%Wﬁ/ﬁfﬁ |

Wﬁaﬂﬂ?ﬁﬁﬁmﬁﬁmﬁ%@aﬁwﬁsmmmaw%ﬁﬁmmawﬂmamﬁwwm

T Tgd g o @ T $ S 2 | With reference to his/her application, Mr/Mrs/Ms. MAHENDRA
gainst a temporary post of PRT in

VERMA is hereby informed that he/she has been selected for appointment &
35400-112400) (7th CPC) and initially posted

Kendriya Vidyalaya Sangathan in the pay matrix/level Level-6 (Rs.

at Kem'lriyu Vidyalaya NO. 1, IMPIIAL in Tinsukia Region. He/she will draw pay, allowances and other benefits
as ad.mlssiblc to the employees of Kendriya Vidyalaya Sangathan. This offer of appointment is subject to the
candidate producing Medical Certificate of fitness issued by @ District Medical officer or a medical officer of

equivalent status.
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C.S.J.M. UNIVERSITY, KANPUR
SESSION - 2024-25
Sl. No. P _PLACEMENT DRIVE - 04-04-2025 _

1 |KADAMBARI VISHWAKARNA Subject Grade Resndent_ —Remark
2 |AVLOK ASiSH ARTS & CRAFTS P.G. to PRIMARY AFEEM KOTH! BELOW AVC
3 |KRISHNA SHARMA CHEMISTRY 91012 MANDHNA AVG
4 |NEERAJ KUMAR MATHGS 9to 12 MANDHNA AVG
5 |RANDHEER YADAY ECO 91012 BELOW AVG
6 |TANUJ BAJPAI MATHS 6108 YASHODA NAGAR BELOW AVG
7 |SAHIL ARTS & CRAFTS 6t08 NAUBASTA __ AVG :
8  [SHANYA MALVIVA ARTS & CRAFTS 6to8 CHAMAN GANJ BELOW AVG
9 [LAVANYAASINGH ENG, SCI & PRESCHOOL 6t08 SOUTER GAN! GOOD
10 JANUBHUT MATHS, SCI & PRESCHOOL | P.G.to PRIMARY JAIMAU ABOVE AVG

| TIWARI COMPUTER 6 to 10 LAL BANGLOW GOOD
12 SHREYA DIXIT NA PRESCHOOL TEZAB MILL AVG
13 |NIRMAL PRAJAPATI HISTORY 9&10 PANKI AVG
14 MANJU SHARMA COMPUTER & ENGLISH 6to8 SHASTRI NAGAR BELOW AVG
15 EKTA YADAV ENG ltoV AWAS VIKAS GOOD
16 HIRA KATHERIA ENG & ECO 6 to 10 MAINPURI BELOW AVG
17  |SHUBHI MISHRA NA PRESCHOOL UNNAO AVG
18 [SHIV SINGH LODHI MATHS 6t08 UNNAO GOOD
19 |PRAJJWAL SINGH MATHS 61010 LOKMAN MOHAL AVG
20 |SADHNA KUSHWAHA MATHS 610 10 MASWANPUR AVG
21 |AANCHAL SCIENCE & ART 6to8 PANKI GOOD
22 |TARUN PANDEY HISTORY & CIVICS 6 to 12 DEOKI NAGAR AVG
23 |ROLI PAL HINDI & SANSKRIT 1t05 MASWANPUR AVG
24 |APARNA PILLAI ENGLISH 6108 KHEORA GOOD
25 |VAISHALI DWIVEDI MATHS & SCIENCE 1t05 SHARDA NAGAR AVG
26 |AKANKSHA SHUKLA ENGLISH & CIVICS 6 to 10 KALYANPUR BELOW AVG
27 |SHARDA KUMARI HINDI & S.5t. 6108 KALYANPUR BELOW AVG
28 |PRABHAT Kr. SHUKLA HINDI 61012 LAL BANGLOW AVG
29 [VIDUSHI SHUKLA GEOGRAPHY & S.5t. 6108 AZAD NAGAR GOOD
30 |MAHIMA GOYAL HISTORY & S.5t. 6to8 DEOKI NAGAR GOOD
31 |PARULPAL MATHS 6to8 KALYANPUR AVG
32 |SHWETA YADAV MATHS & SCIENCE 610 8 CHAKERI GOOD
33 |VAISHNAVI DWIVEDI CHEMISTRY/BIO 9to 12 RATAN LAL NAGAR GOOD
34 |NEHARIKA KASHYAP ENGLISH 608 PHEEL KHANA GOOD
35  |PRIYA YADAV ENGLISH & S.St. 6t08 PANKI AVG
36 |SUPRIYA VERMA ECO & BST 91012 SHYAM NAGAR AVG
37 |PRIYANKA SINGH MATHS & SCIENCE 9to 12 JAWAHAR NAGAR AVG




