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Job Satisfaction amd Burmout has become i peamanent ad perviding featie of var
sectors. In present seenario, workers are fnimd to be burd-out md extiausted very s
being extasted is that they are over-bunlened mul Ivigeh u|||||un||\ Job satistinetin
a pleasurabile emotional state resulfing from the apprsisal of oue's Job, w alfeelive renction |
and an attitude towands one's Job.Burmout refers o 4 ~INI1 ol |v||\«hn| emotivnnl and
resulting from nvol with people
decreased job performance andlow ¢ sfisction, A
between job satistaction ad burnoutamong coatr

Method:60 contract workers{30 male nd n

University.

techniqu wtivn lmll\uml(unnh oy Ite
result rev Fion e oA betwech Job satisfuction amd barmout which
whenever job sat fon among: coatract workers deploved al univer ity sotap nere
bumout decreases which shows that Job Satisfaction and nenoat botly are
cach other.
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INTRODUC
Job Satisfaction and Burmout s become a permarient anxd peeviding feature of various s
present seenario, workers are found to be burnt-out and exhusted very soon and the reason for |
exhausted s that they ure over-burdened nnd highty compolitive. Job satlsfaction o been defi
pleasurable emotional state resulting fram the apprudsal o onc's Job, wn lfective renction 1o one
an attitude towards one’s Job.
wdenberg was the first who used the coneept of bienout 10 describe a state of exla
(emotional and mental) observed among employees (Petersan, 2008). In the auticlo ontitied "staff bwsni
e defined it as o specific p;)uu.hwnl condition in which,
lack of personal cading 1o depers
bumout was mainly identified van Human serviceBuemont Is o syndrome. inchidin
exhaustion, depersonalization and reduced personal nccomplishnent thiy gan Tappen nawng, ennploye
working with people. However, by the lnte 1980, it was fownd tht Duenout lvuur\ ont ol b
for cxample, manogers, white snd blue wollar workers sl entrepreneurs, In the more genersl u-m--
burnout is defincd a3 * state of caliaustion in which porson Is pessimistle nbout Job valuo il 1Y b
abilities for doing it (Schaufeli et al., 2009), l\«u\ldlns. o Munlm-n'n model, burmout stres with
exhlms n which is a respanse 1o long tem job q oavequence of s emotlonal exhin!
ople avoid others and depersoantization oveurs mwl it this sllumhm contlies, persn fecks fitore 1t
dom job affales. Therefore, acconling to Mastuch's madel, emotlonal. exhogsiion tuppern,
depersonalization and roduced personal weoomplishment i follows by sitution (Chiu & T
Satisfied and motivated workforee play an importuat roke I peomoting pollcles wid adjusicd ,-u-rﬂ"""
Reconizing the caployecs” Job satisfuction cun help sanagers 1o fngrove the groducivity of Wit
resources (Rujob Beigi ot al., 2006),
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