GOVIND NAGAR

Y —

{@D' COMPUTLR & MATHS 91012

’3/9’MU5KAN SO KER ENGLISH = L 00D

0 | POONAM e 6108 COOLIL BAZAK | —
{SADHN/\ VERMA TTeE 6to 8 (J!,JHlJI)w '___’_#mm__f,_w
> [AKANKSHA YADAV MATHS & SCIENCE 6tod _’—MVML"‘/TW—’_ ==
3 |NEHA SONKER 5.5t & HINDI : el T oW e
'ZA/—DEV BRAT SINGH M/\'IFH'S : §108 RAWATPUR _/___:,_7\_/( —
A FATIMA . PHYSICS 610 10 KALYANPUR o
A5 AY KUMAR NA PRESCHOOL CAMANGAN | ABOVEATE ———
.o MATHS & SCIENCE 6108 GUIAINI i BELOW AVG —
47| MANSIRAO BST, 5.5t & SCIENCE 61010 CHAKERI BLLOVI VG

25 |ANUSHRUT, MISHRA NA PRESCHOOL KIDWAI NAGAR BELOW AVG

9 [BRAJBALAPAL ARTS & CRAFTS 6108 KALYANPUR BELOW VG
50| MRIDUL TRIPATHI 5.5L & SCIENCE 6108 CAKADEV | AVG
51_|ANUBHAV Kr. TIWAR] ENGLISH & MATHS 6108 GURUDEY e
52| MUBASSHIRA NASEEM COMPUTER & MATHS 608 —TouchERroAD | MEB
53 |ANJALI GUPTA MATHS & SCIENCE 6to8 UMNIBAZAR | AVE
54 |DEEPSHIKHA ENGLISH & COMMERCE 6108 KALYANPUR I L= B
55 |AKSA BANO BST, 5.51. & SCIENCE 6108 NAWABGAN) MG
56 |PUTUL KUMARI MATHS & HINDI 6to8 COD CROSSING BELOW AVG

57 |IRAM NAAZ ARTS & CRAFTS 6to8 RAMADEVI AVG

58 | ABHINAV TIWARI SCIENCE & HISTORY 6to 10 NAWABGAN/ GOOD

59 | CHANDINI ANSARI SCIENCE 6to8 KALYANPUR BELOW AVG
6_0__ANSHU VERMA ARTS & CRAFTS 6to8 KALYANPUR AVG

61 _|PRIYANKA GAUTAM MATHS & EVS 1105 KIDWAI NAGAR BELOW AVG

62 |ARVIND SINGH COMPUTER & MATHS 6 t0 10 SHASTRI NAGAR AVG

63 |SINDHU MAURYA BST & ACC. 9to12 KALYANPUR BELOW AVG




C.
S.J.m, UNIVERSITY, KANPUR
SESSION - 2024-25

me Subject -PL—ACiGMLNTﬂIVE - 04-042025
’ —_— rad -
g C;E:?E;FSW -ESTMGT J;:g:nt Remark DEMO STATUS
—————~ 0 | 9t NA AVG
ARTS & CRAFTS ik MANDHNA AVG
SHANYA MALVIYA ENG, SCI & PRESCHOOL 6to8 NAUBASTA AVG
LAVANYAA SINGH | MATHS, SCI & PRESCHOOL T h o 200 TERGAN] GOOD
U5 UTLTIWARI COMPUTER .G. to PRIMARY JAIMAU ABOVE AVG
NIRMAL PRAJAPATI HISTORY 61010 LAL BANGLOW GOOD REJECTED BY AN
FRTA YADAV ENG 2&10 PANKI AVG DIDN'T TURN UP FOR WHS
SHIV SINGH LODHI VATHS ltoV AWAS VIKAS GOOD REJECTED BY DISHA
| PRAIWALSINGH MATHS olo8 = Do
—11 | SADHNA KUSHWAHA MATHS :to 10 LOKMAN MOHAL AVG
i :3:(‘:1:;“ SCIENCE & ART Gttools MAS:XQEFUR G@/C?D
_%_ L . ::ig?;ysisé\;';i 610 12 DEOKI NAGAR AVG DIDN'T TURN UP FOR WHS
Semael 1to5 MASWANPUR AVG
15 APARNA PILLAT ENGLISH 6to8 SR =000 DIDN'T ACCEPT THE OFFEER OF AN
BRANCH
16 PRABHAT Kr. SHUKLA HINDI 6to 12 LAL BANGLOW AVG GOOD FOR HINDI
17 SHWETA YADAV MATHS & SCIENCE 6t08 CHAKERI GOGD
18 | VAISHNAVI DWIVEDI CHEMISTRY/BIO 9to 12 RATAN LAL NAGAR GOOD
19 NEHARIKA KASHYAP ENGLISH 6to8 PHEEL KHANA GOOD
20 MANISH DWIVEDI COMPUTER & MATHS 91012 GOVIND NAGAR ABOVE AVG DIDN'T TURN UP FOR AN
21 MUSKAN SONKER ENGLISH 6108 COOLIE BAZAR GOOD HIRED FOR L/S
22 ELMA FATIMA NA PRESCHOOL CHAMANGAN) ABOVE AVG
SCHEDULED FOR WHS ON
23 ABHINAV TIWARI SCIENCE & HISTORY 6t0 10 NAWABGAN] GOOD 10-04-2024
24 ANSHU VERMA ARTS & CRAFTS 6108 KALYANPUR | AVG
SCHEDULED FOR AN ON
| 25 ARVIND SINGH COMPUTER & MATHS 61010 SHASTRI NAGAR AVG il
. |
|




